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Biased Behavior is Discrimination

How do we de�ne discrimination?

�di�erential treatment on the basis of race that disadvantages
a racial group...[or] treatment on the basis of inadequately
justi�ed factors other than race that disadvantages a racial
group� (Blank et al. 2004; from the National Academies Panel on
Methods for Assessing Discrimination)



Anti-Discrimination Legislation

Civil Rights Act of 1964

outlawed discrimination on the basis of race, color, religion,
sex, or national origins (in public, government, medium to
large employers)

Consider how the Civil Rights Act itself might change the act

of discrimination, if not the levels of discrimination, intentions
behind discrimination, and desire to discriminate.



The Old Face of Discrimination



The Audit Method

Source: Gaddis 2018



Racial Discrimination in the U.S.



Racial Discrimination in the U.S.



Gender Discrimination in the U.S.



Examining Racial Discrimination Using Audits

The Auditing Audit Studies Project -
www.stevenmichaelgaddis.com/auditing-audit-studies-project/
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