
Addressing the Underrepresentation of 
Wom e n of Color in Te ch



Connect Support Empower

Our aim



11
Chapter cities

10,000+
Women

23
Nationalities

200+
Companies



WHY ACT?

Presenter
Presentation Notes

o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color






Why act?

● Syste m atic  fac tors:

○ Sm alle st m inoritie s  within m inoritie s

○ A Double  Pay Gap  - Latina Pay Day is  in Nove m be r!

○ D&I is  s tarting  to ge t the  African Am e rican com m unity, but 
not ye t the  LatinX one

○ Continge nt worke rs  a t b ig  te ch are  d isproportionate ly pe ople  
of color

○ Lack of role  m ode ls

Presenter
Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?



Why Act?

● Inte rnal Factors:

○Our acce nt

○Our fore ign culture

○Assum e d  b ias

○Im postor syndrom e

○No salary ne gotia tion

Presenter
Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?



OUR GOALS

Presenter
Presentation Notes

o How are outcomes measured/evaluated? How does your organization define
success in its approach?
o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?
o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color




Latinas in Tech Goals

● To incre ase  the  number of Latinas working  in the  Te ch 
Industry

● To incre ase  representation of Latinas in Te ch in de cis ion-
m aking  positions

● To incre ase  the  participation of Latina-founde d  startups  in 
Ve nture  Capita l fund ing  of $1M+

● To incre ase  Latinas confidence in the ir own capab ilitie s  and  
skills

Presenter
Presentation Notes
o How are outcomes measured/evaluated? How does your organization define
success in its approach?



DEMOGRAPHICS

Presenter
Presentation Notes
 Specify the populations of women you target.






Demographics



Work



Insights

Got p rom ote d  in the  last 12 m onths

PROMOTIONS

MENTORSHIP

Re port having  a  m e ntor

LEVEL



Insights



OUR PROGRAMS

Presenter
Presentation Notes
What are some of the strategies, programs, practices, or partnerships that your
organization employs to improve the retention, recruitment, and advancement of
women of color in tech?



Meetups
30  m in. Ne tworking

Ke ynote  | Pane l | Fire side  Chat | Workshop

Ne tworking

Photo
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120+ Meetups



WEBINARS
We e kly We binars

● Care e r de ve lopm e nt
● Te chnical skill build ing
● Salary ne gotiation
● Im postor Syndrom e
● Find ing and Be ing a Me ntor

COVID-19 Continge ncy
● Life afte r a layoff
● Fighting Anxie ty
● Managing your Startup
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MENTORSHIP
Mentorship Program
● Enable m e nt of Me ntorship  

Re lationships
● Activate  re lations across  le ve ls  

Trainings
● Be ing a m e ntor
● Find ing and approaching a m e ntor
● Surfacing ne w m e ntors



Photo

LEADERSHIP 
SERIES

Exe cutive  coache s for e ntry, m id  and  
e xe cutive  le ve l Latinas .



● Live speed recruiting events

LIT RECRUIT



● Live speed recruiting events
● Online recruiting 
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● Live speed recruiting events
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LatinasinTech.org
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● Re cruite r p rofile s
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The large st gathe ring of LatinX in Te ch in
the US

● Pane ls
● Ke ynote s
● Workshops
● Ne tworking
● Re cruiting

LiT Sum m it



The large st gathe ring of LatinX in Te ch in
the US

● Pane ls
● Ke ynote s
● Workshops
● Ne tworking
● Re cruiting

LiT Sum m it



The m ost powe rful asse t of our organization

Ne tworking



HOW TO HELP

Presenter
Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?
o What problems outside of your organization’s scope do you feel women of color face
that limit the effectiveness of your approach?
o What is the future of your organization’s approach? What do you see as the future of
professional societies/associations in supporting women of color




How to act

● Highe r Education Institutions 

■ Acce ssib le  tra ining  program s

■ Outre ach to com m unitie s  of color

● Em ploye rs

■ Re al inc lusion, not just num be rs

■ Hiring  m anage rs  of color

Presenter
Presentation Notes

o What can higher education institutions and employers do to contribute to the
success of your organization’s approach?



Thank you!
www.latinasintech.org
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