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Always an Advocate



This century has witnessed. an unprecedented explosion in 
the phenomenal capacity of physicians to diagnose, treat, 
and cure disease... Although such tremendous strides have 
been made in improving the health and longevity of the 
United States population….not all groups have benefited 
fully or equitably from the fruits of science or health science 
and technology. 



Always an Activist!!
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 Diversity Med School, Residency, Faculty 
 Equity 
 Language barriers
 Community Partnerships, Funding and Support
 COVID vaccine rollout

Always being a pain to the C-Suite



J Natl Med Assoc. 2005 Sep; 97(9): 1226–1231.

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC2594778/










Despite tremendous progress in biomedical 
medicine (mRNA vaccines) DEI remains a 
persistent challenge for most medical schools
Tremendous brainpower and resources have 

been unable to make much of a difference 
Solutions and successful examples have 

existed for a long tine
One Problem: Many think they are making 

good progress in this area....  
On the positive….most C Suites will publicly 

state DEI is very important 

 But then there is Florida….

DEI- my “traditional” perspective outside Florida  



Some places in Florida doing relatively well 

18



clic-ctsa.orgclic-ctsa.org

1
9

• This does not happen by accident
• Need committed focus 
• Need committed leadership

https://clic-ctsa.org/
https://clic-ctsa.org/
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Then this happened…..

https://clic-ctsa.org/
https://clic-ctsa.org/




 Florida Gov. Ron DeSantis signed bills that 
 ban gender-affirming care for minors
 target drag shows
 restrict discussion of personal pronouns in schools
  and force people to use certain bathrooms.

 DeSantis has made anti-LGBTQ+ legislation a large part of his agenda 
as he prepares to seek the Republican presidential nomination. 

 He signed the bills in front of a cheering crowd at the evangelical 
Cambridge Christian School in Tampa. 

 The ceremony had a campaign-like feel, with DeSantis tossing 
Sharpies to a crowd
 as opposed to when he privately signed measures on abortion







Our Governor….

DEI is better viewed as standing for 
discrimination, exclusion and indoctrination
Has no place in our public institutions
The whole experiment with DEI is coming to 

an end in the state of Florida. We are 
eliminating the DEI programs.



Diversity, equity and inclusion committee would be eliminated, as would any job duties connected to it. 

Also axed were initiatives which awarded contracts based on goals of achieving racial or gender parity.





 Following woke indoctrination in our schools, that is a road to ruin for 
this country

 We're not going to let it happen in Florida

 civics education initiative will make sure students in elementary, 
middle and high schools aren't taught a distorted view of history

 Sets limits on how issues involving race may be taught
 Allows parents to sue teachers and school districts that violate it





The university can’t wait until 
we’re the targets,” said Charlton 
Copeland, a professor of law 
and the associate dean for 
intellectual life at the School of 
Law who’s been at UM for about 
16 years.



XXX  a UM spokeswoman, 
didn’t immediately respond to
a request for comment  



The Black Student Union and Black Student Leaders at UF released a joint statement May 20 denouncing
 DeSantis signing the bill.

The organizations expressed heavy concerns over the bill’s power to silence minority voices.

“This bill works to erase the accomplishments that people of color have worked toward for centuries 
while harming the efforts and protections set in place to make students of color feel represented on their 
college campuses in the state of Florida,” the UF BSU wrote.







• Doctors like Miami-based internist Dr. Olveen Carrasquillo say the change would create a culture of fear.

• Undocumented people already struggle to access health care, and Carrasquillo worries some may avoid 
treating health issues until they become crises if they’re worried about reporting their immigration status. 
That could lead to higher health costs and put their lives at risk.

• “It's costly, it's dangerous, morally unethical,“ he said during a press conference hosted by the Florida 
Policy Institute. “It's not where we are as a civilized country; it is not what the medical profession wants.”

https://health.wusf.usf.edu/health-news-florida/2023-04-27/group-of-florida-health-workers-criticizes-immigration-bill-in-a-letter-to-lawmakers



Olveen Carrasquillo, a practicing physician and professor at the University of 
Miami’s Miller School of Medicine, said he’s dismayed that more health care 
professionals aren’t speaking out against the harm the law may cause.

“Imagine if all the hospitals said, ‘This is wrong. We can’t do it.’ But they just 
stay silent because they may lose state funding,” Carrasquillo said. “We do have 
political leaders who are very vindictive and who come after you.”

https://www.tampabay.com/news/health/2023/08/11/doctors-hesitate-ask-about-patients-immigration-status-despite-new-florida-law/



 Students and a small number of faculty have been very vocal
 In general tremendous culture of fear and concern for retaliation 
 At state schools where many DEI programs have been eliminated most 

faculty have been advised / told silence is golden   
 Spill-over effects at private universities as many receive state funding
 Concerted effort to suppress being on the radar
 DEI and CRT programs have been eliminated at mans state colleges  
 Champions of DEI have been silenced 
 Backlash is real- faculty going underground 
 ? Lose tenure 

 Faculty have left the state
 Students / residents not coming

Dr. Carrasquillo is an anomaly



Silence  
 Tyson analogy
 Tremendous disappointment among students and faculty that 

leadership remains silent
 Especially disappointing is that DEI champions have been muted

C-Suite response to extremely repugnant, hateful, 
offensive language?









Solutions?



Ladapo issued guidance in March stating that “healthy children” younger than 16 years old are at “little to 
no risk of severe illness,” and that for adolescents 16 to 17 years old the vaccine’s risks “may outweigh the 
benefits.”

Dr. Lisa Gwynn, a University of Miami pediatrician and president of the Florida Chapter of American 
Academy of Pediatrics…. “By denying Florida’s county health departments the authority to provide the 
vaccines to the newly eligible children, she said, the state has cut off access for some of its youngest and 
neediest children.



The suppression of dissent continues in Gov. Ron DeSantis’ 
Florida…the latest example: the abrupt removal of a Miami 
pediatrician from the Florida Healthy Kids board after she 
dared to publicly criticize the state for delaying access to 
COVID vaccines for the state’s youngest children.



Let’s not call it DEI 
Give it another name!

NIH funded initiatives OK- just stay quiet 
about it

Fly under radar screen
  Hopefully they will not notice
We need external help!
Large Companies? Disney? 
Who else? 

Other solutions



DEI has been very effectively 
suppressed in the state 
DEI champions have been muted
C-Suite Implications
Silence= Complicity
Speak out and be fired 
I am working “behind the scenes”
Or is it simply complicity 
Yes Florida is different but this is 
coming to many other parts of the USA
Need to be ready and prepare

Summary 
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