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Are the Gaps Widening? Earning Potential in 2007 vs. 2018

Catenaccio E, Rochlin JM, Simon HK. Pediatrics. 2021.

• Differences became more pronounced
• Spread between highest to lowest earning subspecialties:

• >$1.4 Million in 2007/2008 
• >$2.3 million in 2018/2019
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Earning Potential and Current Pediatric Subspecialty 
Workforce Distribution

+1.2% of hospital referral regions with a subspecialist for 
every $100,000 increase in Lifetime NPV (95% CI 0.3 to 2.0)

-0.59 miles to closest subspecialist for every $100,000 
increase in Lifetime NPV (95% CI -1.1 to -0.09).

Catenaccio E, Rochlin JM, Simon HK. JAMA Peds. 2021
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Lifetime Earning Potential and the Future Pediatric 
Subspecialty Workforce

+1.0% spots filled for every $100,000 increase in Lifetime 
NPV (95% CI 0.2 to 1.8).

Catenaccio E, Rochlin JM, Simon HK. JAMA Peds. 2021
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