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Between 2002 and 2017, in the
United States, the numbers of African
American, Hispanic, and American
Indian/Alaska Native medical school
matriculants have increased.

However, these minority student
populations are still underrepresented
relative to their corresponding
proportions in the U.S. population.

However ...

Anrerican Assacialion for Cameer Research (AACR)
Cangcer Disparitics Progress Report 2020
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Keep Old Practices...



You are So Latina
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2021 ASCO

ANNUAL MEETING

MY WHITE COAT DOESN’T FIT
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My White Coat Doesn't Fit
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Self-reported gender bias encountered by hematology &
oncology fellows

@ Female m Male
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Mistaken as non-physician

76.1%

Felt insecure

67.0%
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Experienced bias

64.8%

Second-guessed

Denied promotion F4.4% I

0% 20% 40% 60% 80% 100%

How Did Trainees Navigate Gender Bias?
OFemale @Male

80.0% B4 8% 69.3% 65.8%

60.0%
44.0% Balanchivadze, Nino, et al. "Self-reported gender bias

40.0% J ' 22.0% i encountered by hematology and oncology fellows."
20.0% : : : . (2021): 11017-11017.
o B S

Wearing a white coat  "Doctor" written on badge  Professional clothing %
Dana-Farber

Cancer Institute Florez Lab




Exodus

B Promoted in Same Institution B Promoted in Different Institution B Not Promoted but Still B Not Promoted and
and Department or Department in Academic Medicine Left Academic Medicine

(n)
American Indian or Alaskan Native Men (12)

American Indian or Alaskan Native Women (15)

Asian Men (1,214) 32% 8% 26% 34%
Asian Women (920) 27% 6% 33% 34%
Black or African American Men (152) 23% % 30% 40%
Black or African American Women (230) 22% 5% 37% 36%

Hispanic, Latino, or of Spanish origin Men (216) 18% 39% 34%

Hispanic, Latino, or of Spanish origin Women (149) 23% 7% 37% 33%
B HARVARD gﬁ%
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Diversity WITHOUT
Inclusion = Trauma




Actions to Retain and Grow
a Diverse Oncology
Workforce
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#1 Listen and Avoid Tokenism
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#2 Understand the Concept of Intersectionality

Minority
Tax

Gender
Tax

Age
Tax

There is no such thing as
a single-issue struggle
because we do not live
single-issue lives.

Audre Lorde
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#3 Create a Sense of Community
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#4 Funding, Funding, Funding and Support

Aas o,
] : : - _'
- -
! = b v
.:,,' ) =/ '.A

Gladys Rodriguez, MD
START Center for Cancer Care
San Antonio, Texas
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#5 Mentorship and Sponsorship ARE Key

The Duma Lab seeks to change
66 Ay Ay how mentorship works for
Why would I want to be ‘normal’ when underrepresented women in mEdiCine
I could be my own lively, passionate, B :
and positive self? Flo rez La b /" 4
99 |

— Coral Olazagasti

66

The impact of having someone who
looks like me—a woman, an
immigrant, an underrepresented
minority—thriving in academic
medicine, is hard to put into words.

99

— Dame Idossa



Thank you! Gracias! Obrigada!
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