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COVID-19 IS DISPROPORTIONATELY
IMPACTING WOMEN'’S EMPLOYMENT

Women have experienced higher job loss and slower recovery than men

Women are clustered in industries hardest hit by the pandemic

Women remain disproportionately responsible for childcare which makes
employment difficult in light of school closures

The COVID-19 pandemic is creating a ““she-cession”




Women's labor force participation rate: 1980-2021
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Note: Seasonally adjusted labor force participation rate of women ages 16 and over.
Source: Bureau of Labor Statistics, Current Population Survey
Graphic: Women's Bureau, U.S. Department of Labor




WHAT ARE THE IMPLICATIONS FOR
PARENTS — ESPECIALLY MOTHERS?

We know:

Mothers are more likely to “scale back” or “opt out” of employment when young
children are present

Mothers are more likely to assume a larger share of the housework and childcare
even when working full-time

Gaps in mothers’ employment following childbirth have major long-term
consequences - widening economic and employment gender gaps




WHAT DOES THIS MEAN FOR
PARENTS?

GENDER REVOLUTION?

WIDENING OF GENDER GAPS?
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WHAT HAPPENS
WHEN THE
ECONOMY

CLOSES AND ALL

OF THE WORK
COMES HOME

U.S. Restaurant bookings

Year-over-year change in seated diners at restaurants on the OpenTable network
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SOURCE: OpenTable. Data through July 22, 2020. Only states or cities with 50+ restaurants in the sample are included.
NOTE: The drop and spike in year-over-year change in June is due to the Father's Day holiday occurring earlier in 2019.
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DATA AND

METHOD

DATA: Panel Data from the US Current
Population Survey

SAMPLE: Dual-Earner, married heterosexual
parents

TIMEFRAME: February - April 2020, the

period of time prior to the widespread COVID-
|9 outbreak in the United States and through its
first peak.

METHOD: Person-level fixed effects models



TABLE 2 Dual-earner married heterosexual households: person-level fixed effects models predicting changes in work hours, February through April 2020

Ch“dren aged 1‘5 Mﬂd&lﬂ 1 and chIHI'E'n aged &‘12 Hﬂdetﬁ zand ChIHren aged 13‘1? Hﬂ(ﬁ'lﬂ 5 and
Mothers Fathers 2 coef. sig. Mothers Fathers 4 coef. sig. Mothers Fathers 6 coef. sig.
differ. (0.05 differ. (0.05 differ. (0.05
1 2 level)? 3 i level)? 5 & level)?
Manth (February)
March ~0.07 (0.40) 0.56 (0.50) Mo ~0.60 1045) -0.27 (0.44) Mo 0.10(0.51) 0.05 (0.43) Mo
April 17777 (0.51) —-0.45 (0.58) Yes —1.857"" (0.54) -0.23 (0.48) Yes -1.47% ([0.63) -1.19%(0.53) Mo
Fixed effects Person Person Person Person Person Person
Constant B877°7(3.29) 1280°(5.07) Yes 8.96° (441) 5747(253) No 557%(2.65) 11.38°*°(3.23) No
N person-months 1194 1124 14464 1464 20 220
R-squared 0.465 0.45 0.460 0.50 0.54 0.52
Note. Models include controls for usual hours worked, change in occupation and change in industry. Standard errors in parentheses.
"= 0.05,
“p = 0.01,
T p < 0.001.

RESULTS




RESULTS

FIGURE 1 Gender gap in hours worked
among married, employed parents. Source.
Current Population Survey, February, March
and April 2020 [Colour figure can be viewed
at wileyonlinelibrary.com)
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TABLE 3 Telecommuting workers: person-level fixed effects models predicting changes in work hours, February through April 2020

Month (February)

March
Bpril
Fixed effects

Constant

M person-months

R-squared

Mote. Madels include controls for usual hours worked, change in occupation and change in industry. Standard emrors in parentheses.

"p < 0.05,
"p < 0.01,
"p < 0001

Children aged 1-5

Mothers Fathers
1 2
0.53 (0.58) 1.20(0.79)
—2.60 (0.84) -0.56 (0.97)
Pemson Pemson
13.047 (5.05) 20517 (10.07)
570 570
0.62 0.34

Models 1 and 2
coef. sig. differ.
(0.05 level)?

Yes

MNo

Children aged 6-12

Mothers Fathers
3 &

0.39 (0.79) —0.08 (049
-150(1.01) 0400085
Person Person
B8.44 (6.33) 0.51(342)

495 495
069 0.52

Models 3 and 4
coef. sig. differ.
(0.05 level)?

