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"Businesses have so much to lose when it comes to reproductive rights. Talk to any 

employer and they'll tell you their biggest challenge is talent recruitment and retention. 

Women represent 50% of the labor force, and the biggest indicator of women's ability to 

join and stay in the labor pool is whether or not we can plan when and how we have 

families. Here in Oklahoma, we've lost economic development deals, talent and doctors 

due to our draconian anti-abortion laws. I care about women, economic and workforce 

development, so I will continue to speak up, it's the right thing to do, even if it's hard.“

Erika Lucas is the Founder of StitchCrew, an organization providing capital and 

resources to the new majority entrepreneurs as well as VEST, a peer network for 

women professionals and investment fund investing in women-led companies building 

solutions for the intersection of the Care Economy and Future of Work. 

https://www.erikalucas.co/


Companies as a Firewall 

https://www.pbs.org/newshour/nation/abortion-ruling-pushes-businesses-to-confront-divisive-politics
https://www.pbs.org/newshour/nation/abortion-ruling-pushes-businesses-to-confront-divisive-politics
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Criminalizing Travel

– Attacks on travel and information related 

to abortion and gender affirming care

Criminalizing Helpers

- Laws attempting to punish those who 

help people access abortion information, 

resources or care (and LGBTQIA+ 

inclusive care)

- Laws penalizing people for sharing 

information, potentially in workplaces

Tax Penalties & Contracting

- State legislatures targeting employers 

benefits and policies that protect workers

- Going after corporate state tax 

incentives or business’ ability to seek 

government contracts

Costs

– Changes to state laws that govern 

IVF/ART increase employer benefit 

costs

Deserts

– Healthcare deserts across multiple 

specialties in some states

– Medical residency trends

Threats to Employer Facilitated Access



Impact on Talent Mobility & Worker Wellbeing 
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• Workers consider reproductive health when evaluating current and prospective 

employers:

• Almost two-thirds of younger workers would "probably not" or "definitely not" live 

in a state that banned abortion, a new CNBC/Generation Lab survey finds.

• By a margin of 2:1, workers across all demographics want to be in states where 

abortion is legal and accessible.

• More than half of women entrepreneurs and small business owners surveyed in 2023 

shared that they are very concerned about restrictions on reproductive healthcare and 

birth control (78% concerned/59% very concerned). 72% of women entrepreneurs are 

supportive of a federal law to ensure women have the right to abortion care.​

• IWPR estimates that restrictions placed on abortion access cost the U.S. an average 

of $173 billion per year by reducing labor force participation and earnings levels 

and increasing turnover and time off from work among women employed in the 

private sector. This is up from $146 billion in 2020.

• Women who don’t have access to abortion care are three times more likely to leave 

the workforce. 

• The landmark Turnaway Study followed women for a decade and found that those 

denied an abortion were four times as likely to live in poverty years later.

"[The hospital staff] were 

very sincere; they weren't 

trying to be mean. They said, 

'The best we can tell you to 

do is sit in the parking lot, 

and if anything else happens, 

we will be ready to help you. 

But we cannot touch you 

unless you are crashing in 

front of us or your blood 

pressure goes so high that 

you are fixing to have a 

heart attack.'"

Jaci Statton (25) & her 

husband, based in 

Oklahoma, as reported on 

NPR

https://www-cnbc-com.cdn.ampproject.org/c/s/www.cnbc.com/amp/2024/05/07/abortion-bans-drive-away-up-to-half-of-young-talent-new-cnbc/generation-lab-youth-survey-finds.html
poll:%20State%20Policies%20on%20Issues%20Such%20as%20Gun%20Violence,%20Abortion%20Access,%20Climate%20Change%20are%20Key%20Considerations%20for%20US%20Workers,%20Companies%20|%20In%20the%20News%20|%20Sustainable%20Business%20Network%20and%20Consultancy%20|%20BSR
https://smallbusinessmajority.org/our-research/women-entrepreneurs-say-reproductive-health-essential-to-economic-security
https://iwpr.org/wp-content/uploads/2024/01/Updated-Analysis-of-the-Cost-of-Abortion-Restrictions-to-States-1.pdf
https://www.ucsf.edu/news/2022/06/423161/ucsf-turnaway-study-shows-impact-abortion-access
https://www.npr.org/sections/health-shots/2022/05/15/1098347992/a-landmark-study-tracks-the-lasting-effect-of-having-an-abortion-or-being-denied
https://www.npr.org/sections/health-shots/2023/04/25/1171851775/oklahoma-woman-abortion-ban-study-shows-confusion-at-hospitals
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Oil companies have spent millions to counter the frayed image of fossil fuels and recruit a 
younger and more diverse workforce. But a flaring of political culture wars - around abortion, 
religion and LGBT+ rights - threaten to undo hiring and retention goals, according to interviews 
with more than two dozen workers and a national survey.

"It has always been difficult to attract women into oil and gas," said Sherry Richard, a 40-year 
oil industry veteran most recently human resources chief at offshore driller Transocean Ltd. 
"When you create an environment that is unfriendly to women, it just makes it harder," she 
said.

Source: Reuters: How Texas' abortion ban hurts Big Oil's effort to transform its workforce
. 



What Can Employers Do?
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➢Sign up for Reproductive & Maternal Health Compass - offers the first-of-its-

kind, comprehensive performance standard for employers to measure their 

reproductive and maternal health benefit offerings.

❖In a competitive labor market, knowing how your benefits package compares 

provides a competitive advantage in attracting and retaining top talent. RMH 

Compass provides the tools and data insights for employers to evaluate and 

benchmark their RMH benefits. For companies looking to improve, RMH 

Compass has a resource library with case studies, sample policies, and business 

data to support People Managers.

➢Join Don’t Ban Equality - is a platform of 1,000+ businesses, large to small, 

located in all 50 states, publicly traded and private, U.S. based and globally 

headquartered, making the case that abortion access is a workforce and economic 

issue.

❖Three Calls to Action 1) Mitigate the harm of restrictions on workers 2) Advocate 

visibly or behind the scenes 3) Align Political Giving

https://rmhcompass.org/
https://dontbanequality.com/
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