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Strategies to enhance diagnostic excellence

* Engage clinicians
* Partner with community advocates
e Community health workers

Giardina et al. Advancing Diagnostic Equity Through Clinician Engagement, Community Partnerships, and
Connected Care. JGIM 38(5): 1293-5.
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* Partner with patients and families
* Improve provider education in diagnostic skills
* Address primary care workforce shortage

* Address issues in the clinical setting: clinician burnout, chaotic
and overwhelmed clinical settings

* Address clinician continuing education and well being
* INCREASE HEALTHCARE WORKFORCE DIVERSITY



Figure 2

Total United States Population by Race and Ethnicity, 2022
Total population: 324.5 million people
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Note: Persons of Hispanic origin may be of any race but are categorized as Hispanic for this analysis; other groups are non-
Hispanic. AIAN refers to American Indian or Alaska Native. NHPI refers to Native Hawaiian or Pacific Islander. Other includes
people with more than one race. Total may not sum to 100% due to rounding.

Source: KFF analysis of 2022 American Community Survey, 1-Year Estimates. KFF



Figure 18. Percentage of all active physicians by
race/ethnicity, 2018.
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Click on legend item below to add or remove a section from the report.

@ American Indian or Alaska Native (2,570)

@ Asian (157,025)

@ Black or African American (45,534)

@ Hispanic (53,526)

' Multiple Race, Non-Hispanic (8,932)

@ Native Hawaiian or Other Pacific Islander (941)
@ Other (7,571)

@ Unknown (126,144)

@ White (516,304)

Note: Figure 18 shows the percentage of active physicians by race and ethnicity as of July 1,
2019.

Source: Race and ethnicity are obtained from a variety of sources including DBS,
ERAS, APP, MCAT, SMDEP, GQ, MSQ, PMQ, FACULTY, GME, STUDENT with



Figure 2. Percentage of applicants to U.S. medical schools
by race/ethnicity (alone), academic year 2018-2019.

1.9%

Click on legend item below to add or remove a section from the report.

@ American Indian or Alaska Native (109)

® Asian (11,218)

@ Black or African American (4,430)

@ Hispanic, Latino, or of Spanish Origin (3,297)

@ Multiple Race/Ethnicity (4,856)

@ Native Hawaiian or Other Pacific Islander (53)
Non-U.S. Citizen or Nonpermanent Resident (1,948)

@ Other (1,167)

' Unknown Race/Ethnicity (1,013)

@ White (24,686)

Note: Race/ethnicity “alone” indicates that an individual is reported in only one race/ethnicity
category. The “Multiple Race/Ethnicity” category includes individuals who selected more than
one race/ethnicity response. The “Non-U.S. Citizen or Nonpermanent Resident” category may
include individuals with unknown citizenship.

Source: AAMC Applicant Matriculant Data File as of March 19, 2019.



Figure 15. Percentage of full-time U.S. medical school
faculty by race/ethnicity, 2018.
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Click on legend item below to add or remove a section from the report.

@ American Indian or Alaska Native (274)

@ Asian (34,015)

@ Black or African American (6,288)

@ Hispanic, Latino, or of Spanish Origin (5,734)
@ Multiple Race - Hispanic (3,978)

@ Multiple Race - Non-Hispanic (3,441)

@ Native Hawaiian or Other Pacific Islander (141)
~ Other (1,456)

® White (112,894)

' Unknown (8,511)

Note: To allow for unduplicated counts of faculty, "Multiple Race - Hispanic" includes all faculty
who were reported as Hispanic and at least one other race/ethnicity. "Multiple Race - Non-
Hispanic" includes all faculty who were reported as more than one race/ethnicity but who were
not reported as Hispanic.

Source: AAMC Faculty Roster as of Dec. 31, 2018
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Challenges to healthcare workforce diversity

e Structural racism and lack of educational opportunity

* Financial barriers

* Traditional metrics of “ability” may be flawed

* Lack of diverse faculty; higher attrition; lower promotion rates
* Biased evaluation methods for trainees

* Lack of support and mentoring for trainees and faculty of color
* Recent Supreme Court decision on affirmative action
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Mission

The Diversity Center of Excellence’s mission is to
enhance diversity in medicine and health care and
to promote health equity through research,

education, and advocacy, all in partnership with
the community.
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DCOE support

« HRSA grant of $2.7 million over 4 years

 Dean’s office and Department of Medicine

« Division of General Internal Medicine

 NY Presbyterian for GME recruitment

* Philanthropy

 Donations of time and effort from many individuals!