Mo
Mo

Mo

Children aged 13-17

Mothers  Fathers Models 3 and &
coef. sig. differ.
5 6 (0.05 level)?
0.36 (0.73) 0.78 [0.67) Mo
-0.57 (0.89) -0.33(0.87) Mo
Person Person
4.30 (4.44) 5.38 (3.59) Mo
339 339
0.52 0.60

RESULTS
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* The gender gap in work hours has grown by 20-50
per cent from February to April as mothers have
reduced work time at higher rates than fathers
when both are employed

> Telecommuting may have buffered mothers from
more extensive job loss as schools and day cares
closed.

* Yet, amongst telecommuters, mothers with young
children in the home (ages |-5) report work time
reductions.




ARE MARRIED
PARENTS
DIFFERENT

FROM COUPLES
WITHOUT KIDS?
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Data Visualization
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In this data visualization, the authors examine how the coronavirus disease 2019 (COVID-19) crisis in the United
States has affected labor force participation, unemployment, and work hours across gender and parental status.
Using data from the Current Population Survey, the authors compare estimates between February and April 2020
to examine the period of time before the COVID-19 outbreak in the United States to the height of the first wave,
when stay-at-home orders were issued across the country. The findings illustrate that women, particularly mothers,
have employment disproportionately affected by COVID-19. Mothers are more likely than fathers to exit the labor
force and become unemployed. Amaong heterosexual married couples of which both partners work in telecommuting-
capable occupations, mothers have scaled back their work hours to a far greater extent than fathers. These patterns
suggest that the COVID-19 crisis is already worsening existing gender inequality, with long-term implications for

women'’s employment.
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MARRIED HETEROSEXUAL COUPLES
FROM FEBRUARY TO APRIL 2020

DATA: CURRENT POPULATION SURVEY
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Data: Integrated Public Use Microdata Series [IPUMS) Current Populetion Survey February and April 2020 (Flood et al, 2020)
Mobes: Restricbed to married, heterosexual couples ages 18 bo 65, Work hours in telecommuting eccupations restricted to married, heterosexual oouples amploved with regular
hours In likely telecommuting oocupations {as defined in Alon et al. 2020}, and whoe were surveyed In both February amd April 2020. Familles with newborn children are excluded.

Figure |. Change in labor force participation, unemployment, and work hours among married couples: February to April 2020.

Source: Flood et al. (2020).




CONCLUSIONS

- EMPLOYMENT

* Mothers of young children experienced the largest reduction in labor force participation
between February and April 2020

* Fathers have also exited the labor force, but their exit rates are | to 2 percentage points
lower, which means that nearly 250,000 more mothers than fathers with children younger
than |3 left the labor force between February and April




CONCLUSIONS

UNEMPLOYMENT
Women with and those without children are facing the largest increase in unemployment.

The unemployment rate for mothers with young children grew by double digits between
February and April 2020 (a 9 percentage point increase for mothers of children aged younger
than 6 and an | | percentage point increase for mothers of children 6 to 12)

WORK HOURS

Mothers with young children scaled back by more than 3.5 hours per week between February and
April 2020. Fathers scaled back by about 2.5 hours weekly.




The Gendered Consequences
of a Weak Infrastructure of
Care:

School Reopening Plans and

Parents’ Employment During
the COVID-19 Pandemic

Gender and Society

Caitlyn Collins, Leah Ruppanner,
Liana Christin Landivar, and
William Scarborough

WHAT IS DRIVING
MOTHERS’ REDUCED
EMPLOYMENT?




STATES HAVE VERY
DIFFERENT
INSTITUTIONAL
CHILDCARE

STRUCTURES THAT
IMPACT UPON
MATERNAL
EMPLOYMENT
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* PRIMARY DATA COLLECTION:

» ESOS is a comprehensive database on
school district reopening status with

ELEMENTARY data for 26 states to date. Upon

SCHOOL completion, ESOS will provide data on

OPERATING the reopening status of all elementary
STATUS school districts in the country serving
DATABASE more than 500 students, or
(ES O S) approximately 9,000 school districts, for
all 50 states and the District of
Columbia. ESOS wave | indicates
whether schools were operating fully
remote, hybrid, or in-person programs as

of September 2020.




DATA, METHOD
AND APPROACH

We aggregate school district data to the state level,
weighted by student population size, to combine
these data with the Current Population Survey (CPS)

We use CPS data for September through November
in both 2019 and 2020.

