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Figure 1. Visualization of strong ties before task and finish groups.
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Figure 2. Visualization of strong ties after task and finish groups.

Benton (2015)



What Did We Do, Learn & Disseminate?
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CHAMPIONS OF OUR OWN DESTINY

INNOVATION IN_PRACTICE
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Wish you were here?

One way to boost nurse retention is to let people go - temporarily. Joe
Collier reports on an innovative strategy that allows staff to take sabbaticals
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A Paradigm Shift Towards Next Generation
Accreditation

From To

e Individual/Program e Organization/System

* Node/Person  Network of Connected Actors
e Problem Focus e Solution Sharing

 Done to (Mandatory) e Choose to (Self-Motivated)

e Static Learning e Action Learning

10,98, .......  \We Have Liftoff

e Point in Time e Return on Investment
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