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FACULTY DISCLOSURE INFORMATION

• In the past 12 months, I have not had a significant 
financial interest or other relationship with the 
manufacturer(s) of the products or provider(s) of the 
services that will be discussed in my presentation.

• This presentation will not include discussion of 
pharmaceuticals or devices that have not been 
approved by the FDA.



EQUITY – WORLD HEALTH ORGANIZATION

• The absence of avoidable, unfair, or remediable 
differences among groups of people, whether those 
groups are defined socially, economically, 
demographically, geographically or by other means 
of stratification. 



EQUITY – ACTIONABLE DEFINITION
• The fair treatment, access, opportunity, and 

advancement for all people, while striving to identify 
and eliminate barriers that have prevented the full 
participation of some groups. Improving equity 
involves increasing justice and fairness within the 
procedures and processes of institutions or systems, 
as well as in their distribution of resources. Tackling 
equity issues requires an understanding of the root 
causes of outcome disparities within our society.



RACISM
• A system of power and oppression that structures 

opportunities and assigns value based on race, 
unfairly disadvantaging people while unfairly 

advantaging others.
• Forms:
 Internalized
 Interpersonal 
 Institutional
 Structural



RACISM IS TOXIC TO CHILDREN

Pediatrics August 2019

Pediatrics April 2016



IMPACT OF EARLY TOXIC STRESS

Chronic “fight or flight”       
cortisol/norepinephrine

Changes in Brain 
Architecture

Hyper-responsive stress 
response;    calm/coping

ADVERSE CHILDHOOD 
EXPERIENCES



Environmental 
Exposures



ACEs spark neuronal 
signaling

Production of gene 
regulatory  proteins

Enzymatic impact on 
epigenetic markers

Turning ‘on or off’ of 
gene expression

DNA/chromosomal 
incorporation

Adapted from the Harvard Center on 
the Developing Child



CONCEPTUAL
MODEL OF
PERCEIVED
RACISM ON

DISEASE RISK

Adapted from Pachter LM, DC-
Baltimore Research Center on 
Child Health Disparities 2016



AAP EQUITY AGENDA



Policy

AAP ORGANIZATIONAL STRUCTURE

Healthy 
Children



Healthy 
Children

Workforce 
DevelopmentPolicy

AAP ORGANIZATIONAL STRUCTURE



Clinical CareWorkforce 
DevelopmentPolicy

AAP ORGANIZATIONAL STRUCTURE



Clinical CareWorkforce 
DevelopmentPolicy

Advocacy

AAP ORGANIZATIONAL STRUCTURE



August 25, 2020







TRUTH, RECONCILIATION, AND TRANSFORMATION
AAP EXECUTIVE BOARD MINUTES

JUNE 7, 1942 

The Region III Chairman



TRUTH, RECONCILIATION, AND TRANSFORMATION
AAP ANNUAL LEADERSHIP FORUM

AUGUST 17, 2020

Be it resolved:
• That the Academy develop a bylaws referendum for 

a vote of the full membership to explicitly codify 
that the AAP does not discriminate on the basis of 
race, ethnicity, religion, sex, sexual orientation, 
gender identity or country of origin.



• We cannot teach what we do not know, or 
lead where we are not willing to go.



HATE IS NOT INNATE…RACISM CAN BE DISMANTLED
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