Latinas
in / Tech

Addressing the Underrepresentation of

Women of Colorin Tech







Chapter cities Women

Nationalities Companies



WHY ACT?



Presenter
Presentation Notes

o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color
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Why act?

e Systematic factors:
o Smallest minorities within minorities
o ADouble Pay Gap - Latina Pay Day is in November!

o D&l is starting to get the African American community, but
not yet the LatinXone

o Contingent workers at big tech are disproportionately people
of color

o Lack ofrole models
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Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?


Why Act?

e Internal Factors:
Ouraccent
Our foreign culture
Assumed bias
Impostor syndrome

No salary negotiation
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Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?


OUR GOALS



Presenter
Presentation Notes

o How are outcomes measured/evaluated? How does your organization define
success in its approach?
o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?
o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color



Latinas in Tech Goals

e To increase the number of Latinas working in the Tech
Industry

e To increase representation of Latinas in Tech in decision-
making positions

e To increase the participation of Latina-founded startups in
Venture Capital funding of $1M+

e To increase Latinas confidence in their own capabilities and
skills


Presenter
Presentation Notes
o How are outcomes measured/evaluated? How does your organization define
success in its approach?


DEMOGRAPHICS



Presenter
Presentation Notes
 Specify the populations of women you target.





Demographics

MEMBER TYPES

Although our group is composed of

mostly Latinas in Tech, 11% of survey ‘
respondents are Allies -~ meaning they do

not identify as a Latina in Tech but care o
about our mission. They can be partners, 89/{’
colleagues, mentors, employers, etc.
86% of allies are of Latin origin.

B

Latin@
Allies

O

70%
LANGUAGES onav EncusH
95% of our LiT members speak more than one
language fluently. This gives our members a o
o 1.4%
competitive advantage.
ot
! PORTUGUESE
\ 7%
- PORTUGUESE
_35%
COTHER

HERITAGE
LiT members represent 21 countries of origin, with 57% identifying Mexico or the United
States as their country of origin.

23.4% 82%

MEXICO

COSTARICA

COLOMBIA
BRAZIL PUERTO RICO

VEHEZUELA L BERU




FIELD OF WORK fo.Ad TECHNICAL

Work

BUSINESS

WORK EXPERIENCE

The distribution of work experience portrays a clear
opportunity for increasing a diverse Senior pipeline.

17%
1-3 .
26.3%

477 ——.
17%
8-10

13.5%

11-15 .
26%
15

FIELD OF WORK =

Engineering 9%
Marketing / Communications 157%
Human Resources/Recruiting 83%
Customer Support / Experience 71%
Business leader 71%
Data Analyst / Scientist / Business Analyst 65%
Design/UX Design 59%
Non-profit 46%
Entrepreneur 34%
Sales 31%
Product Management 31%
Student 28%
Cybersecurity 28%
Legal 25%
Finance 22%
Sciences/HighTech/Health 15%
Project Management 12%
Program Management 12%
Content / Localization 09%
Investor 06%
T 03%
Consulting 03%
Other 09%
100%



Insights

MENTORSHIP

i 35.4%

Report having a mentor

PROMOTIONS

Got promoted in the last 12 months

LEVEL

C-level 21%

Sr. Director/VP/Head 8.4%

Director/Lead 20.0%

Manager 22.4%

Entry Level 47.2%



Insights

607% 667%

COMPENSATION CAREER ADVANCEMENT

Don't think, or are unsure if they Don't think, or are unsure if they
are being compensated fairly are advancing in their careers as
fast as their colleagues.

mfinlin)] EMPLOYER ENGAGEMENT

mEREER 667% Of LiT members don't think, or are

mgmfml unsure that their employer is doing enough
in the field of Diversity and Inclusion.

= . - 34% are satisfied.

EMPLOYEE RESOURCE GROUPS

ERG's provide a safe environment for
minorities to develop and propose pro-
grams to advance their growth and the one
of their community.

62% do not belong to an ERG group.



OUR PROGRAMS



Presenter
Presentation Notes
What are some of the strategies, programs, practices, or partnerships that your
organization employs to improve the retention, recruitment, and advancement of
women of color in tech?
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Fireside chat: Supporting Latina
Entrepreneurs Navigating
the Effects Of COVID-19

THURSDAY, APRIL 16, 2020
4:00 PM- 5:00 PM PT

. LIVE WEBINAR

CELEBRATING LATINAS IN TECH -
PAVING THE WAY TOWARDS THE FUTURE

CHERYL CAMPOS

MICHELE CANTOS
Maraging Director at Fullstack Head of Growth & Partnerships at
Academy Republic

-
-
-
> L
ARIADNA FONT CARISSA PARISH
Director of Enginaaring of Moderator
Cortenx CMO at Bonita Semana

LIVE WEDNESDAY, MARCH 25, 2020

12PM- 1:15 PM EST

WEBINAR

An evening in Biotech:

Latinas Equipped for Success

FRAMSHESKA . RIVERA VEGA MICHELLE LOZADA

QCMICROBIOLOGY MANAGER SR SCIENTIST UPSTREAM PROCESS
DEVELOPMENT AT AGENUS

AT PACT PHARMA.

THURSDAY, MARCH 18, 2020
GPM- -

LIVE
WEBINAR

LATINAS IN TECH - CHICAGO PRESENTS:
3 STEPS TO KEEP YOUR CAREER EVOLVING

TUESDAY, MARCH 31, 2020
6PM- 7-PM

LIVE
WEBINAR



@ i T oot

@ omr
€4 Carsling usrancs.

s v

otk o st e ey 48 40 arismpranas -
haengen Aeted? o P Svertane Kb

i A
Tasians Carent
o okt v devmos more Litis 1 VC1 Wi w e
‘T o o we bricige Thase gug’

¢ Aermerion

m ot .| wear ik 1 foad barier

i 1=t gtk bar

Franshasica Joinra Soecs Wega




Change is an event

People are: Anxlous Self-Absorbed Attached to things Worried

LUCRECIA IRUELA
EXECITIVE COACH, SPEAKER AND WRITTER












Engineering Mixer Tickets

April 30, 4:00PM to 5:00PM PDT

o Free

Latinas in Tech

Proudly Supported By

%3 Dropbox [P PayfF

50m 0

G

occio




LIT RECRUIT

Live speed recruiting events
Online recruiting

LatinasinTech.org

Member profiles
Recruiter profiles

e Serarare Ergromes | have o B and & M3 o Computir Scmncn Engimesr . |t berm and rave i S | e b2
S Francaes, Caliiorra in oo Riart g e vt worki g af Sararm Mokl abach was ocpsred by
Gramen.

Proferned Chagter

Silicon Vally




LIT RECRUIT

Live speed recruiting events
Online recruiting

LatinasinTech.org
Member profiles

Recruiter profiles
Company profiles

When we lift
each other up,
nothing can
keep us down.

TRy — Al -CLNT WALy Cemerunty & at the center of wha we am T
g U Al oMy, Comating A0 SO, Inclisive. nd AR CRaniTS




About  Events













HOW TO HELP
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Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?
o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color



How to act

e Higher Education Institutions

m Accessible training programs

m Outreach to communities of color
e Employers

m Realinclusion, not just numbers

m Hiring managers of color


Presenter
Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?


Thank you!

www.latinasintech.org
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