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The Role of Business  

in Improving Health and Health Equity 
A Workshop 

OPTIONAL IMAGE 
AREA 

ROUNDTABLE ON POPULATION HEALTH IMPROVEMENT | BOARD ON POPULATION HEALTH AND PUBLIC HEALTH PRACTICE 

Tuesday, December 13, 2022 

Location: Keck Center of the National Academies, 500 5th St, NW, Washington DC 

Live webcast 

AGENDA 

OBJECTIVES 

 Highlight important shifts in the field (e.g., in the nature of business, workers, and work; in the broader narrative; and the impact
of events of the last 2.5 years)

 Explore how businesses are using “catalytic” conditions to elevate their work in all the areas that link with health or further
economic recovery, resiliency, and growth;

 Showcase data, models, and exemplary practices that could expand and scale the contributions of businesses to thriving
communities and nation; and

 Enhance stakeholders’ understanding of the existing infrastructure, resources, and models for partnerships and for moving toward
shared value

9:00 AM ET Welcome and Introduction  
Ray Baxter, Roundtable Co-chair, Board Secretary, CDC Foundation 

9:15 AM Relay 1: A Rapidly Changing Landscape and Intensifying Imperative  
Moderator: Terry Williams, Executive Vice President, Chief Population, Corporate & Government Affairs 
Officer, Atrium Health  

 Greg Fairchild, Dean and CEO, University of Virginia--Northern Virginia, Isidore Horween Research
Professor of Business Administration, University of Virginia's Darden School of Business

 John August, Director, Healthcare Labor Relations, Cornell University School of Industrial and Labor
Relations

 Tolu Lawrence, Managing Director, Programs & Partnerships, JUST Capital

10:45 AM BREAK 

11:00 AM Relay 2: Stories of Innovation (transforming business structures to support workers) 
Moderator: Jarrid Green, Co-Director, Center for Business & Social Justice, Business for Social Responsibility 

 Todd Leverette, Co-Founder of Apis & Heritage Capital Partners

 Catherine Ward, Managing Director, JFF Lab, Jobs for the Future

 Sean Jackson, ESOP Administrator, Bob’s Red Mill Natural Foods

https://www.nationalacademies.org/event/12-13-2022/the-role-of-business-in-improving-health-and-health-equity-a-workshop
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12:00 PM BREAK 

1:00 PM Relay 2 continued: Stories of Innovation (corporate & community health leadership) 

Moderator: Robert McLellan, Emeritus Professor, Dartmouth Institute, former Chief of the Section of 
Occupational and Environmental Medicine, former Medical Director, Dartmouth-Hitchcock Live Well/Work 
Well program  

 Kyu Rhee, Senior Vice President and Aetna Chief Health Officer, CVS Health

 Pamela Hymel, Chief Medical Officer, Walt Disney Parks and Resorts

 Letitia Dzirasa, Health Commissioner, Baltimore City

2:00 PM Relay 2 continued: Stories of Innovation (workforce, building economic well-being)    
Moderator: Meg Guerin-Calvert, Senior Managing Director and President, Center for Healthcare Economics 
and Policy, FTI Consulting   

 Johnathan Holifield, Senior Vice President of New Economies, Bitwise Industries

 Laura Ellenhorn, Principal and Head of Community Impact, Edward Jones

3:00 PM BREAK 

3:15 PM Relay 3: Conditions for wider action and scaling up of innovations 

 Terry Williams, Executive Vice President, Chief Population, Corporate & Government Affairs Officer,
Atrium Health

 Jennifer Stark, Co-Director, Center for Business & Social Justice, Business for Social Responsibility

4:15 PM 

4:30 PM 

Closing Remarks 
Ana Diez Roux, Roundtable Co-Chair, Dean, Drexel University Dornsife School of Public Health 

 Adjourn 

 

Follow the conversation  #pophealthrt @NASEM_Health | Roundtable web page: https://nas.edu/pophealthrt   

Workshop Planning Committee | Meg Guerin-Calvert, FTI Consulting; Robert McLellan, Darmouth; Bobby Milstein, ReThink Health; Billy 
Oglesby, Jefferson University College of Population Health; Shuma Panse, RWJF; Kyu Rhee, CVS/AETNA; Terry Williams, Atrium Health 

Note: The planning committee’s role is limited to planning the workshop. A proceedings based on workshop will be prepared by an independent 
rapporteur. 

https://nas.edu/pophealthrt
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HEALTH AND MEDICINE DIVISION 

Roundtable on Population Health Improvement Roster 

Vision | A thriving, healthful, and equitable society 

Mission | In recognition that health and quality of life for all are shaped by interdependent historical 
and contemporary social, political, economic, environmental, genetic, behavioral, and health care 
factors, the Roundtable on Population Health Improvement exists to provoke and catalyze urgently 
needed multi-sector community engaged collaborative action. 

Members 

Raymond Baxter, PhD (Co-Chair) 
Trustee, Blue Shield of California Foundation 
Board Member, CDC Foundation 
San Francisco, CA 

Ana V. Diez Roux, MD, PhD, MPH (Co-
Chair) 
Dana and David Dornsife Dean and  

Distinguished University Professor 
of Epidemiology  

Dornsife School of Public Health 
Drexel University 
Philadelphia, PA 

Philip M. Alberti, PhD 
Senior Director, Health Equity Research 

and Policy 
Association of American Medical Colleges 
Washington, DC 

Kirsten Bibbins-Domingo, MD, PhD 
Professor and Chair of the Department of  

Epidemiology and Biostatistics 
Lee Goldman, MD Endowed  

Professor of Medicine 
Vice Dean for Population Health and 

Health Equity UCSF School of Medicine 
University of California, San Francisco 
San Francisco, CA  

Debbie I. Chang, MPH 
President and CEO 
Blue Shield of California Foundation 
San Francisco, CA 

Marc N. Gourevitch, MD, MPH 
Professor and Chair 
Department of Population Health 
NYU Langone Health 
New York, NY 

Meg Guerin-Calvert, MPA 
Senior Managing Director and 
President, Center for Healthcare Economics 

and Policy 
FTI Consulting 
Washington, DC 

Hilary Heishman, MPH 
Senior Program Officer 
Robert Wood Johnson Foundation 
Princeton, NJ 

Dora Hughes, MD, MPH 
Senior Advisor, 
Center for Medicare and Medicaid Innovation 
Centers for Medicare and Medicaid Services 
U.S. Department of Health and Human Services 
Washington, DC 

