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Objectives

Recognize how structural racism works

ldentify ways to dismantle structural racism

Kenya V. Beard



Structural Racism

Education Housing

Employment Criminal Justice

“The totality of ways in which societies foster racial discrimination
through mutually reinforcing inequitable systems... that in turn

reinforce discriminatory beliefs, values and distribution of

resources which together effect the risk of adverse health
outcomes.”

Kenya V. Beard M %assett
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“African American” (BAA), and continue to be concentrated in the
southern part of the US, where slavery was more prevalent (Escnwa
et al., 2018; Frey, 2019).

Despite emancipation, BAAs continue to experience overt and insti-
tutionalized racism (IR) built into policies and laws by the

minority groups in the US—be it Chinese immigrants (xu, Gutierrez, &
Kim, 2008), Hispanic nurse faculty (Jacob & Sanchez, 2011), or Filipina
nurses working in acute care hospitals (Lin, 2014)—experience their
own brand of racism, BAANs experience the most severe racism. This is
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racism into the ficlds of nursing and nursing cducation. Florcnce
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(Theduru-Anderson & Wahi, 2018; Whilfield-Harris, Lockharl, Zoucha,
& Alexander, 2017), quantitative studics using survey data, and analyscs
of administrative data about pay and professional advancement
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ALICE WALKER

We Are the Ones We
Have Been Waiting For

INNER LIGHT IN A TIME OF DARKNESS

“We will be really misled
if we think we can
change society without
changing ourselves.”

Alice Walker
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