We restrict our sample to mothers and fathers ages
|8 to 55 with a youngest child aged 5 to |2.

The sample size across all 26 states is 20,807
respondents in 2019 and 18,889 respondents in 2020
for a total sample of 39,696.




THREE STATES: CASE STUDIES FOR

REOPENING
MARYLAND NEW YORK TEXAS
- FULLY REMOTE - HYBRID — 50% OPTED FOR - ORI B ST

IN PERSON 2 x WEEK FACE
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CONCLUSIONS

We find that, across states, maternal labor force rates fell to a greater extent than fathers
decining by 5% between 2019 and 2020 (18 vs 23%)

Mothers of elementary-aged school children in Maryland were |6 percentage points less likely
to be in the labor force during the first semester of the 2020 school year than during the
same period of 2019 (from 90% to 76%; p<.05).

Childcare and public schooling are fundamental forms of infrastructure that support families,
businesses, and our economy (Folbre 2006). Here, we show remote education had the most
detrimental impact on maternal employment.



Public School Operating
Status During the COVID-19
Pandemic and Implications
for Parental Employment

Under Review at
Demography
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Elementary School District Primary Operating Status in September 2020:
Remote, , In Person

SCHOOL
REOPENING AT
THE STATE

LEVEL

Operating status

Remote Hybrid In person

Source: Elementary School Operating Status wave 1
Note: School district-level data aggregated to state level and weighted by student population size.
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Elementary School Operating Status, September 2020, by District
Source: ESOS (Landivar et al. 2021). Data includes all school districts with at least 500 students.




Gender Gap in Parents’ Probability of Labor Force Participation by Average Share of Time in In-
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* The COVID-19 pandemic has not equalized gender relations
but rather has disadvantaged mothers

* American mothers are knocked out of employment at higher
rates than fathers and their mental health is impacted by THE BIG
unstable employment and larger domestic loads (see our

Masculinities article) PICTURE

* These experiences vary across states with mothers in states
with remote learning particularly disadvantaged




POLICY
SOLUTIONS
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Head Start and Families” Recovery From Economic

Recession: Policy Recommendations for COVID-19

Objective: This article examines whether the
availability of Head Start during the Great
Recession mitigated the impact of this crisis on
poverty rates among families with young chil-
dren.

Background: The first 2 decades of the 21st
century have witnessed two major economic
crises: the Great Recession and the COVID-19
pandemic. Poverty rates among families with
yvoung children grew substantially during the
Great Recession. Families with young children
are also more vulnerable to instability during the
COVID-19 pandemic because job losses have
been steeper and childcare availability has been

Results: States with higher rates of Head Start
enrollment had a smaller increase in family
poverty during the Great Recession and a more
stable recovery than states with lower Head
Start enrollment.

Conclusions: These findings suggest that
greater access to Head Start programs pre-
vented many families from falling into poverty
and helped others exit poverty during the Great
Recession.

Implications: The findings provide clear,
evidence-based  policy  recommendations.
Increased federal funding for Head Start is
needed to support families during a COVID-19



* DATA: American Community Survey from
2006 to 2016 and state-level measures of Head
Start Enrollment

* SAMPLE: Families with children under the age
of 5 years - 1,540,486 families across 50 states

METHOD and Washington, D.C. (between 132,000 and
146,000 families per year)

DATA AND

- MODELS: Growth Curve Models




Figure 1. AvaiLarinity oF HEAD START IN 2000—2011 BY STATE.
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Figure 4. PrepicTep FaMiLy PoverTy RaTes BY HEAD START AvAILABILITY.
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Figure 5. ILLustRATIVE Cases: ALasaMa, Mississipel, ARKaNSas, AND OKLAHOMA.
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» States with higher rates of Head Start enrollment
had a smaller increase in family poverty during the
Great Recession and a more stable recovery than
states with lower Head Start enrollment

* Greater access to Head Start programs pre-vented
many families from falling into poverty and helped
others exit poverty during the Great Recession.

* The findings provide clear, evidence-based policy
recommendations. Increased federal funding for
Head Start is needed to support families during a
COVID-19 recession. States should supplement
these allocations to expand Head Start enrollment
for all eligible families.




Childcare is a critical resource to parental employment

* OurTeam: Looking at school operating status and
DATA GAPS maternal employment — race, occupation, income and

AND NEXT parents’ resources — during the pandemic

STEPS

- Data Gaps: Comprehensive measures of childcare for
those young children (0-5) during the pandemic and,
importantly, whether childcare centers reopened or
closed permanently
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