Sheri Johnson, PhD 
Director, Population Health Institute 

Professor (CHS), Department of Population 
Health Sciences  
School of Medicine and Public Health 
University of Wisconsin-Madison 
Madison, WI 

Wayne Jonas, MD 
Executive Director 
Integrative Health Programs 
H & S Ventures, Samueli Foundation 
Alexandria, VA 
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Robert M. Kaplan, PhD 
Professor, Center for Advanced Study 

in the Behavioral Sciences 
Stanford University 
Stanford, CA 

Milton Little, MA 
President 
United Way of Greater Atlanta 
Atlanta, GA 

Phyllis D. Meadows, PhD, RN, MSN 
Senior Fellow, Health Program 
Kresge Foundation 
Troy, MI 

Bobby Milstein, PhD, MPH 
Director 
ReThink Health 
Morristown, NJ 

José T. Montero, MD, MHCDS 
Director, Office for State, Tribal, Local 

and Territorial Support (OSTLTS) 
Deputy Director 
Centers for Disease Control and Prevention 
Atlanta, GA 

Willie (Billy) Oglesby, PhD 
Interim Dean 
College of Population Health 
Jefferson University 
Philadelphia, PA  

Jason Purnell, PhD 
Vice President of Community Health 

Improvement 
BJC Health Care 
Associate Professor 
Brown School at Washington University 

in St. Louis 
St. Louis, MO 

Lourdes J. Rodríguez, DrPH 
Senior Program Officer 
St. David’s Foundation 
Austin, TX 

Kosali Simon, PhD 
Herman B. Wells Endowed Professor 
Associate Vice Provost for Health Sciences 
Paul H. O’Neill School of Public and    

Environmental Affairs 
Indiana University 
Bloomington, IN 

Kara Odom Walker, MD, MPH, MSHS 
Senior Vice President and Chief Population  

Health Officer  
Nemours Children’s Health 
Washington, DC  

Terry Williams, MBA, Dip. Econ. 
Executive Vice President and Chief Population, 

Corporate & Government Affairs Officer 
Atrium Health 
Winston-Salem, NC 

Hanh Cao Yu, PhD 
Chief Learning Officer 
The California Endowment 
Oakland, CA 
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THE ROLE OF BUSINESS IN IMPROVING  

HEALTH AND HEALTH EQUITY  

A Workshop  

ROUNDTABLE ON POPULATION HEALTH IMPROVEMENT | BOARD ON POPULATION HEALTH AND PUBLIC HEALTH PRACTICE 

 

Biosketches of Speakers, Moderators, and Planning Committee Members 

*denotes planning committee member, †denotes roundtable member 
 
 
John August             
John August, is the Scheinman Institute’s Director of Healthcare and Partner Program, as well as the Associate Director 
of the Healthcare Transformation Project at Cornell University.  August has been a union steward, local union president, 
and international union leader with the Teamsters, AFT, and SEIU where he helped lead organizing, large scale 
bargaining and strategy since 1983. He has extensive union experience in manufacturing, transportation, public services, 
social services, and all phases of the health care industry. 
 
From 2006-2013, he led the Coalition of Kaiser Permanente Unions and co-chaired the Labor-Management Partnership 
at Kaiser Permanente. Experts in the field regard this Labor Management Partnership as the largest, most complex, and 
most successful in US history. While with the Coalition he led successful negotiations of 3 national contracts covering 
nearly 100,000 workers. Through the labor-management partnership, the workforce has been mobilized into more than 
3,500 unit based teams, an important contributor for performance improvement in the nation's largest not-for-profit 
health plan. August received his B.A. and his graduate studies in Sociology and Educational Policy Studies, at the 
University of Wisconsin-Madison.  
 
Ray Baxter†          
Raymond Baxter, Ph.D., currently serves as the co-chair of the Population Health Roundtable of the National Academies 
of Science, Engineering and Medicine; a Trustee of the Blue Shield of California Foundation; and a member of the Board 
of Directors of the CDC Foundation. Dr. Baxter most recently was CEO of the Blue Shield of California Foundation. He 
currently serves on the advisory boards to the Deans of the UC Berkeley School of Public Health and the UCSF School of 
Nursing.  
 
For 15 years, Dr. Baxter was Kaiser Permanente’s national senior vice president for community benefit, research and 
health policy. There he built the largest community benefit program in the US, investing over $2 billion annually in 
community health. He led Kaiser Permanente’s signature national health improvement partnerships, including the 
Weight of the Nation, the Convergence Partnership and the Partnership for a Healthier America. Dr. Baxter also 
established Kaiser Permanente’s Center for Effectiveness and Safety Research and built out its national genomics 
research bank, served as President of KP International, and chaired Kaiser Permanente’s field-leading environmental 
stewardship work. He was a founding sponsor of the KP School of Medicine. 
 
Previously he headed the San Francisco Department of Public Health, the New York City Health and Hospitals 
Corporation, and The Lewin Group. Dr. Baxter holds a doctorate from Princeton University. In 2001 the University of 
California, Berkeley, School of Public Health honored him as a Public Health Hero for his service in the AIDS epidemic in 
San Francisco. In 2006 he received the CDC Foundation Hero Award for addressing the health consequences of 
Hurricane Katrina in the Gulf Coast.  In 2016, the San Francisco Business Times recognized his philanthropic 
contributions with its first Legacy Award. 
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Ana V. Diez Roux† 
Ana V. Diez Roux, M.D., Ph.D., M.P.H., is the Dana and David Dornsife Dean and Distinguished University Professor of 
Epidemiology at the Dornsife School of Public Health and Director of the Drexel Urban Health Collaborative. Originally 
trained as a pediatrician in her native Buenos Aires, she completed public health training at the Johns Hopkins University 
School of Hygiene and Public Health. Before joining Drexel University, she served on the faculties of Columbia University 
and the University of Michigan, where she was Chair of the Department of Epidemiology and Director of the Center for 
Social Epidemiology and Population Health. Dr. Diez Roux is internationally known for her research on the social 
determinants of population health and the study of how neighborhoods affect health. Her work on neighborhood health 
effects has been highly influential in the policy debate on population health and its determinants. 

