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Institutional commitment

• Commitment of resources to 
assess and eliminate racism

• Align promotion and tenure with 
best practices for health equity

• Sustainable over the long term



Building competencies among research teams

• Framework for research
• Historical, dynamic, relational, contextual

• Team that represents communities in study should be score-driving
• Proven success in engagement

• Personal awareness and adapting behaviors
• What to do when you don’t have the expertise

• Building multidisciplinary teams

• How to prioritize community ownership of research goals, resources, 
and capacities



Inclusion is not Equity – research teams



Inclusion is not Equity – participants

• Irresponsible research approaches have lasting impacts

• Community mistrust is not a fundamental driver of health inequalities



Investment in Communities
Offspring Study R01AG054070 (n = 1,970 as of 5/2022)

Social services (used among 142 participants)
Focus of social services 
interaction

% of 
participants

Housing 12%

Food Assistance 18%

Medical 24%

Mental Health 25%

Home Health Aide 5%

Migration 8%

Pandemic Action Plan 5%



Raising the Bar



Sustainable data infrastructure for SR 
research on health and aging
• Representative, not convenience samples

• Oversampling techniques should reflect heterogeneity within groups

• Lifecourse, longitudinal design
• Core support for multiple sources of data

• Residential history
• Tell Us Your Story
• Individual sources of stress and positive wellbeing
• Biomarker collection
• In-home assessment
• Administrative linkages

• Incentivize focus on structural and policy change
• De-emphasize individual resilience




