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Scheme

Year of
introduction

Civil Servant Medical

Benefit Scheme
(CSMBS)

1960s

Social Health

Scheme
(SHS)

1990s

Universal Coverage
Scheme
(UCS)

2001

Beneficiaries

Govt. employees &
dependents, retirees

Private sector
employees

Rest of population

Pop Coverage

5 million (8 %)

11 million (17 %)

49 million (75 %)

Funding

Govt. budget

Outpatient: fee for
service

Inpatient: DRG

Payroll contribution
Tripartite
Outpatient: per capita
Inpatient: DRG
Global budget

Govt. budget
Outpatient: per capita
Inpatient: DRG
Global budget
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Intern frequency of duty ( per month)
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Intern work-hour (per week)

(38)

m University hospital
m Tertiary care hospital

Secondary care hospital

54-61% of interns
(30) worked >100 hr./wk.
(28.5)
(16) (45) (15.5)

(27) (28)
(20) (21)
(10) (11) (10) (11.5)
I (8)
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