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Recommendations

Reference: NASEM Science of Effective Mentoring in STEMM, Chapter 8, pp. 186-192. 

1.    Be clear about what mentoring is; consider the operational definition

2.    Use evidence-based approaches; support mentorship – professional development 

for mentors and mentees 

3.    Have a structured feedback system

4.    Recognize and respond to identities

5.    Support multiple mentorship structures

6.    Reward effective mentorship

7.    Mitigate negative mentorship experiences

8.    For agencies: Integrate mentoring education, tools, research, and evaluation into  

grant activities


