
PROMOTION, TENURE, AND ADVANCEMENT THROUGH THE LENS OF 2020: 
THE NEXT NORMAL FOR LEADERSHIP AND CULTURE 

 

SPEAKER BIOGRAPHIES 

 

Todd Benson served as a student affairs administrator for over ten years before pursuing a 
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students and the factors that contributed to their acculturation into their respective disciplines. 
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she earned a Presidential Career Award for Scientists and Engineers (PECASE), becoming the 
first African American woman to earn tenure in Purdue’s College of Engineering. 

In 2016, she became the Inaugural Chair in the Department of Engineering Education at 
The Ohio State University. She is the Founder and CEO of STEMinent LLC, which houses 
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the use of mixed methodologies to explore questions across the education continuum, 
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the normative, structural, and political constraints of higher education governance. 

 

Norma López is a postdoctoral fellow at the Institute for Democracy and Higher Education at 
Tufts University. She completed a PhD in Higher Education at Loyola University Chicago in 
2020 and taught in higher education administration at Northern Illinois University for a year and 
a half during the pandemic. Prior to entering the doctoral program, López worked for over 20 
years in higher education, ranging from admissions and orientation at a small liberal arts college 
to residential life and academic advising at a private research university. Her research agenda is 
focused on examining the academic trajectory, experience, and success of Latinx/a/o students. 
López is specifically interested in narrating the role of critical consciousness in the academic 
identity development of Latinx college students, as well as discerning how critical consciousness 
impacts thriving and resilience in that population, if at all. In a similar vein, another research 
strain follows the Latinx/a/o graduate student trajectory to understand goal setting as part of 
students' academic empowerment, as well as graduate student socialization and entry into 
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Demetri L. Morgan, Ph.D., is an Assistant Professor and Program Chair of the Higher 
Education Program at Loyola University Chicago. Dr. Morgan's research explores the 
relationship between the constituents of postsecondary education institutions (i.e., students, 
faculty, administrators, and the broader public) and shifting socio-political realities and outcomes 
for minoritized groups. Accordingly, Dr. Morgan centers the anti-deficit pursuit of educational 
equity in all his projects, ranging from student political engagement and activism to governance 
and boards of trustees to STEM education. As a critical structuralist, Dr. Morgan leverages 
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