—
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Dining with Doctors

UN: VERSIT!
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College students

* Premedical Diversity Initiative linkage program

 Added slots to the Traveler’s Summer Research
Fellowship
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Careers in Medicine Enhancement Program
(CMEP)

CMEP enrolled college students
and recent graduates interested in
medicine and health careers DCOE Careers in Medicine

Enhancement Program

8-10 week virtual program with " o N
. 1 Wl COLUMBEIA UNIVERSITY
health equity and career the City College {E}
. of New York
development sessions and

capstone presentations

) FORDHAM UNIVERSITY

‘7 THE JESUIT UNIVERSITY OF NEW YORK

[SJHV‘E%E’? N2 HUNTER

The City University of New York '
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Expansion of cultural competence and health
equity training for medical students

Worked with WCM antiracism task force to review and reform
curriculum

Health Equity Area of Concentration mentoring

Work with SNMA, LMSA

Support medical student research and community
engagement projects

—
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Graduate
medical
education

We're
Changing
Medicine.
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Faculty
development
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Faculty Development Mentoring Circles
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Scholars in Health Equity Program

« Education Scholars
« Research Scholars

* Participants competitively selected

——A



Education Scholars in Health Equity
Program Format

* Monthly two-hour group didactic meeting/workshop over
one year.

 Guest expert lecturers

* Written work

* Mentored Capstone Project

Participants -
* interdisciplinary, multiracial g=
* participants over 5 cohorts

4/ = \

® Weill Cornell Medicine
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Research Scholars in Health Equity

* 16 faculty participants
* Multiracial
* Multidisciplinary

* Mentoredresearch projects with seed funding
* Monthly research in progress meetings

We're
Changing
Medicine.
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CARES Act —
CcCOVID-19
Health Equity
Grants




Faculty-Student Research Collaborative J

Christopher Gonzalez, MD MS, HRSA Health Equity Fellow, Division of General Internal Medicine

“Social distancing among Hispanic communities during the COVID-19 pandemic”

Eloise Chapman-Davis, MD, Associate Professor of Obstetrics and Gynecology, Chief, Division of Gynecologic
Oncology, “Patient and provider experiences with telemedicine utilization among underserved women seeking
gynecologic care in the era of COVID-19”

[ Telehealth COVID-19 Innovation Program J

Maria Lame, MD, Assistant Professor of Clinical Emergency Medicine, Division of Pediatric Emergency Medicine
“Curriculum expansion of telemedicine training through the Center for Virtual Care and patient-centered
education”

Peggy Bk. Leung, MD, Assistant Professor of Medicine, Division of General Internal Medicine

“Identifying and outreaching to high risk ambulatory patients during the COVID-19 pandemic”

Academic-Community Partnership J

Anyanate Gwendolyne Jack, MD, Assistant Professor of Clinical Medicine, Division of Endocrinology

“Tele-REACH: Leveraging teleservices to Recognize, Empower, and Advocate for Community Health(REACH)
partnership”

Tracy Paul, MD, Assistant Professor of Clinical Medicine, Division of Cardiology

“Hypertension control in the age of COVID-19: Utilizing Telemedicine for Hypertension Treatment Lifestyle
Modification”
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COVID-19 Vaccine Project

 Community and provider education

» Collaboration with NYC DOH and NYC
medical schools, providers, advocacy
groups

« COVID-19 STEM Community Education
and Empowerment Internship
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COVID-19 Vaccine Education Ambassador Training | Weill Cornell Medicine

Weill Cornell
Medicine

Vaccine Education
Ambassador Training:

Training for Informed Vaccine Decision Making*

*(Modified from the CDC)

Dr. Susana Morales, Dr. Marcus Lambert, Dr. Linnie Golightly,
Dr. Kevin Holcomb, and Dr. Avelino Amado

P Pl o) 034/71:41:30




Community
COVID-19
vaccine
education

Provider training, Welll Correll

5t Gabriel’s Episcopal Church,
Brooklyn, NY

Elim Restoration Church of God,
Brooklyn, NY

Timothy Baptist Church, Brooklyn, NY

The House of the Lord Churches
(Brooklyn, NY and Qberlin, QH)

Women's Housing and Economic
Development Corporatian {WHEDzo)

Town Hall with Congresswoman Nydia
Velazquez

Old Girls Association of Queens
College, Nigeria

The Ministry of Haalth and Well Being
of the House of the Lord Churches,
Brooklyn, NY

Christ Temple Church

The Equity Project Charter School,
New York, NY

Cornell University: eCornell Covid-19
training course {available at
https://ecornell.cornell.edu/keynotes/
overview/K021121h/)

