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• Statistical controls:
• Time in PhD program
•Research Assistantships
• Teaching Assistantships
• Fellowships

•But..
• Snapshot survey
• Limited sample



PhD Exit Survey 

(1998-2013)

Mendoza-Denton, Patt, Fisher, Eppig, Young, Smith, & Richards (2017), PLoS One



Respondent Headcount: PhD Exit Survey

Division Total Non-URM  Men Women URM

Bio 1,563 690 812 103

Chemistry 1,273 814 415 66

EECS 692 559 107 22

MPS 1,242 939 244 59

Mathematics 377 298 55 26

Physics 502 408 65 23

All 4,770 3,002 1,578 250
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Fig. 2. Papers presented at national scholarly meetings (Ph.D. exit survey). Note: Error bars represent ±1 SE.
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Percentage of people recommending a job candidate for 
hire based on candidate race and strength of resume
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