Dr. Diez Roux has served on numerous editorial boards, review panels and advisory committees including most recently 
the Clean Air Scientific Advisory Committee (CASAC) of the Environmental Protection Agency (as Chair), the Board of 
Scientific Counselors (BSC) of the National Center for Health Statistics, the Committee on Health and Wellbeing in the 
Changing Urban Environment of the International Council for Science (ISCUS), and CDCs Community Preventive Services 
Taskforce. She has received the Wade Hampton Frost Award for her contributions to public health from the American 
Public Health Association and the Award for Outstanding Contributions to Epidemiology from the American College of 
Epidemiology. She is also an elected member of the American Epidemiological Society and the Academy of Behavioral 
Medicine Research. She was elected to the National Academy of Medicine of the National Academy of Sciences in 2009. 

Letitia Dzirasa 
Letitia Dzirasa M.D., is the Commissioner of Health for Baltimore City, she was appointed to this role in March 2019. Dr. 
Dzirasa, a Hopkins trained pediatrician, believes that equitable care is basic right for all and will tirelessly advocate for 
programs that support the overall health and wellbeing of all Baltimore city residents.  Dr. Dzirasa’s special interests 
include obesity management and prevention, trauma informed care in children and adolescents, and expanded use of 
technology to improve health outcomes.  

Prior to joining the Health Department, Dr. Dzirasa worked at Fearless Solutions (Fearless), a Baltimore based digital 
services firm that builds custom software solutions for local and federal government clients. In her role at Fearless as 
Health Innovation Officer, Dr. Dzirasa was responsible for managing the Healthcare IT portfolio for the company and 
provided clinical subject matter expertise to HIT projects. Dr. Dzirasa also has close clinical ties to the Baltimore 
community, having trained at the Johns Hopkins Hospital in pediatrics and having worked as medical director for school-
based health and quality at Baltimore Medical System from 2013-2016.  

In addition to holding a B.S. from University of Maryland, Baltimore County in biological sciences, Dr. Dzirasa graduated 
from Meharry Medical College, Summa Cum Laude, in 2007.   

Laura Ellenhorn  
Laura Ellenhorn leads Community Impact at Edward Jones, helping to design and build community-focused and trust 
enhancing strategies, infrastructure and systems to grow the firm's positive impact on clients, colleagues, communities 
and society. She and the three teams she leads - Purpose, Community and Philanthropy - provide strategic direction and 
thought leadership in collaboration with enterprise and functional leaders, branch teams, as well as key stakeholders 
across the firm to create and support Community Impact strategic direction and plans. Laura serves in the Managing 
Partner’s Office, advising the managing partner and leading the Edward Jones Foundation, which for more than 30 years, 
has provided financial resources and support to help strengthen our communities and benefit society so more people 
can thrive.  

She earned a bachelor’s degree from the Henry M. Jackson School of International Studies at the University of 
Washington and her juris doctorate and master’s in international studies from Washington University in St. Louis. She is 
a member of the Missouri Bar and was a licensed solicitor and member of the Law Society of England and Wales. She is 
also a graduate of the University of Pennsylvania Wharton School’s Securities Industry Institute. 
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Greg Fairchild            
Gregory Fairchild, M.B.A., M.Phil., Ph. D., is the Isidore Horween Research Professor of Business Administration at the 
University of Virginia's Darden School of Business and associate dean for Washington, D.C., area initiatives. He is also the 
Dean and CEO of UVA | Northern Virginia. Since 2001, he has taught strategic management, entrepreneurship and ethics 
in Darden's MBA and Executive Education programs. He has received several awards for teaching excellence at the 
Darden School and was named in 2018 as Poets & Quants MBA Professor of the Year. 
 
Dr. Fairchild is the author of Emerging Domestic Markets, a book highlighting innovative practices in broadening the 
reach of financial services. Fairchild is a recognized expert in community development finance. In 2008, he received an 
$850,000 grant from the John D. and Catherine T. MacArthur Foundation to study best practice in Community 
Development Financial Institutions (CDFIs). Fairchild was named one of five high impact research professors and the sole 
scholar focused in entrepreneurship by the Financial Times in 2010. In 2009, he received a faculty Pioneer Award 
presented by the Aspen Institute's Center for Business Education for his leadership and risk taking in integrating ethical, 
environmental and social issues into the MBA curriculum.  
 
Fairchild and his wife, Tierney Temple Fairchild (MBA '93) are the founders of Resilience Education, an organization 
committed to providing high quality Socratic education to those that might not otherwise afford it (www.Resilience-
Education.org). This is the conduit through which the Darden Prison Program is administered, among other initiatives. 
Fairchild worked in marketing positions for such industry leaders as Kraft General Foods, Procter & Gamble and Saks 
Fifth Avenue before embarking on his doctoral studies. In addition to his teaching and research, he is a consultant to 
corporations, nonprofits and governmental agencies. 
 
Dr. Fairchild received his B.S., at Virginia Commonwealth University; his M.B.A., University of Virginia Darden School of 
Business; and his M.Phil., and Ph.D., at Columbia University.  
 
Jarrid Green              
Jarrid Green, M.B.A., is the Co-Director of the Center for Business and Social Justice. The Center will advance health and 
economic justice at the intersection of movements working toward greater societal equity and fairness. Among other 
activities, the Center will sustainably and intentionally connect leaders in movements with private sector allies, identify 
effective business practices, and provide cross-learning opportunities that inform private sector behavior change as well 
as systems change through improved public policy outcomes. 
 
Prior to joining BSR, Green worked at Freedman Consulting, where he developed and managed strategic philanthropic 
initiatives including donor coalitions and nonprofit organizations focused on social justice and climate/sustainability 
impacts. Green has also served senior research and project management capacities at The Democracy Collaborative and 
The Center for Social Inclusion. 
 
Green received his M.B.A. in Sustainability from Bard College and his B.A. in English Language and Literature from the 
University of Maryland. He is also an alum of the Council of Urban Professional Fellowship Institute. 

Margaret (Meg) Guerin-Calvert†*             
Margaret (Meg) Guerin-Calvert, M.P.A., is a Senior Managing Director at FTI Consulting in Washington, D.C. and founding 
President of its Center for Healthcare Economics and Policy. She has over 30 years of experience as an economist in both 
public and private sectors, in competition and regulatory policy, mergers, damages, class certification and intellectual 
property in healthcare and other industries. She is also a founding director of Compass Lexecon and has served as Senior 
Consultant, Compass Lexecon, and continues in this role on selected matters. She has served as economic advisor to 
clients and governments in the U.S. and internationally, including state insurance agencies; parties involved in Certificate 
of Need (CON) or Certificate of Public Advantage (COPA); and in market-wide inquiries into healthcare competition such 
as the Competition Commission of South Africa’s Healthcare Market Inquiry (HMI).  
 
