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Economic Innovations to Support Health, Equity, and Well-Being: 

Exploring Policies that Further the Well-Being of Care Economy Workers  
 

A Virtual Workshop 
 

December 16, 2021 | 11:00 AM – 4:00 PM EST 

 
Agenda 

 

Workshop Objectives | Workshop presentations and discussion will explore the following: 

• The history and economic forces that shape current reality for many workers in the care economy 
and many American families and the lessons and insights important to shaping policy; 

• Government policies and approaches to address economic harms experienced by workers and 
families; and 

• Promising work unfolding in the not-for-profit sector.  

 

THURSDAY, DECEMBER 16 

11:00 AM EST Welcome and Workshop Overview  

Kirsten Bibbins-Domingo (Roundtable Co-Chair), Professor and Chair, Department of 
Epidemiology and Biostatistics; Lee Goldman, MD Endowed Professor of Medicine; 
Vice Dean for Population Health and Health Equity, University of California, San 
Francisco 

11:10 AM Session I: History, Economic Forces, and Current Reality  
o Moderator: Jason Purnell, Vice President, BJC HealthCare; Associate Professor, 

Brown School at Washington University in St. Louis 
o Ai-jen Poo, Executive Director, National Domestic Workers Alliance 

o Edward Baptist, Professor of History, Cornell University  

o Darrick Hamilton, Henry Cohen Professor of Economics and Urban Policy, The 
New School 
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12:10 PM  Session II: Perspectives from Sector Leaders Working with Communities and Families  

o Moderator: Kosali Simon, Herman Wells Professor and Associate Vice Provost of 
Health Sciences, Indiana University O’Neill School of Public and Environmental 
Affairs 

o Mary Ignatius, Statewide Organizer of Parent Voices, California Child Care 
Resource and Referral Network 

o Terrell Cannon, Director of Training & Workforce Development, Home Care 
Associates 

1:00 PM  Break  

[Practical Exercise Session – Register Here] 

o Moderator: Rita Hamad, Director of the Social Policies for Health Equity Research 
Program (SPHERE) and Associate Professor, University of California San Francisco 

o Anne De Biasi, Senior Fellow, WE in the World 

o Soma Saha, Founder and Executive Lead, WE in the World; Executive Lead, WIN 
Network 

2:00 PM  
 

Session III: Policies, Strategies, and the Push for Innovation at Different Levels of 
Government    

o Moderator: Debbie Chang, President and Chief Executive Officer, Blue Shield of 
California Foundation 

o Melissa Boteach, Vice President of Income Security and Child Care/Early Learning, 
National Women’s Law Center  

o Josie Kalipeni, Executive Director, Family Values @ Work 

o Julie Kashen, Senior Fellow and Director, Women’s Economic Justice, The Century 
Foundation 

o April Sims, Secretary Treasurer, Washington State Labor Council  

3:30 PM 
 
 
3:45 PM 

Summarizing the Practical Exercise: Policies for an Equitable Care Economy 

o Rita Hamad, Director of the Social Policies for Health Equity Research Program 
(SPHERE) and Associate Professor, University of California San Francisco 

Closing Reflections 

o Ray Baxter (Roundtable Co-Chair), Trustee, Blue Shield of California Foundation 

4:00 PM Workshop is adjourned 

 
 
 
 
 
 
 
 

Workshop Planning Committee | This workshop was organized by the following experts: Kosali Simon (chair), Indiana University; 
Rita Hamad, UCSF; Debbie Chang, Blue Shield of California Foundation; and Jason Purnell, BJC HealthCare and Washington 
University in St. Louis. 
Note: The planning committee’s role is limited to planning the workshop. A proceedings based on workshop will be prepared by an 
independent rapporteur. 

Follow the conversation   #pophealthrt @NASEM_Health | Roundtable web page: https://nas.edu/pophealthrt    

https://nasem.zoom.us/meeting/register/tJAkf-GgrTIoHdUlOPa9hhz3FaCTEpYpTkBl
https://nas.edu/pophealthrt
https://nas.edu/pophealthrt


 
 

HEALTH AND MEDICINE DIVISION 
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Roundtable on Population Health Improvement Roster 

 
 
Vision |  A thriving, healthful, and equitable society 
 
Mission | In recognition that health and quality of life for all are shaped by interdependent historical and 
contemporary social, political, economic, environmental, genetic, behavioral, and health care factors, the 
Roundtable on Population Health Improvement exists to provoke and catalyze urgently needed multi-sector 
community engaged collaborative action. 
 
Members  

Kirsten Bibbins-Domingo, M.D., Ph.D. (co-chair) 
Professor and Chair of the Department of Epidemiology 
and Biostatistics 
Lee Goldman, MD Endowed Professor of Medicine 
Vice Dean for Population Health and Health Equity UCSF 
School of Medicine 
University of California, San Francisco 
San Francisco, CA  
 
Raymond Baxter, Ph.D. (co-chair) 
Trustee, Blue Shield of California Foundation 
Board Member, CDC Foundation 
San Francisco, CA 
 
Philip M. Alberti, Ph.D. 
Senior Director, Health Equity Research and Policy 
Association of American Medical Colleges 
Washington, DC 
 
Dawn Alley, Ph.D. 
Head of Healthcare Innovation 
Morgan Health 
JPMorgan Chase 
Washington, DC   

 
Debbie I. Chang, M.P.H. 
President and CEO 
Blue Shield of California Foundation 
San Francisco, CA 
 

Marc N. Gourevitch, M.D., M.P.H. 
Professor and Chair 
Department of Population Health 
NYU Langone Health 
New York, NY 

Meg Guerin-Calvert, M.P.A. 
Senior Managing Director and 
President, