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Women
People of Color 

(US only)
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Key:

 Rates tend to favor women/POC or are equitable

 Mixed results, rates favor women/POC at some levels and men/whites at others     

 Rates tend to favor men/whites

Source: Mercer, 2018











Source: Financial Services Pipeline Initiative’s Bridging the Diversity Gap (2017)
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Source: PayScale, The State of the Gender Pay Gap 2019, available at: 

https://www.payscale.com/data/gender-pay-gap.
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Source: Mercer. When Women Thrive, Businesses Thrive, 2016, available at: 

https://info.mercer.com/WWT-Full-Report.html.
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Source: Bureau of Labor Statistics, Job Openings and Labor Turnover Survey (JOLTS).
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