Guerin-Calvert’s healthcare interests include economic analyses of markets, capacity, health metrics, community needs 
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assessment, integration, systemness, efforts to reduce total cost of care and market-based solutions for consumer, 
competition and public interest issues. She leads FTI’ employer-led initiatives on health and economic wellbeing and 
public-private collaboratives, which seek to provide cross-sector partners with actionable data and analytics on drivers 
of medical and productivity costs of chronic conditions and economic impact for innovative strategies and measurable 
benefit. She led FTI’s collaboration with World Economic Forum’s Workplace Wellness Alliance in: “Making the Right 
Investment: Employee Health and the Power of Metrics.” Her research focuses on the economic impact of health, 
integration and transformative change, and competition and policy issues. 
 
Guerin-Calvert has served as Assistant Chief, U.S. Department of Justice Antitrust Division, Federal Reserve Board 
economist, and taught economics at Duke University’s Institute of Policy Sciences. Her professional organization 
positions include Co-Chair of the Action Collaborative on Business Engagement in Building Healthy Communities; 
member, Business Engagement in Obesity Solutions Innovation Collaborative; Advisory Council on Biology & Medicine, 
Brown University; Academy Health, AEA, and Antitrust Law Section, ABA. She has an A.B. in economics, Brown University 
and M.P.A. from Princeton University’s Woodrow Wilson School of Public and International Affairs. 

Johnathan Holifield            
Johnathan M. Holifield is Senior Vice President for New Economies at Bitwise Industries, leading the venture-backed, 
tech training company’s expansion into underestimated cities across the U.S. He is a senior executive with 20+ years of 
diverse local and federal government and private sector experience and expertise in strategy formation and execution, 
effectively translating concepts into presidential policy, federal law, and organizational and local development plans. 
 
In addition to achieving landmark government and education reforms, Johnathan led formation of $40M venture capital 
fund, enabling $250M network of early-stage risk capital, and designed community benefits for $1.4B of development 
projects. He co-founded ScaleUp Partners LLC, an economic competitiveness consultancy, and authored the 
groundbreaking book, The Future Economy and Inclusive Competitiveness®, the seminal treatise that pioneered linking 
diversity, inclusion, and American competitiveness. Johnathan also catalyzed and authored the Ohio Department of 
Higher Education Report, Inclusive Competitiveness: Empowering Underrepresented Ohioans to Compete in the 
Innovation Economy and co-authored the $5M appropriation to create Ohio’s first statewide, high school STEM 
education, commercialization, and entrepreneurship program. 
 
Holding a bachelor's degree in Political Science from West Virginia University, Johnathan went from football walk-on to 
elected team captain and attaining All-East honors. He earned master's in education and law degrees from University of 
Cincinnati. 
 
Pamela (Pam) Hymel            
Pamela Hymel, M.D., M.P.H., FACOEM, is chief medical officer for Disney Parks, Experiences and Products (DPEP) where 
she is responsible for integrating a segment-wide health and well-being strategy. She currently works with the 
worldwide safety and health team on the development of protocols for COVID-19 mitigation, in addition to leading the 
day-to-day operations of the onsite occupational health services centers, guest first aid locations at WDW, global 
occupational health issues and well-being strategy and programs for DPEP. She is focused on improving the overall 
health for cast, crew, and Imagineers at DPEP. 
 
Prior to joining Disney in 2010, Dr. Hymel worked for 5 years as the corporate medical director for Cisco Systems, where 
she planned the strategy and design of Cisco’s HealthConnections program and wellness center. She also held multiple 
leadership positions over 16 years at Hughes Electronics, last serving as vice president of Human Resources, Benefits & 
Health. 
 
She served as president of the American College of Occupational Medicine (ACOEM) from 2009-2010 and was on their 
board of directors for over 10 years. She also was on the board of directors of the National Business Group of Health 
(NBGH) from 2005-2014 and the National Committee for Quality Assurance (NCQA). She continues to serve as co-chair 
for the Wellbeing and Workforce Strategy Institute of NBGH. She is the recipient of numerous awards, including the 
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NBGH Global Leadership in Corporate Health award, the Rutherford T. Johnstone Award for outstanding service in 
occupational medicine and the HERO Bill Whitmer Leadership Award in 2020.  
 
Dr. Hymel has spoken extensively globally on health, productivity, and well-being and has contributed to numerous 
articles. Her expertise and benchmark programs have been cited in numerous publications on integrated health 
management. She has a Masters of Public Health degree from Tulane University and an M.D. degree from the Louisiana 
State University Medical School and is board certified in internal medicine and occupational medicine. 
 
Sean Jackson             
Sean Jackson, SPHR (HRCI), SCP (SHRM), is part of the Human Resources team at Bob’s Red Mill natural foods and 
currently oversees the Employee Stock Ownership Plan (ESOP) as the plan Administrator/Ambassador.  
 
Prior to that, Sean served BRM for nine years in HR leadership roles, most recently as HR Director. He is a strong 
promoter of ownership culture in the workplace and is active in the local Northwest Chapter of the ESOP Association, 
serving the past five years on the Chapter’s Board of Directors, and currently as Chapter President. Before working at 
Bob’s Red Mill, he worked in various Human Resources capacities across four different industries, most recently in 
Healthcare at the American Red Cross.  
 
Sean enjoys biking and long walks on the Oregon coast with his wife Lori and his dog Leo. He has a B.A. degree from 
George Fox University and is an SPHR (HRCI) and SCP (SHRM) certified HR professional. 
 
Tolu Lawrence            
Tolu Lawrence, J.D., is the Managing Director of Programs and Partnerships at JUST Capital. She leads the Programs 
team in developing cross-sector partnerships and engaging America’s largest companies to advance job quality and 
equity in the workplace. Tolu has over a decade of experience bringing together leading nonprofits, foundations, social 
enterprises, and brands to develop mission-driven initiatives that further social good. 
 
Prior to joining JUST Capital, Tolu led the expansion of the Workplace Advisors program at Promundo where she served 
on the Steering Group of the Parental Leave Corporate Task Force, and orchestrated social impact partnerships with 
Archewell Foundation, Cummins, L’Oreal, Unilever, Procter & Gamble, etc. Tolu holds a J.D. degree from American 
University Washington College of Law and is a member of the California Bar. 
 
