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Implicit Bias In Ocean Science

• Engagement/Inclusion

• Resource Allocation

• Academic Identity and Currencies 



Engagement and Inclusion

• Unclear understanding by those outside the ocean 

sciences.

• Ineffective messaging and engagement, particularly at 

the early undergraduate stage.

• Lack of community and belonging.



Hofstra et al. 2020



Resource Allocation

 Resource allocation is another area where implicit bias 

in ocean science arises.

 Who we collaborate with (e.g. old boys network).

 Inequity in who receives funding.

 Internal barriers.



“Parachute Science”

Coral research provides an example 

of parachute science.

Majority of coral research conducted

by Western Institutions.

Local researchers and knowledge 

often excluded.

Creates a resource and accessibility
inequity.

Can feed into future hires in the discipline.

Stefanoudis et

al. 2021



“Small School” Dynamics

 There can sometimes be an aversion to research engagement at MSIs.

 Historic expectation to focus on teaching.

 Insufficient infrastructure. 

 Inexperience/unfamiliarity with grant programs.



Reframing Your Science Identity

 “I’m not an educator, I’m a 

researcher”.

  We need to reframe our personal 

definition of a scientist.

Josh Kohut, Rutgers University



Why change the research model?

 Improves the diversity of those who engage in 

STEM.

Helps bring new ideas and perspectives to our 

fields.

Can result in new ways of conducting research.
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