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Exploring a Culture of Fairness, Respect, and Anti-racism in Health
Professions Education through an Accreditation Lens

February 9, 2022

Workshop Objective: To explore shifting institutional structures for improving DEI and eliminating racism
and anti-black racism in health professions education

READ AHEAD ARTICLES:

e Racism and Health: Evidence and Needed Research
e Structural racism and health inequities in the USA: evidence and interventions

ADEI Definitions

Anti-racism is a process of actively identifying and opposing racism. The goal of anti-racism is to challenge
racism and actively change the policies, behaviors, and beliefs that perpetuate racist ideas and actions.

Diversity is the presence of differences that may include, but not limited to, age, caste, class, color, culture,
disability and ability, ethnicity, gender, gender identity and expression, generational status, immigration status,
legal status, marital status, political ideology, race, nationality, religion/spirituality, sex, sexual orientation, and
tribal sovereign status.

Equity is the fair treatment, access, opportunity, and advancement recognizing that all people do not all start
from the same place. Equity is achieved by promoting justice, impartiality and fairness within the procedures,
processes, and distribution of resources by institutions or systems. Actively addressing equity issues requires an
understanding of the root causes of outcome disparities within our society and making adjustments to
imbalances.

Inclusion is the act of creating environments in which individuals and groups are engaged, respected, valued,
and supported through the elimination of practices and behaviors that result in marginalization. Inclusion is
achieved when all individuals are welcomed to fully participate.

Sources:
National Association of Colleges and Employers. (2022). Equity. NACE Center for Career Development and
Talent Acquisition. https://www.naceweb.org/about-us/equity-definition/

Annie E. Casey Foundation. (2020, August 24). Equity vs. equality and other racial justice definitions.
https://www.aecf.org/blog/racial-justice-definitions

Office of the Senior Vice President for Equity. (2021). University wide diversity strategic planning toolkit:
Charting our inclusive path forward. Rutgers University. https://diversity.rutgers.edu/sites/default/files/2021-
01/Rutgers_Strategic%20Plan_012821 FINAL.pdf

Code for America Labs, Inc. (2020). A diverse workforce and inclusive culture are central to our work at Code
for America. https://www.codeforamerica.org/about-us/diversity-equity-inclusion/

ACEND DEI Resources

Academy of Nutrition and Dietetics ACEND DEI Resources
November 16" ACEND Virtual Town Hall



https://www.annualreviews.org/doi/10.1146/annurev-publhealth-040218-043750
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(17)30569-X/fulltext
https://www.naceweb.org/about-us/equity-definition/
https://www.aecf.org/blog/racial-justice-definitions
https://diversity.rutgers.edu/sites/default/files/2021-01/Rutgers_Strategic%20Plan_012821_FINAL.pdf
https://diversity.rutgers.edu/sites/default/files/2021-01/Rutgers_Strategic%20Plan_012821_FINAL.pdf
https://www.codeforamerica.org/about-us/diversity-equity-inclusion/
https://www.eatrightpro.org/acend/about-acend/diversity-equity-and-inclusion
https://eatright.webex.com/recordingservice/sites/eatright/recording/bcf70356292c103aa64f005056a867d2/playback
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