Todd Leverette           
Todd Leverette, J.D., M.B.A., is a Co-Founder of Apis & Heritage Capital Partners. Leverette has dedicated his life to 
bringing the tools and best practices of big business to small- and medium-sized enterprises (SMEs). After working in 
finance at J.P. Morgan and in residential real estate, he began a career as an independent business consultant focused 
on providing value-added financial and operational engineering for SMEs throughout Detroit. 
 
Leverette previously maintained a small base of SME clients and currently serves as a Program Manager with the 
Democracy at Work Institute's Legacy Business Initiative, which strives to utilize employee ownership as a means to 
preserve and build wealth in minority communities. Leverette received his J.D. and M.B.A. from Columbia University and 
is a Phi Beta Kappa graduate of Morehouse College. 
 
Robert (Bob) McLellan*            
Robert (Bob) K. McLellan, M.D., M.P.H., is an Emeritus Professor of Medicine, Community and Family Medicine, and The 
Dartmouth Institute of Health Policy and Clinical Practice at the Geisel School of Medicine at Dartmouth.  Most recently, 
he served as the Chief of the Section of Occupational and Environmental Medicine of Dartmouth-Hitchcock (now 
Dartmouth Health), an Academic Medical Center in New Hampshire.  Dr. McLellan has extensive experience as an 
occupational and environmental medical consultant in a wide range of economic sectors and maintained a clinical 
practice in occupational and environmental medicine for close to 40 years.  
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Dr. McLellan serves as the Co-chair of the National Academy of Science, Engineering, and Medicine’s Action 
Collaborative on Engaging Business in Building Healthy Communities.  He is a past president of the American College of 
Occupational and Environmental Medicine (ACOEM), as well as the New England College of Occupational and 
Environmental Medicine. 

Dr. McLellan has written extensively and lectured throughout the nation and internationally on a range of issues related 
to occupational and environmental medicine. He has been the Principal Investigator of several grants related to 
occupational and environmental medicine and was a co-recipient of the National Institute of Occupational Health and 
Safety’s (NIOSH’s) National Occupational Research Agenda award for innovative research. He has received many other 
awards including the Lifetime Achievement Award from ACOEM, the Total Worker Health® Founder’s Award from 
NIOSH, the Roger Fossum Award from the New Hampshire Public Health Association “for dedicated commitment and 
leadership in environmental and public health,” and a Commendation from Governor Hassan of New Hampshire for 
commitment and dedication to the community and state.  

Dr. McLellan earned a B.A. from Yale College, an M.D. from Yale Medical School, and an M.P.H. from the Yale School of 
Public Health. As a husband, father, and newly minted grandfather, making the world and the future of work better for 
all drives his passion for Total Worker Health. 

Bobby Milstein†* 
Bobby Milstein, Ph.D., M.P.H., is a director of ReThink Health for the Fannie E. Rippel Foundation and a visiting scientist 
at the MIT Sloan School of Management. With an educational background that combines cultural anthropology, 
behavioral science, and systems science, Dr. Milstein concentrates on challenges that involve large-scale institutional 
change and the need to align multiple lines of action. He led the development of the ReThink Health Dynamics model 
and a suite of regionally-configured simulations that are used by leaders across the country to explore the likely health 
and economic consequences of policy scenarios. 

From 1991 to 2011, Dr. Milstein worked at the Centers for Disease Control and Prevention, where he founded the 
Syndemics Prevention Network, chaired the agency's Behavioral and Social Science Working Group, and was coordinator 
for a wide range of new initiatives. He was the principal architect of the CDC's framework for program evaluation and 
published a monograph entitled Hygeia's Constellation: Navigating Health Futures in a Dynamic and Democratic World, 
recommended as "required reading for all health professionals." 

Dr. Milstein has led several award-winning teams that bring greater structure, evidence, and creativity to the challenge 
of health system change. He is a cofounder (with Patty Mabry) of the NIH Institute on Systems Science and Health, and a 
codeveloper of several other widely used health policy simulation models including HealthBound and the Prevention 
Impacts Simulation Model. He has received CDC's Honor Award for Excellence in Innovation, the Applied Systems 
Thinking Prize from ASysT Institute, as well as Article of the Year awards from AcademyHealth and the Society for Public 
Health Education. Dr. Milstein holds a B.A. in cultural anthropology from the University of Michigan, an M.P.H. from 
Emory University, and a Ph.D. in interdisciplinary arts and sciences with a specialization in public health science from 
Union Institutes and University. 

Shuma Panse* 
Shuma Panse, M.P.H., is a Senior Program Officer, at the Robert Wood Johnson Foundation, where she joined in 
February 2016, bringing extensive experience in business engagement on health, public-private partnerships, and global 
health. Her work at the Foundation focuses on increasing private sector action to build a Culture of Health and catalyzing 
cross-sector partnerships that result in healthier communities. She believes the Foundation is “positioned to bring 
diverse actors–public, private and nonprofit–together, and that business has a unique role to play in ensuring a healthier 
nation for all.” 

Previously, Shuma was director of global programs at GBCHealth, a New York City-headquartered business coalition of 
200 companies addressing health issues like HIV/AIDS, TB and malaria in low- and middle-income countries. She advised 
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leading global brands–with a focus on the pharmaceutical, oil and gas, mining and consulting sectors–on their workplace 
health programs and community and social investment strategies. As the organization’s global lead for TB and non-
communicable disease activities, she worked closely with its field offices in South Africa, Kenya, China, and Russia to 
develop innovative member programming and forged partnerships with key global health stakeholders including UN 
agencies and U.S. government institutions. Throughout her time at GBCHealth, she saw first-hand the significant impact 
business assets and influence can have on ensuring positive health outcomes. 
 
Shuma’s prior work experiences include a fellowship at the U.S. Centers for Disease Control and Prevention (CDC), the 
U.S. Peace Corps, health departments in New York City, Massachusetts and Louisiana, and several community-based 
organizations. She has worked in more than 15 countries, including long-term assignments in Madagascar and India. 
Shuma earned a B.A. in Asian and Middle Eastern Culture from Barnard College, Columbia University, and a Masters of 
Public Health from Tulane University. 
 
