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= Established by Congress in December 1980

" Purpose and Value to NSF:

" Provides advice to NSF concerning:
" |Implementation of the provisions of the Science and Engineering Equal
Opportunities Act

= QOther policies and activities to encourage full participation of women,
minorities and persons with disabilities

= Submits a biennial report to the Director concerning broadening
participation; the report is transmitted to Congress
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mmm—_ [Vlembership

e CEOSE is comprised of approximately 15 members appointed by the NSF Director
e Members are appointedfor a term of 3 years.
e Members can be reappointedto serve an additional term of up to 3 years

s Otructure and Activities

e Chair, Vice Chair, Executive Liaison, Executive Secretary, CEOSE Liaisons, Federal
Liaisonsto CEOSE

* 3 meetings per year of the full committee, monthlyleadership teleconferences, and
Executive CEOSE Teleconference prior to the scheduled open CEOSE meeting

e Ad Hoc Subcommittees
e Biennial Reportto Congress
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Committee on Equal Opportunities in Science and Engineering . ﬂ-\-'z"m 5-20 BB ieﬁ“iéils

‘Repo rt ?’Eo cong rh‘s

> Conares: Committee on Equal Opportunities in
Broadening Participation in America’s STEM Workforce \ 2 SN Science and Engineering

2011-2012: focused on a 2013-2014: proposed five 2015-2016: recommended
single recommendationfora specificcomponentsofa plan an accountability framework
bold new initiativeto broaden for implementation for assessment

participation
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CEOSE Biennial Reports: Distripution and Content

= Biennial report submitted to the NSF Director who
transmits the report to Congress

= State of participation of underrepresented groups

= Review of NSF’s policies and funding opportunities to broaden
participation

= Summary of CEOSE activities during the two-year reporting period
and future plans for the next two years

= Recommendations to the Foundation for improving participation
levels of underrepresented groups
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(0719 | "CMEN, MINORITIES, AND PERSONS WITH 2020 o weer s An inclusive STEM workforce is needed to
DISABILITIES IN SCIENCE AND ENGINEERING HEIEGE S ENBEERINE IR . . .. . .
e The State of US. Science maintain US leadership in the scientific
NATIONAL SCIENCE FOUNDATION /./ & Englﬂeenng H
enterprise.
'
./-;: ‘‘‘‘‘ Research has shown that diversity contributes to
- . .
/\/’ {\7 better learning and problem solving, fuels
e /./,q\/ Innovation, and fosters more creative solutions.
7/.’./_,__.\ \\ '.7\/./ . /
VA .y .
o New opportunities must be provided to help the

Nation increase its use of diverse communities
to help solve highly complex, real-world
problems.
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Policiesand
Priorities
®Messages to the

Public

©®BP inthe Context of
Broader Impacts

@®Sexual Harassment
Policies

®Codes of Conduct

NSE S&E Diversity

®Scientists and
Engineers at NSF

@®BP data forPls and
Reviewers)

Financial
Investmentin BP

O®Fundingfor
Focused and
Emphasis BP
Programs and
Geographic
Diversity

®Annual Fundingto
MSiIs

Program

L ey g by
Highlignts

ONSF INCLUDES
OGEO Opportunities
for Leadershipin

Diversity

O®Hispanic-Serving
Institutions
Program

OHBCU Excellencein
Research Program

®Louis Stokes
Regional Centers of
Excellence

O®ADVANCE

Other
Accomplisnments

@®Career-Life Balance
DCL

®Broadening
Participation
Research Track

®BP-Related
Subcommittees of
Other Advisory
Committees

@®BP Website
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Jj; National Science Foundation AdviLing on Practicés to Overconte Barriers to!Broadening Participationin STEM

Where Discoveries Begin




Ifne Work oy CEOSE

=  Submission and distribution of the Biennial Report and Flyer
= Three meetings each year:

= Recent topics covered:
= 1)increasing accountability for broadening participation,
= 2)addressing sexual harassment,
= 3)promoting community engagementin science,
= 4)understandingintersectionality,
» 5)measuring broadening participation, and
" 6) promoting visibility and leadership in diversity, equity,
and inclusion initiatives and programs
= Discussions with:
= 1) NSF leadership and Program Directors,
= 2) Liaisons from other Agencies, and
= 3) Outside experts with expertise in diversity and inclusion
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CEOSE Recommencdation to NSF in 201

“Give increased attention to
including diverse community voices
across its research and education portfolios

through community-driven projects.”

Suggested Action to be Responsive

CEOSE encourages NSF to continue to provide leadership in increasing the participation of
underrepresented groups in the STEM enterprise by partnering with other federal agencies,
education institutions, STEM professional associations/societies and others, including
communities and stakeholders who can collaborate in the co-production of knowledge.
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Key lakeaways jrom CEOSE Miembers

1. Movingthe needle— optimism is growing with emphasis on
meaningful change.

2. Broadening Participation (Diversity, Equity, Inclusion, and
Belonging) is a solution, not a problemto be solved.

3. Everyoneis accountable—Underrepresented
individuals/communities are not solely responsible
for championing diversity/equity/inclusion.

4. Accepting BP/DEl requires a mindset change for many
people.

5. Seekingto emphasize powerin the accumulation of
knowledge - stop reinventing the wheel with our BP/DEI
approaches, programs, and lessons learned.

6. Addressinclusivity in STEM by Making Visible the Invisible.
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Tnank You

And
Acknowiedgments to:
jose L. ruentes
Alicia Knoedler
suzanne lacono

Steven Bunneing
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