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Meeting The Needs 0f LGBTQ+
Youth in The Inland Region




RPYA History

Founded in 2001 by a group of young people
advocating for a safe space

Has Served over 12,000 youth

Mission: to a provide safe, healthy, and
enriching environment for LGBTQIA+ youth of
Inland Empire

Action: youth centered, committed to social
justice and advocating for programs, policies,
and services for LGBTQIA+ youth







Methods that Empower: Photovoice as an Intervention for At-Risk Youth

Alexander P. Ojeda’, David V. Chavez?, Benita Ramsey, Kevin Chann, Jae Rob, Scott Turek,

Donald Wilson, Evelyn Ayala, Mary Arroyo, Justine Carrillo, & Cheyenne R. Hosseini
California State University, San Bernardino

™\ Center for the Promotion of
Health Disparities Research & Training

RAINBOW PRIDE
YOUTH ALLIANCE

CALIFORNIA STATE UNIVERSITY, SAN BERNARDINO

The prevalence and negative health effects of stigma,
prejudice, and discrimination experienced among
Lesbian, Gay, Bisexual, Transsexual and Queer (LGBTQ)
youth make it imperative to revisit the health effects of
current public policy.

Results from a larger study examining the use of
Photovoice as an intervention to empower LGBTQ youth
were embedded within the Minority Stress Model
(Meyer, 2003) to depict some of issues addressed by the
model as it relates to LGBTQ mental health.
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psychological empowerment in the Photovoice process with a group of LGBTQ
youth and to integrate these findings within the Minority Stress Model (Meyer,
2003).
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The Photovoice project itself lasted a total of 10 weeks. The group sessions were
held once a week for an hour and half.

During the photo discussions, researchers engaged youth by using the freewrite
technique, SHOWeD.
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Minority Status

i. Sexual orientation
ii. Race/ethnicity

i. Discrimination in employment,
school, and family
ii. Experience antigay violence

ii. Positive

ii. Inspire social change
iii. Empower individuals and
communities
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! BLUE - The Minority Stress Model (Meyer, 2003) :
incorporated with community interpretation

, RED - Community response / needs assessment 1

| GREEN - Future implementation 1
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A school- and community-based program for
LGBTQ youth 12 to 26 years of age

P rl d e YO u t h Enhances youths' internal strengths and

resiliency while preventinginvolvementin

Leadership & bsance s ndorbecming st
RES I ‘ | en Cy P rOJ e Ct Adapted from the Fairfax Resiliency prevention

strategy.

The program components fall into three
common resiliency areas: healthy
relationships, goal setting, and coping
strategies.



, ™ What We Have Learned from
J& 1 OurYouth

* Nothing for Us With Out US: Youth must be included as active
partners in developing strategies to improve the health and social
conditions of their lives or else we will be hearing the entire story,
there will be missing pieces. They want to LEAD, not just have a seat
at the Table

* Young people have great insight and ideas: Other Young People Buy
into their Ideas

ZAPATERIAS

& MEXICO

e Let them speak: Their voices change hearts and minds

* They want to get Paid $$$$ : Funders and programs must create
structures for paid opportunities for LGBTQ youth of color to engage
in program development and delivery, research, and policy analysis
and advocacy, in conjunction with support and on-going training to
enable sustained success and continued growth.
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What We Have Learned From Each Other

* LGBTQ Young People are Resilient, in spite of the social, cultural and systemic challenges they
face.

* Engage LGBTQ young people with an Intersectional framework that fosters collaboration.