Kyu B. Rhee*            
Kyu B. Rhee, M.P.P., M.D., is the Senior Vice President and Aetna Chief Medical Officer at CVS heath. He and his team 
lead the integration and delivery of clinical and population health solutions. He is passionate and grateful to work for a 
health care innovation company with a simple and clear purpose: "to bring our heart to every moment of your health" 
from the community to the home to the palm of your hand. 
 
Prior to joining CVS Health, Dr. Rhee was the Chief Health Officer of IBM for a decade. He and his team had global 
responsibilities for IBM’s efforts to transform health through the use of data, analytics, artificial intelligence, and 
services for hospitals, health systems, providers, health plans, employers, governments, and life science companies 
across the world. He was also accountable for the health and safety of the global workforce, innovating health plan 
design for billions of global healthcare spending, and assuring a culture of health and performance. Prior to joining IBM, 
Dr. Rhee was Chief Public Health Officer at the Health Resources and Services Administration (HRSA), which is the 
primary federal agency for improving access to health care services for people who are uninsured, isolated, or medically 
vulnerable. Dr. Rhee also served as Director of the Office of Innovation and Program Coordination at the National 
Institutes of Health (NIH), which is the primary federal agency for research. Dr. Rhee has also worked as a National 
Health Service Corps primary care physician and Chief Medical Officer in community health settings in Washington, DC 
and Baltimore. During that time, he taught at the George Washington University School of Public Health. 
 
Dr. Rhee performed his medical residency training in both internal medicine and pediatrics at Cedars-Sinai Medical 
Center in Los Angeles and acquired dual-board certification. He obtained his medical degree from the Keck School of 
Medicine at the University of Southern California. Dr. Rhee also holds a master's degree in Healthcare Policy from the 
John F. Kennedy School of Government, Harvard University. He acquired his Bachelor in Science degree from Yale 
University in Molecular Biophysics and Biochemistry, where he also served as President of the study body. 
 
Jennifer (Jen) Stark             
Jennifer (Jen) Stark, is the Co-Director of the Center for Business and Social Justice (BSR). The Center will advance health 
and economic justice at the intersection of movements working toward greater societal equity and fairness. Among 
other activities, the Center will sustainably and intentionally connect leaders in movements with private sector allies, 
identify effective business practices, and provide cross-learning opportunities that inform private sector behavior 
change as well as systems change through improved public policy outcomes. 
 
Stark is a strategy development and implementation expert at complex health and humanitarian organizations with 20+ 
years of experience. Prior to joining BSR, she directed investments at the Tara Health Foundation to advance meaningful 
change among private sector employers on gender and racial equity, including historic progress on paid family and 
medical leave, reproductive health, and other workplace protections. Prior to working in philanthropy, she led the 
disaster fundraising unit at American Red Cross, which included managing campaigns in response to earthquakes in Haiti 
and Japan as well as Hurricane Katrina. She also held leadership roles at several national advocacy organizations, where 
she led private sector and workplace engagement initiatives. 
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Stark holds a B.A. in Economics and Political Science from the University of North Carolina at Chapel Hill and is based in 
Washington, DC. 
 
Catherine (Cat) Ward             
Catherine (Cat) Ward, M.P.A., is the managing director of JFFLabs. She leads JFF’s efforts to engage the private sector as 
a strategic force for good. Cat founded and manages JFF’s Corporate Action Platform and Advisory Services practice. She 
leads a team that advises companies on envisioning, developing, and implementing strategies that are good for multiple 
stakeholders—including workers, businesses, and communities. 
 
Ward’s skills and areas of expertise include: Corporate practice change, strategic corporate talent management, 
corporate social responsibility, program design and development, workforce and economic development, multi-sector 
partnership and collaboration, along with facilitation and training.  
 
Ward is an experienced leader who has worked across the private, nonprofit, and public sectors. Before joining JFF, she 
ran Taproot Foundation’s corporate advisory practice, leading a team that worked with prominent companies to create 
strategies that drive social impact and develop talent. Ward is a frequent speaker on the topics of strategic corporate 
talent management, effective corporate social impact strategies, and cross-sector partnership. Earlier in her career, she 
worked at the New York City Department of Small Business Services, where she led efforts to create jobs and help 
people advance. She started her career in New York City theater as a director, producer, and educator. 
 
Terry G. Williams†*             
Terry G. Williams, M.B.A., Grad. Dip. Econ., is Enterprise Executive Vice President and Chief Population, Corporate & 
Government Affairs Officer of Atrium Health Inc., which was formed in October 2020 as a strategic combination 
between Atrium Health, Wake Forest Baptist Health and Wake Forest School of Medicine. He has responsibility for 
Population Health, Government Affairs, Employer Services, and Faith Health which encompasses 5 ACOs and CINs, 
750,000 managed lives and 6,500 physicians in 3 states. 
 
Williams is an advocate for community development, social responsibility and transformation, and health equity 
improvement. Previously as Chief Strategy Officer for Wake Forest Baptist Health for 8 years, Williams was a leader and 
Board member for population health improvement, high performing clinically integrated networks and partnerships, and 
community non-profit organizations. Over his 25-plus year career, Williams has worked with more than 200 health care 
organizations in 25+ states. Williams has contributed to articles and presentations on a variety of topics including 
creative partnerships, community transformation, population health, and new care models. He has also worked for the 
Jamaican Prime Minister’s office on the country’s National Transformation Programme. Earlier in his career, Williams 
was awarded a Rotary International Scholarship to England focused on economics and policy comparison for 15 
countries. 
 
Williams is currently pursuing his doctorate in Health Leadership from the UNC Gillings School of Global Public Health, in 
addition to existing graduate diploma in economics from the University of East Anglia in England and MBA from Emory’s 
Goizueta Business School.
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https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf


DECEMBER 2022 | 18 

Urban Institute. n.d. Documenting Worker Cooperatives and Worker Cooperative Support Initiatives. Urban 

Institute. https://www.urban.org/projects/documenting-worker-cooperatives-and-worker-cooperative-

support-initiatives  

Quality Jobs 

Aspen Institute. n.d. Good Jobs: A Working Definition. https://www.aspeninstitute.org/wp-

content/uploads/2022/09/Good-Jobs-A-Working-Definition-light-version.jpg 

Bitwise Industries. n.d. Mission. Bitwise Industries. https://bitwiseindustries.com/about/mission/ 

Fujishiro, K. 2022. What Is Employment Quality? How Can We Study It for Occupational Health Equity? 

