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STRUCTURAL

Interpersonal
Group interactions 
with others

Inst itut ional &
Systemic
Policies and Practices

What  gets 
in the way?

Structural
Systems that shape 
opportunities
Social categories

Personal
Beliefs,
Behaviors,
Reactions



Intersect ional ity

“...a prism, for seeing the way in which 
various forms of inequality often 
operate together and exacerbate each 
other. We tend to talk about race 
inequality as separate from inequality 
based on gender, class, sexuality or 
immigrant status. What’s often missing 
is how some people are subject to all 
of these, and the experience is not just 
the sum of its parts.”

-Kimberlé Crenshaw



Civil  Rights 
Solut ions

• While weight is not a protected class 
under federal civil rights statutes –
under the Americans with Disabilities 
Act, people may find protection for 
adverse employment actions, housing 
discrimination, or other contexts in 
which they experience discrimination.

• State and local laws are emerging that 
protect people from discrimination 
based upon weight:  Michigan, San 
Francisco, and Washington D.C. are 
examples.



What gets in the way?

Identity Anxiety Implicit Bias Stereotype Threat



Strong Narrat ive Schemas

Race Equity 
Doesn’t 
Matter

Individual  Acts, 
Not Systemic 

Bias is Conscious 
and Intent ional

Colorbl indness 
& Post-racial

Ahistorical  & 
Without context  

Meritocracy

Limited 
Government

Personal 
Responsibil ity



• Although many people have been hard-
hit, the job-finding picture for black 
Americans is particularly bleak.

• Already more than a third of black 
children are living in poverty. Without 
a dramatic new intervention by the 
federal government, the poverty rate 
for African-American children could 
eventually approach a heart-stopping 
50 percent, according to analysts at 
the Economic Policy Institute.

• Support for job 
creation policy 
decreased from 61% to 
43%

• 16% of white 
participants stopped 
reading

Research Evidence

Hetey, R. C., & Eberhardt, J. L. (2014). Racial disparities in incarceration increase acceptance 
of punitive policies. Psychological science, 25(10), 1949-1954.



Research Evidence

Hetey, R. C., & Eberhardt, J. L. (2014). Racial disparities in incarceration increase acceptance 
of punitive policies. Psychological science, 25(10), 1949-1954.

• Emphasizing racial 
disparities in prisons 
increases concern 
about crime and 
acceptance of 
punitive policies



Disparit ies & Stereotype Threat

• Health information that focuses on 
racial health disparities may 
activate stereotype threat

• Participants watched a PSA about 
racial disparities in CVD:

• Black participants showed lower 
task persistence 

• All participants reported lowered 
motivation to complete the task

“Blacks are 1.5 times 
more likely to have 
high blood pressure 
than whites.’’ 

Jones, P. R., Taylor, D. M., Allen, K. L. V., Dampeer-Moore, J., Perrin, A., Mullings, R. A., & Chapman, 
T. O. (2016). “I’m Not Telling”: The Effects of Racial Disparities Communications on Task 
Persistence Among Blacks. Journal of Health Communication, 21(2), 257–265. 







Lead with Evidence & Solut ions

• Solutions prime hope, possibility, aspiration, 
and support for shift in behavior

• Study of efforts to increase turnout among 
voters of color:

• Materials that emphasized the racial disparities 
in turnout (white people vote at higher rates) 
depressed turnout of vote rs of color

• Mate ria ls that e m phasize  ‘your ne ighbors vote , 
so should  you!’ incre ase d  turnout



The Move

 Limit  disparit ies
 Lead w ith evidence & solut ions
 Counter misinformat ion
 Emphasize facts, NOT the myth
 More information is NOT better
 Offer alternative explanations



Posit ive Framing of Intervent ions



Success of Cultural ly Responsive 
Intervent ions

15



Addressing 
weight  bias

Inter-group 
contact

• Contact is linked to anti-fat 
attitudes.

• Positive contact predicts 
less anti-fat discrimination.

• Negative contact predicts 
increased anti-fat 
discrimination more 
strongly.
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