Chureh of lesus Christ of Latter
Day Saints, Jamaica, Queens, NY

Northeast/Caribbean AIDS
Education and Training Center

Association to Benefit Children,
New York, NY

Neighborhoaod Caalition far
Shelter, Inc., New York, NY

Brooklyn Dreams Charter School,
Braoklyn, NY

Community Board 1, Quality of
Live, Health and Human
Resaurces Subcommittee,
Queens, NY

Nu Beta Sigma Alumni Chapter,
Queens, NY

Pace University

Sisters Netwark: African
American Breast Canheer Survivors
Netwark, Braaklyn, NY

Braoklyn Public Library

Latino Commission on AlDS
(Covid panel)

NY Public Library
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METROFOCUS: Marc

03/16/2021 | 28m 26s | [cc]

+ My List

Tonight our Chasing the Dream initiative
opportunity in America takes us to the B
nonprofits and the medical community

and provide accurate information about

Aired: 03/16/21 | Rating: NR
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Problems Playing Video? Report a Problem | Closed Captioning

MetroFocus is a local public television program presented by THIRTEEN.

More Episodes >
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The Conversation/
La conversacion




Greater Than COVID

WESCOVID CDC COVID-19 INFO VACCINES THE CONVERSATION NEWS

Itps:fwww.greaterthancovid.org” Ina naw tab




COVID-19 Community
Education Empowerment
Program

AVirtual Intemship for STEM
CollegeStudents

The COWID-19 Commiunity Educati on Enpowenmert
Program, a collatorati on of MNew'r ork Gitymedical achiools,
wdll recrut Lndemrepresented in medidine, first gereration,
enddisadvantaged odllege and gap vear Suderts
irterested inmed cal endhedthcareerstolearnabolt
CCWID-12 end disparities, wvacdne sdience, the rdesof
med dne and publicheath, and rategies for commurity
educationand empoveenment.,

Sreering commities:

Cr, Susanald orales, Wil Cormell

Cr. Lyrne Holder, Eiretein and Mentoring in Medidre
Cr. GaryBLits, Mount Sinal

Cr. | oseph Oshome, Wil Cornell

Cr. Carla BoLtin-Foeter, SUMNY Dowretate

Cr. | oseph Rawerel|, WYL

Cr. HlcaHucherson, Calunbia

Curiadumwill indude:

“Arology and Pandemics

COWID B dogy and Preseriion

COMD 19, Digpantiesand Ripple Effects
Effectsof OCWVD

Howwthe Immure System iorks
Howwacdnes Wiork

COWID 19 vacdne

“acdre Hedtarncy

Comrmicnicati onwdth Role Flaying
Reliable Resounces'PLbdlic Health and Adoess
Capetore Presertation

Twwo cohiort s
sgurdaysinMarch-May 2021, 10am-3omEST

¥ Cohort L3327 410, 417, 4/24
v Cohort 20 51, 58 515 522

B

Brief application link here! Deadline: March 19" at 11: 50 PMEST
For more information, contact us at vacdneempowamentprograny® gmil.com.

(&) Weill Cornell Medicine
Diversity Center
of Excellence

Corussia Usiversiry

College of Physicians
and Surgenns

Cornell Center @
for Health Equit Mentoring

in Medicine

NYU School of Medicine -

CNYU LANGUNE MEDICAL CENTER

SUNY
OWNSTATE

“ Health Sciences University

EINSTEIN

Albert Einstein College of Medicine

m Teahn School of Medicine al
Mount Sinai



COVID-19 STEM COMMUNITY EDUCATION AND EMPOWERMENT INTERNSHIP STEERING COMMITTEE
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The vaccines were
definitely tested
and continue to be
tested

The COVID-19 vaccines still
went through the
in clinical trials that vaccines
go through to receive approval.

to participate in
different phases of the clinical
trials.

Some phases overlapped or took
place at the same time as others
but still covered the same
questions of effectiveness.

Source: Bailey, Dominic. Coronavirus: How Soon Can We Expect a Working Vaccine? 9
Nov. 2020, www.bbc.com/news/health-540272689.

Typical development
of vaccine
Pre-clinical

Analysis

”

Phase |
Small numbers of
people

Phase Il
100s of people

fiidiiiii

Phase Il
1000s in study

Regulatory review

Vaccine approved

Manufacturing starts

Years
0

Covid-19 vaccine development

Regulatory review

Vaccine approved
and distributed




WE CAN DO IT

LET'S BEAT
COVID-19
TOGETHER

As access issues are GET YOUR

addressed, let’s prioritize
our future and protect ALL COvVID-19
women! VACCINE NOW!



HELLO! My name is Citlally
Lets play 2 truths and 1 lie!
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Closing thoughts
and thanks
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