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Why This Work?
● Public purpose core to UC-Berkeley mission, identity

● Yet we lag in sustained institutional supports for public 
purpose research

● Special pain points + general research pain points for 
partnered forms of research

○ Often borne by women and scholars of color

○ Graduate students seeking public purpose 
careers

● UC’s “decentralized” yet strong faculty governance 

● No Berkeley office with research focus since 2007 

○ Research awards in undergrad public service 
center/mismatch for research and faculty 
evaluation issues



Support to build and 
sustain connected 
Research-Practice 

Partnerships (RPPs)

Undergrad discovery 
model linked to multiple 

strategic initiatives 

Training for the next-
generation of undergrad 
and grad equity scholars

Broad Berkeley Vision



Overarching Aims of Initiative

● Aligned with our public mission and strategic plan, enhance UC 
Berkeley’s public impact of our research portfolio by support 
and elevating community-partnered scholarship

● Reduce the individual burdens and barriers perceived and 
experienced by members of the campus community that are 
engaged in partnered research and the external community 
partners who work with us
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Berkeley PI’s/Fellows
Emily Ozer, SPH
Susan Stone, SSW
Key Staff:
● Dr. Marieka 

Schotland, 
Innovations for 
Youth (I4Y) ED

● Brian Villa, 
MPH/MSW  

SFUSD PI’s
Norma Ming 
(PI/Fellow)
Devin Corrigan

SFUSD-UCB RPP

PI’s & Key Stakeholders
Student, Family, & Community 

Support Division (SFCSD)

African-American Achievement 
& Leadership Initiative (AAALI)

Middle-School & High-School 
Principal Supervisors (LEAD)

Special Education Division

Peer Resources

School of Social Welfare

School of Public Health

Graduate School 
of Education

Vice-Chancellor for 
Research Office (VCRO)

PI’s & Key
Stakeholders
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Public Health
Emily Ozer
Colette “Coco” 
Auerswald

Psychology
Qing Zhou
Jason Okonofua

Social Welfare
Valerie Shapiro
Susan Stone
Education
Chunyan Yang

City & Regional Planning

Deborah McKoy

SFUSD
Norma Ming
Devin Corrigan

SFUSD-UCB RPP

Steering Committee



Berkeley Institutional Change

● Strengthen recognition & valuing of community-partnered 
research, promoting incentives and addressing pain points in:

● Faculty career advancement (merit/promotion processes at 
unit and campus levels)

● Data-sharing, MOU’s, IRB, administrative/financial burdens

● Other resources and infrastructure challenges (e.g. seed 
funding, institutional supports such as community 
engagement hub and professional support)

● Sustained training supports for recruiting and supporting grad 
and undergrad students across labs and units (e.g. “public 
purpose” & equity focused pathways)



Progress and Accomplishments

● P&T & merit evaluation - new campus guidelines address “atypical CE products”
○ Dissemination Berkeley + beyond (UCs, U of M, nat’l); WTG blog, American 

Psychologist special issue on “public psychology”
○ Brokering/engagement by AVC for Research, Senate chair, AVP for Faculty 

○ External letters for threshold cases
■ Sample letter menu options that include CE and DEIB criteria
■ Possible non-academic referees
■ Self-statement models and tips to demonstrate impact and context

● Sustainability and evaluation Q’s:

○ How will we know if this is helping?

○ How affects whole portfolio evaluation (faculty, decanal)?

http://wtgrantfoundation.org/how-we-embraced-the-challenge-of-institutional-change-to-pave-the-way-for-community-engaged-research
https://docs.google.com/document/d/1ZpF7gdp--MHMmPpwQZSo0ORZJlH7bOVK/edit?usp=sharing&ouid=111493030106820060861&rtpof=true&sd=true




Strategic Focus

● Admin & campus:  

● Re-focus beyond embedding within undergrad or Public 
Service as part of research mission, e.g. 

○ Davis VP and AVP of public scholarship and community 
engagement report to, funded by Provost - focus on faculty 
evaluation with broader community engagement portfolio

○ UCLA: center w/in undergrad w/ campus strategic plan for re-
shaping with campus wide focus including faculty evaluation, 
seed funding, faculty awards, external visibility

○ UCSC - Provost matched WT Grant funds to create center -
reporting line to chancellor due to external community links

https://publicengagement.ucdavis.edu/


Strategic Stakeholder 
Brokering

● Assessment and scope:  How affects more broadly on campus? 
Include industry and policy emphases not identified as 
“community-engaged?”

● UCD model - yearlong quarterly committee; UCLA core focus of 
campus-wide strategic planning

● Berkeley likely most effective to work with existing Senate and 
admin leaders -- Provost and key stakeholders in January 2022 to 
consider next steps & engage in brainstorm design approach

● Stronger dissemination and implementation needed**

● Role of extramural funders - federal and non-federal key

https://publicengagement.ucdavis.edu/reports-and-publications
https://drive.google.com/file/d/1hGMWi-VBI60xcGapkJHBxw0oBSDvU4eF/view?usp=sharing


Slides below for reference




