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Providing a national voice and seeking positive change for postdoctoral scholars 

Per the U.S. Equal Employment Opportunity 
Commission: 

It is unlawful to harass a person (an applicant 
or employee) because of that person’s sex. 

Harassment can include “sexual harassment” 
or unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical 

harassment of a sexual nature. 

Harassment does not have to be of a sexual 
nature, however, and can include offensive 

remarks about a person’s sex. For example, it 
is illegal to harass a woman by making 

offensive comments about women in general. 

Both victim and the harasser can be either a 
woman or a man, and the victim and harasser 

can be the same sex. 

An introduction to the definition of sexual harassment and 
the National Postdoctoral Association Survey 

Have you been sexually harassed? 

No 
72.2% 

Yes 
27.8% 

n=2,734 
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What is the demographic breakdown of the victim and offender? 

Victim 

Offender 

Sex Age 

M ale
F e m a le

 

2 0 -3 0
3 0 -4 0
4 0 -5 0
5 0 -6 0
O ve r 6 0

 

  

C it iz e n
N o t a  c it iz e n
U n kno w n

  

  

 
  

A m e ric a n  In d ia n /A la s k a  N a tiv e
A s ia n
B la c k /A fr ic a n  A m e r ic a n
N a tiv e  H a w a iia n /P a c ific  Is la n d e r
C a u c a s ia n
H is p a n ic /L a tin o

  

 
  

Citizenship Ethnicity 



Types and location of sexual harassment 
Types of sexual harassment 

Location of sexual harassment 

0 2 0 4 0 6 0 8 0 1 0 0

O th e r

S o c ia l E v e n t

S m a ll G r o u p

O n e -o n -o n e

N e tw o r k in g

D e p t  E v e n t

C o n fe r e n c e

W o r k

P e rc e n t o f  s u rv e y  p a r tic ip a n ts

 

 

 

Percent of survey participants 

 

 

 

   

In c id e n t 1

In c id e n t 2

In c id e n t 3

Unwelcome sexual comments or gestures
Sexual comment about appearance
Negative reference to sexual orientation
Sent or shown sexy or sexual pictures
Constant staring or leering in sexual way
Pressure to agree with or say inappropriate comments
Touching in an unwelcome sexual way
Flashing or exposing themselves 
Asking to do something sexual
Forcing to do something sexual
Other

72.2% reported no sexual harassment, of the 27.8% that did report sexual harassment, the types were: 



Victims reported gender, age and position as drivers of 
sexual harassment 

0 2 0 4 0 6 0 8 0 1 0 0

P o s it io n

Ag e

G e n d e r  

G e n d e r  Id e n t ity

S e x u a l o r ie n ta t io n

P e rc e n t c o n tr ib u tio n

Our data demonstrate that the victim was mostly in a position junior to the offender 
and personal accounts make references to this: 

“As a female postdoctoral fellow that is junior to the head of the department, there wasn’t 
much I could say.” 

 
S tu d e n t
P o s td o c
F a c u lty
S ta ff
O th e r

Victim Offender 



A closer look at the male population 

• 12.4% of victims were male 
• 95.8% of male victims did not report the incident (in total, lack of 

reporting was always above 90% regardless of sex) 
• All other demographics seemed similar to female victims, except 

the sex of the offender 

 
 

M a le  o ffe n d e r
F e m a le  o ffe n d e r

Male Victim Female Victim 

 
 



Most victims did NOT report sexual harassment 
Statistics on harassment reporting: 
• 90.6% of victims did not report sexual harassment 
• 43.4% of victims did not know how to report incidents 
• 51.5% of victims felt the workplace was NOT helpful in reporting incidents 

0 2 0 4 0 6 0 8 0 1 0 0

O th e r

In c id e n ts  d id  n o t  o c c u r  a t  w o r k p la c e

O f fe n d e r  im p lie d  n e g a t iv e  c o n s e q u e n c e s

F e a r  in c id e n t  w o u ld n ' t  r e m a in  c o n f id e n t ia l

F e a r  o f  n e g a t iv e  s o c ia l c o n s e q u e n c e s

P e rc e n t o f  s u rv e y  p a r tic ip a n ts

In c id e n t 1

In c id e n t 2

In c id e n t 3

W o r r ie d  a b o u t  b e in g  ju d g e d

Afr a id  o f  n o t  b e in g  ta k e n  s e r io u s ly

D o n ' t  k n o w  h o w  to  r e p o r t  in c id e n t

D o n ' t  w a n t  to  m a k e  w o r k  u n c o m fo r ta b le

D o n ' t  w a n t  o f fe n d e r  in  t r o u b le

N o t  s e r io u s  e n o u g h

   

 

 

 

   

     

     

     

    

  

   

In c id e n t 1

In c id e n t 2

In c id e n t 3

Percent of survey participants 



There are multiple reasons why individuals don’t report incidents and it leads to the victim 
feeling unsafe and stressed about the work environment: 

 “When he got in trouble he repeatedly told me that "I didn't know my role" and retaliated by 
making the work environment even more uncomfortable and divided to the point that I sought 

psychiatric and medical assistance and almost quit my graduate program.” 
 
 

Lack of reporting continue to make individuals feel victimized 

0 2 0 4 0 6 0 8 0 1 0 0

O th e r

T o o k  s ic k  o r  v a c a t io n  d a ys

C o n s id e r e d  c a r e e r  c h a n g e

C o n c e r n  a b o u t  s a fe ty

In c r e a s e d  a w a r e n e s s  o f  a c t io n s

In c r e a s e d  a w a r e n e s s  in  c lo th in g

L o w e r e d  w o r k  p r o d u c t iv ity

Av o id a n c e  o f  o f fe n d e r

L o s s  o f  c o n f id e n c e

P e rc e n t o f  s u rv e y  p a r tic ip a n ts

 

 

 

Percent of survey participants 

    

  

  

   

   

  

  

  

   

In c id e n t 1

In c id e n t 2

In c id e n t 3



“He made clear sexual advances, like commenting on me being "not only beautiful, but also 
smart" and suggesting we should go to his hotel room (in the conference hotel) to 
"discuss".” 
 

“I'm a woman in a field that is ~90% male” 
 
“He would do this when we were one-on-one in a small lab space, and I was made to feel 
very uncomfortable, but he also knew that I was powerless to do much about it given age, 
training status/student position, and couldn't prove it.” 
 

“There is definitely an uncomfortable hierarchical power differential. I need a 
recommendation from this person for my career to move forward. Avoidance of this person 
is not an option. Nor is it an option to simply start over in a different lab.” 
 

“My position and gender contribute to this because I literally feel like I can't do or say 
anything about it. Science is too competitive right now to risk damage to the letter of 
support/recommendation that I will eventually need from my PI.” 
 
“I have not revealed my sexual orientation at my workplace since it does  
not feel safe letting people know that I am gay. “ 
 
 
 

 
 

Comments 



Providing a national voice and seeking positive change for postdoctoral scholars 

•From the comments it is clear that there is an element of fear of reporting and 
doubt that anything will happen 
 

“…investigations take a long time, and cause a lot of collateral damage. There have 
been numerous Professors accused of impropriety, but few are fired, this is the 
greater scandal.” 
 
•44% of individuals who reported sexual harassment indicated they were unaware of 
how to report it in their workplace  
 

•52% of individuals who reported sexual harassment felt that the workplace was 
helpful in dealing with the incident 
 

•We need a clear and concrete policy for prevention, reporting, investigation and 
punishment of sexual harassment in the workplace that is easily accessible to 
employees 
 
 

 
 

How can we help? 
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