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& ACTIVITIES

EXPANDING THE 
ECOSYSTEM

Engaged over 1,000 faculty, staff, 
students, campus leadership, and 
community constituents to develop 
PUBLIC SCHOLARSHIP FOR THE 
PUBLIC GOOD: An Implementation 
framework for UC Davis.  

2-year $550,000 university investment to 
strengthen collaborations and coordination 
between 20 units focused on assessment 
of community engagement and public 
impact.

8 PARTNERSHIPS have been formed 
with Vice Chancellor and Vice Provost 
offices including Academic Affairs and 
Global Affairs leading to an optional 
STATEMEMENT OF CONTRIBUTIONS 
TO PUBLIC & GLOBAL IMPACT for 
merit and promotion.  

CREATING SPACES OF 
FACULTY INCLUSION

54 AWARDS funded to UC Davis 
researchers and non-university partners 
totaling OVER $400,000 with 60 
COMMUNITY PARTNERS.
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