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Minimum Necessary Workforce Data

Total Number of Care Workers

Number working within a specific state or community
Number of FTEs




Data Required for Planning and Policy

Indiana Nursing Workforce | GEOGRAPHIC SUPPLY
learn more!

Geographic Distribution of Nursing Capacity State Total Metro Counties Non-Metro Counties

. Population to - - Population to
Nursing FTE Nurse ETE Nursing FTE Nurse FTE Nursing FTE Nurse FTE

75,815.23 12.2 64,998 14.3 10,817 7.2

Population to

County-Level Population-to-Nurse FTE Ratios

Uise headers to sort data
:I:::::EE. County Population Total Nurses Nursing FTE P;:.:f:i;:Eh
Warrick 60,995 1,489 1,269.8 48.0
Marion 926,335 18,109 17,357.4 534
Dubois 42,291 745 700.4 60.4
Wayne 67,866 1,037 988.6 688
Tippecanoe 180,952 2,240 2,196.6 82.4
Lake 491,596 6,138 5,686.6 86.4
Monroe 142 404 1,724 1,632.7 8722
Hamilton 296,635 3,674 3,3303 89.1
Jefferson 32,453 376 352.3 92.1
Bartholomew 79.488 933 859.4 925
Grant 68,896 598 686.5 100.4
Ripley 28,612 284 2418 183
Cass 38,476 332 321.3 119.8
Lawrence 45,814 367 343.1 133.5
Henry 49,146 356 3295 1492
Sullivan 21,11 155 134.8 156.6
Johnson 145 645 999 9274 157.0 .
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State-based Workforce Data Solution

INDIANA'S 1\ v /| Employment Characteristics
DIRECT CARE "% Fr

Workforce

This dashboard examanes the employment plans and employment charactenistics of Indiana DCWs. Use the filkérs on the left to explore more

Total Direct Care Workers Represented in this Dashboard: 6,693

License Type Name

What are the Employment Plans of DCWSs over the next 2 Years?
Hover over an icon to leam more
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Benefits and Job Factors
Below is an exploration of the jobs factors Indiana DCWs find important when considering a new job, as well as the employment benefits DCWs recgive from their current employer. Click on the benefits job factors listed on

Services Provided
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Which Employer Benefits are Offered to DCWSs? Select an employer benefit to see Select a job factor to see how important
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Standardizing State Workforce Data Collection
JHRRI | VERiTAS

Framework for minimum
necessary health workforce
data collection
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