Centers for Disease Control and Prevention. https://blogs.cdc.gov/niosh-science-

blog/2022/09/26/eq/  

MIT Institute for Work and Employment Research. 2019. Creating Pathways To Better Jobs. MIT 

Management Sloan School. https://mitsloan.mit.edu/institute-work-and-employment-

research/creating-pathways-to-better-jobs  

Osterman, P. 2019. Creating Good Jobs, An Industry-Based Strategy, ed. Massachusetts Institute of Technology 

Press. https://mitpress.mit.edu/9780262043632/creating-good-jobs/ 

Schwab, K. 2019. Davos Manifesto 2020: The Universal Purpose of a Company in the Fourth Industrial 

Revolution. World Economic Forum. https://www.weforum.org/agenda/2019/12/davos-manifesto-

2020-the-universal-purpose-of-a-company-in-the-fourth-industrial-revolution/  

What Sets Bob’s Red Mill Apart? n.d. Bob’s Red Mill Natural Food, Inc. 

https://docs.bobsredmill.com/document-center/company-information-top-1/17647-what-sets-brm-

apart/file  

Business and Racial Equity 

Black Directors Health Equity Agenda:  This Playbook was created by BDHEA and Deloitte Consulting LLP for 

Board Directors in the health ecosystem. 

 Playbook Preview

 ESG Board Preview
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https://www.policylink.org/sites/default/files/2021%20CEO%20Blueprint%20for%20Racical%20Equity%20070121.pdf
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A Sampling of Frameworks 
Related to the Business Role in 

Health & Health Equity



Relay 1 



10 ways business 
can help reduce 
health 
inequalities
___________________

Source: NHS England (2022)

https://www.england.nhs.uk/blog/the-role-of-businesses-in-reducing-health-inequalities/


Source   JUST Capital Rankings 

https://justcapital.com/issues/


Relay 2A 



Source 
Seven Vital Conditions for Health and Well-Being

Used in:

2022 Federal Plan for Equitable Long-term Recovery and 
Resilience 

2021 US Surgeon General’s Report on Community Health 
and Economic Prosperity 

2020    Thriving Together Springboard 

2019    Well Being in the Nation (WIN) Network 

2019    Healthy People 2030

https://www.communitycommons.org/collections/Seven-Vital-Conditions-for-Health-and-Well-Being


Source
Five Essentials for 

Workplace Mental Health 
& Well-Being (2022)

https://www.hhs.gov/sites/default/files/five-essentials-workplace-mental-health-well-being.pdf
https://www.hhs.gov/sites/default/files/five-essentials-workplace-mental-health-well-being.pdf
https://www.hhs.gov/sites/default/files/five-essentials-workplace-mental-health-well-being.pdf


Relevant to

Relay 2A 



Source
Race and Gender 
Wealth Equity and 

the Role of 
Employee Share 

Ownership (2021)

https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf
https://www.aspeninstitute.org/wp-content/uploads/2021/03/Race-and-Gender-Wealth-Equity-and-the-Role-of-Employee-Share-Ownership.pdf




Relevant to

Relay 2B 



Source
Quelch, J. 

Build a Culture of Health. (2016)

4 pillars
OF A CULTURE OF HEALTH FOR 
BUSINESS

1. Consumers

2. Employers

3. Environment

4. Community

https://www.huffpost.com/entry/build-a-culture-of-health_b_10115624


Source
Seven Ways Businesses 

Can Align with 
Public Health (2021)

https://debeaumont.org/wp-content/uploads/2021/02/Seven-Ways-Businesses-Can-Align-with-Public-Health.pdf
https://debeaumont.org/wp-content/uploads/2021/02/Seven-Ways-Businesses-Can-Align-with-Public-Health.pdf
https://debeaumont.org/wp-content/uploads/2021/02/Seven-Ways-Businesses-Can-Align-with-Public-Health.pdf


Partnerships 
between Business 
& Public Health 
Source: SafeStates 

(2022)

https://cdn.ymaws.com/www.safestates.org/resource/resmgr/business/preparing_for_partnership_ro.pdf
https://cdn.ymaws.com/www.safestates.org/resource/resmgr/business/preparing_for_partnership_ro.pdf


Partnerships between Business & Public Health 
Source: SafeStates (2022)

https://cdn.ymaws.com/www.safestates.org/resource/resmgr/business/preparing_for_partnership_ro.pdf


Relevant to

Relay 2C 



Source
Anchor institutions and urban economic 

development: from community benefit to 

shared value (2016)

https://icic.org/wp-content/uploads/2016/04/ICIC_Anchors-and-Urban-Econ-Dev.pdf?58f619
https://icic.org/wp-content/uploads/2016/04/ICIC_Anchors-and-Urban-Econ-Dev.pdf?58f619
https://icic.org/wp-content/uploads/2016/04/ICIC_Anchors-and-Urban-Econ-Dev.pdf?58f619


Decreasing Health 
Disparities: Moral and 

Economic Arguments Exist 
Health disparities lead to significant 
financial waste in the US health care 
system.3

•The economic burden of these
health disparities in the US was
projected (prior to Covid 19) to be…

•$126 billion in 2020 and to
•$353 billion in 2050 if the 
disparities remain unchanged.



Relevant to

Relay 3 



Source
New Capitalism 
Project, Interim 
Findings 2021



PREVENTING DISCRIMINATION, HARASSMENT, AND BULLYING 
EXPECTATIONS FOR PARTICIPANTS IN NASEM ACTIVITIES 

The National Academies of Sciences, Engineering, and Medicine (NASEM) are committed to the principles of diversity, 
integrity, civility, and respect in all of our activities. We look to you to be a partner in this commitment by helping us to 
maintain a professional and cordial environment. All forms of discrimination, harassment, and bullying are prohibited in 
any NASEM activity. This commitment applies to all participants in all settings and locations in which NASEM work and 
activities are conducted, including committee meetings, workshops, conferences, and other work and social functions 
where employees, volunteers, sponsors, vendors, or guests are present.  

Discrimination is prejudicial treatment of individuals or groups of people based on their race, ethnicity, color, national 
origin, sex, sexual orientation, gender identity, age, religion, disability, veteran status, or any other characteristic 
protected by applicable laws. 

Sexual harassment is unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 
sexual nature that creates an intimidating, hostile, or offensive environment. 

