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i U N pUlling Some of your Qrocery budget
back into the community whils putting
Dealthy kacal lo0ds into your bodiest!

For the month of August, pledge to eat ot keast oo
meal entirsly from local ingredients sach week
Pick up one of our Let's Get Local Calendars for

June through at the

3 Farmar's Markst for menu ideas!

To 5ign up for the challenps, 16ave 3 COMMENT on our
Lat's Get Local blog ot g updneaith org.  Join any
time belore or during the month of August
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WHAT I8 LOCAL? itz
L1 Upper Pennaua of Mchigan 501;%”7
{3 Locshr prodoed o brosd o n Mngre o - e
wfor s
<€ 1y 2 the o et

] : : Chy
your local meal y in,

ok 3 ko i 8 shert devcrpbon and emed 4 1o alitjo,, Pewy Coy
Ly

miynkarinayliiihe 1l with your name. address, & ’Ese
tebephone number. ERIAT up to Rour imes and the s of the K
mcnith, we'll do 3 drawing for 3

350 00 Farmers Markst gift cartificats!
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SUSTAINABILITY

e 7 new.Cos pHE-S'tE:t-s policies

& 6"Non-Motorized Transportation
ns adopted into-Master Plans
* 5schools implementing new Safe-
Routes to School + Walk & Bike to
School promotion programs

L]




18510 — WELLNESS POLICY

As required by law, the Board of Education establishes the following wellness policy for
». the Munising Public School District.

& The Board recognizes that good nutrition and regular physical activity affect the health
== and well being of the District's students. Furthermore, research suggests that there is a
e positive correlation between a student's health and well being and his/her ability to learn.
§ Moreover, schools can play an important role in the developmental process by which
' students establish their health and nutrition habits by providing nutritious meals and
shacks through the schools' meal programs, by supporting the development of good
eating habits, and by promoting increased physical activity both in and out of school.

Work, Schnul“ or Play Da




Assessment
& Planning

Leadership Implementation

Cnal'rtinn_ 2 of Strategies
Membership Staffing

Community Change
Outcomes

Health/
Social
Outcomes

Community
Capacity

Formation +» Maintenance + [nstitutionalization

Community Coalition Action Theory
(Butterfoss & Kegler, 2008)



Sault Tribe Adult Weight Status Sault Tribe Adult Weight Status

® Urban © Rural # Male # Female
43.4%
38.9%

D) 34.9%
32.7% 29.7% 8 ’
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24.6%
3.0%
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Underweight  Normal Overweight Obese Underweight Normal Overweight  Obese
/ \ Child (3-11 yrs) Weight Status
"Conducting our own health

surveillance study will allow
the Tribe to target efforts to
improve the health of Tribal 46.6%

members to those areas

which show the greatest 16.4%
need.”

-Bonnie Culfa, Director . - .
\\ Sault Tribe Health Servicey Underweight Healthy  Overweight Obese
Weight




e Influential, engaged
cross-sector leadership
team

Leadership

Ongoin .
assgessrfent and e Local infrastructure

‘ Core Features _ _
formatlye Needed to * Ongoing capacity
evaluation

Scale & building assistance
Spread from experienced

Put “data to coaches

action” in

strategic . :
plans Organization Capacity



Leadership

Connect the right people
Use collaborative processes

Engage all partners in
assessment, prioritization,
and action

Focus on the data
Inspire them to act




Health Equity:
Having a Seat at the Table

Non-Motorized Plan

JKL Bahweting Safe Routes to School Sau Trbe o Chippowa Indins
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(_ommunities wuri{ing together for a healthier CIPPc"r i

Donna Norkoli Jeff Holt
Sault Tribe Project Coordinator Sault Tribe Planning & Development
dnorkoli@saulttribe.net jholt@saulttribe.net

Shannon Laing
Michigan Public Health Institute
slaing@mphi.org
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