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Statistics for Medicine 
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• 70% women were more likely to perceive harassment than men 
• 30% women personally experienced sexual harassment (similar 

study in 1995 reported almost 60%, P. Carr, et al.) 
• Among those who reported harassment: 

 40% described more severe forms 
 59% perceived a negative effect on confidence in themselves as 

professionals 
 47% reported that these experiences negatively affected career 

 
(source: Jagsi R, et al. Sexual Harassment and Discrimination 
Experiences of Academic Medical Faculty. JAMA. 2016) 
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Disconnect in Learner Data 
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• 96% all student reported “never” having experienced unwanted 
sexual advances (2.4% reported having “once” experienced) 

• 99.8% all students reported “never” having been asked to perform 
sexual favors 

•  87% all students been subjected to offensive sexist 
remarks/names 
(source: AAMC Medical School Graduate Questionnaire, 2016) 

 
Do women (and men) know what constitutes sexual harassment?? 
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Vulnerable Populations 
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Medical residents 
MD/PhD students  
Basic science researchers  
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Cultures that Allow Harassment 
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Hierarchical structures where power lines are clearly defined 
and “necessary”  

Female G&P 
Students 

Male G&P 
Students 

I did not think it was serious enough to report 82.6 78.6 

I did not want the person to get into trouble 18.1 17.4 

I feared negative social consequences 18.6 11.3 

I did not think anything would be done 25.5 13.2 

I feared it would not be kept confidential 13.2 7.5 

AAU 2015 Campus Climate Survey on Sexual Assault and Sexual Misconduct  
 
 
 
 
 
 
 
 
 
 
 
 

Reasons for Not Reporting Incidents of Mistreatment  
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Creating Cultures of Safety and Respect 
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• “Sexual harassment” training is ineffective 
• Prejudice researchers have found that these types of trainings 

can actually produce the opposite results (S. Bingham, et al, 
2001; B. Major, 2016) 

• Need support from leadership to address any type of culture 
 
 
Stop/report harassment     Create cultures of 
        safety and respect 
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What’s Being Done Nationally 
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• Jackie Speier legislation targeting Sexual Abuse, Harassment in 
STEM 

• AAMC 
 Held national session at 2016 Annual Meeting on Sexual 

Harassment in Medicine and Science (Meg Urry, AAS 
participated) 

 Follow-up session at this year’s 2017 Annual Meeting 
 2 manuscripts in development for Academic Medicine 
 Development of online resources 
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