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NSF Supports All Areas of Science and Engineering
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NSF’S STRATEGIC PRIORITIES
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TIP: Accelerating research to impact

Regional Innovation and Economic Growth
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Technology Translation and Development
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Workforce Development &
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BUILD = INVEST B ACCELERATE
cross-sector networks to bi- in industry-informed BN translation of educational
address workforce needs b workforce development = technology innovation

to connect students and in critical and emerging from research to practice
workers to industry technologies for workers

" Source: TIP Workforce Development Roadmap
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How Skills Shortages Threaten Future Jobs

| poLicy

Worker shortage looms over new US
nuclear power focus

Lack of highly skilled workers and supply chain may stymie administration's goal of ‘nuc
renaissance’
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Coordinated WF efforts
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Partnering to Engage the Nation’s Diverse Talent

Experiential Learning for Emerging and
Novel Technologies (EXLENT)

Up to $1 million over €&
three years

« EXLENT program promotes partnerships between
organizations in emerging technology fields and
those with expertise in workforce development to
expand practical learning opportunities for
individuals interested in entering or gaining more

Awaiting new publication experience in emerging and novel technology.
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Beginnings Track

Track: Beginnings

The Beginnings track aims to provide individuals possessing some existing STEM competencies (e.g.,
those with stackable certificates in STEM or those enrolled in associate’s degree programs, etc.) with
experiential learning opportunities that deepen knowledge and skills in emerging technology fields.

Proposed projects should enable participants to pursue or advance their career in an emerging
technology field.
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A different kind of meeting- learning with you

Learning from each other

Learning from you
What leverage point(s) are you working on?
Is that the appropriate point ?

What do you anticipate the result will be if
you successful “ flip the switch?:

What is working? What is not?
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