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Establish Infrastructure to Combat Racism

Cultivate An Inclusive Environment, Free of Racism

Equitably Promote Economic and Career Advancement

Educate/Train a Workforce that seeks Equity

Recruit and Retain Diverse Students & Trainees

Cultivate Equity in Research & Conduct Health Equity Research

Equitably Deliver Health Care; Eliminate Racialized Medicine

Wilkins CH, Williams M, Kaur K, DeBaun MR.  Recommendations for Becoming an Antiracist Academic Medical Center. Academic Medicine: November 2021, Volume 96, Issue 11, 1507-1512. 

VUMC Racial Equity Plan

 8 Thematic Areas 
Recruit and Retain A Diverse Workforce
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Example from VUMC 

Racial Equity Plan

 

@DrCHWilkins



VUMC’s Composite “Patient Equity Metric” includes 13 
measures across 3 VUMC Pillars

1. Health 
Equity 
Training 

2. Workforce 
Diversity

1. REaL 
Capture Rate

2. Equitable 
Access to 
Care (2 
measures)

3. Patient 
Experience 
(4 measures) 

1. Quality 
Preventive 
Care

2. Hospital Wide 
Readmission 
(or O/E 
Mortality)

3. Proactively 
Address 
Inequities

4. Capture SDOH

2 measures 7 measures 4 measures

Prepared by Enterprise Analytics – Status as of November 30, 2023

In progress

Draft completed

Upcoming

Metric Development Status Legend
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