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Number of U.S. Medical School Applicants by Race and Ethnicity, 1980-2018

29,256

24,686

1,643

11,218

2,507
4,430

1,764
3,297

156 127 100 1090

5,000

10,000

15,000

20,000

25,000

30,000

1980 1985 1990 1995 2000 2005 2010 2015 2017 2018

White Asian Black or African American Hispanic or Latino AI/AN

Source: AAMC Data Warehouse: Applicant and Matriculant File, 10/23/2018

Anti-Affirmative 

Action States:

1996 – CA

1998 – WA

1999 – FL

2006 – MI

2008 – NE

2010 – AZ

2012 – OK, NH

2020 - ID



Lessons Learned

California - Proposition 209 Washington State – Initiative 200 

“The state shall not discriminate against, or grant preferential 
treatment to, any individual or group on the basis of race, sex, 
color, ethnicity, or national origin in the operation of public 
employment, public education, or public contracting.”



1. Don’t overinterpret the law.

• Understand what the decision 
actually said…

• “…can’t use race as a deciding 
factor for admissions.”

• Understand what the decision 
didn’t address…
• Outreach
• Recruitment
• Retention & support services
• Financial aid
• Pathway programs

“…DOE has indicated that the legal 
standard of strict scrutiny would apply 
to decisions about scholarships and 
financial aid.”

AAMC, FAQ…, 2023



• Their decision to enter the 
health professions and/or 
scientific research career

Students can talk about their cultural identity & lived experiences…
how these have shaped & influenced:



• Their decision to enter the 
health professions and/or 
scientific research career

• The development of specific 
characteristics and attributes 
that would make them an 
excellent and caring physicians 
and/or researchers

• Insight

• Decision-making

• Relationship-oriented

• Team-oriented

• Leadership skills

• Altruism

• Service-oriented

• Integrity

• Grit

• Empathy & compassion for others

• Trustworthiness

Students can talk about their cultural identity & lived experiences…
how these have shaped & influenced…



• Their decision to enter the health 
professions and/or scientific 
research career

• The development of specific 
characteristics and attributes that 
would make them an excellent 
and caring physician and/or 
researcher

• Their future plans to serve under-
resourced, underserved 
communities for social change

Students can talk about their cultural identity & lived experiences…
how these have shaped & influenced:

Source: AAMC MSQ, 2020



2. Learn from other medical schools in States that have had 
anti-affirmative action in place…

Holistic Review in Admissions • Incorporate the principles & ALL the elements
• Refrain from modifying to accommodate 

“business as usual”
• Think keyword searches

Re-invent yourselves

Identify exclusionary practices, processes, 
policies
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2. Learn from other medical schools in States that have had 
anti-affirmative action in place…

Holistic Review in Admissions • Incorporate the principles & ALL the elements
• Refrain from modifying to accommodate 

“business as usual”
• Think keyword searches

Re-invent yourselves • Diversity 3.0 - all units within academic affairs 
share the DEI workload

• Intentional outreach & recruitment
• Create curriculum & research opportunities 

that would attract students of interest

Identify exclusionary practices, processes, 
policies

• Identify & deconstruct specific manifestations 
of structural & institutional racism that 
impact enrollment and sustain inequities 



2. Learn from other medical schools in States that have had 
anti-affirmative action in place…



3. Document your successful outcomes…

• How were the outcomes of who you enrolled in alignment with 
accomplishing the mission of the school?

• Where are your graduates practicing after training? What types of 
communities are they providing care for? What patient populations, 
particularly those that are under-resourced, underserved, are they 
serving? 

• For those graduates that are involved in research, what topic areas 
are they studying after training, e.g., health disparities for certain 
population groups?

• What leadership positions did your graduates find themselves in after 
training? 



David Acosta, M.D., FAAFP

Thank you for your attention!

November 27, 2023
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