Other types of harassment include any verbal or physical conduct directed at individuals or groups of people because of 
their race, ethnicity, color, national origin, sex, sexual orientation, gender identity, age, religion, disability, veteran 
status, or any other characteristic protected by applicable laws, that creates an intimidating, hostile, or offensive 
environment.  

Bullying is unwelcome, aggressive behavior involving the use of influence, threat, intimidation, or coercion to dominate 
others in the professional environment.  

REPORTING  AND RESOLUTION 

Any violation of this policy should be reported. If you experience or witness discrimination, harassment, or bullying, you 
are encouraged to make your unease or disapproval known to the individual, if you are comfortable doing so. You are 
also urged to report any incident by: 

• Filing a complaint with the Office of Human Resources at 202-334-3400, or
• Reporting the incident to an employee involved in the activity in which the member or volunteer is participating,

who will then file a complaint with the Office of Human Resources.

Complaints should be filed as soon as possible after an incident. To ensure the prompt and thorough investigation of the 
complaint, the complainant should provide as much information as is possible, such as names, dates, locations, and 
steps taken.  The Office of Human Resources will investigate the alleged violation in consultation with the Office of the 
General Counsel. 

If an investigation results in a finding that an individual has committed a violation, NASEM will take the actions necessary 
to protect those involved in its activities from any future discrimination, harassment, or bullying, including in 
appropriate circumstances the removal of an individual from current NASEM activities and a ban on participation in 
future activities. 

CONFIDENTIALITY 

Information contained in a complaint is kept confidential, and information is revealed only on a need-to-know basis. 
NASEM will not retaliate or tolerate retaliation against anyone who makes a good faith report of discrimination, 
harassment, or bullying.  

Updated June 7, 2018 
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Revised: 09/26/2022 

COVID-19 Vaccination Policy for Non-Staff Access to National Academies Facilities 

Guidance for Visitors 
In accordance with the organization's commitment to provide a safe and healthy workplace, the National Academies 
are establishing a COVID-19 Vaccination Policy for any persons that are not officially staff members to permit access 
to our facilities. Beginning March 10, 2022, all visitors to NASEM facilities—including volunteers, Academy members, 
invited guests, fellows, sponsors, presenters, vendors, contractors, consultants, temporary workers, and other non-
staff—must be up-to-date on their vaccinations against COVID-19 (as defined by the CDC). Visitors must show their 
official COVID-19 Vaccination Record Card (or a digital photo of the card) to the security staff at the Keck Center or 
the NAS Building, or to the management staff at the Beckman Center, when they enter the facility. A visitor's 
vaccination information will not be recorded or stored by the National Academies; the information will simply be 
verified to allow them to access the facility. Anyone who fails to present a vaccination card (or its copy) will not be 
allowed access to our facility; no exemptions or exceptions will be accommodated. Children under the age of 6 months 
are currently ineligible for a COVID-19 vaccine, but may still enter National Academies' facilities. 

All visitors from a temp agency or contracting service with whom the National Academies have contract will be 
screened for vaccination compliance by their agency. The vaccination compliance requirements will be stated in 
contracts with those agencies.  

Vaccination 
Consistent with the CDC's guidance, the National Academies are adopting this policy to support preventing the 
infection and spread of the COVID-19 virus, and as an integral measure towards the safety and health of everyone in 
our buildings. 

Operating Status 
The National Academies' Operating Status webpage provides the current information regarding access to the 
Academies' facilities. This information will be updated to be consistent with applicable government mandates and 
Academies policies. The operating status will include any requirements regarding vaccinations, masks/respirators, 
social distancing, and occupancy limits.  

Requirements for Meetings and Activities 
Non-staff participants are not obligated to travel to participate in meetings being held at one of National Academies 
facilities during this time. Remote attendance is encouraged to the meeting for anyone who is not comfortable 
traveling to or participating in an in-person meeting. The National Academies have made investments in new 
equipment in our meeting rooms to accommodate interactive, hybrid meetings so that the experience for those not in 
the room will be as engaging as possible. In certain circumstances, such as for meetings involving classified or 
controlled information or events of significant importance, a request for participants to attend in-person may be 
extended. These events should still provide accommodations for those that cannot attend in-person, if possible.  

Vaccination and masking/respirator requirements for non-staff participants in National Academies activities that 
take place in an off-site location are subject to the requirements of the offsite facility and based on the local guidance 
and requirements. 
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https://www.cdc.gov/coronavirus/2019-ncov/vaccines/stay-up-to-date.html
https://www.nationalacademies.org/about/operating-status


100
Lecture Hall

(VTC)

101
(VTC)

O10O11102

103
(VTC)

104

105

012 013

106
(VTC)

EXIT

EX
IT

Conference Rooms

Phone Booth

Coat Room

Restrooms

Accessibility 
Access

Auditory 
Listening Device 

5th Street Entrance

ElevatorsAtrium

Lobby

Neutral Bathroom 



Local Eateries Near Keck 

 District ChopHouse

509 7th St NE 

(202)-374-3434 

 Rasika Penn Quarter

633 D St NW 

(202)-637-1222 

 Zaytinya

701 9th St NW

(202)-638-0800

 Cuba Libre

801 9th St NW

(202)-408-1900

 Carmine’s

425 7th St NW

(202)-737-7770

 Dirty Habit

555 8th St NW

(202)-449-7095

 Jaleo

480 7th St NW

(202)-628-7949

 Succotash

915 F St NW

(202)-849-6933 

 Karma Modern Indian

611 I St NW 

(202)-898-0393 

 China Chilcano

418 7th St NW

(202)-783-0941

 Boqueria Penn Quarter

777 9th St NW 

(202)-552-3268 

 Farmers and Distillers

600 Massachusetts Ave NW

(202)-464-3001 

 Oyamel Cocina Mexicana

401 7th St NW 

(202)-628-1005 
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https://districtchophouse.com/
https://www.rasikarestaurant.com/#modern-indian-cuisine
https://www.zaytinya.com/
https://www.cubalibrerestaurant.com/index.php?/en/washington/
https://www.carminesnyc.com/locations/washington-dc
https://dirtyhabitdc.com/?utm_source=googlemybusiness&utm_medium=organic&utm_campaign=gbreferral
https://www.jaleo.com/location/washington-dc/
https://www.succotashrestaurant.com/
http://www.karmamodernindian.com/
https://www.chinachilcano.com/
https://boqueriarestaurant.com/tapas-bar-dc-penn-quarter/
https://farmersanddistillers.com/
https://www.oyamel.com/
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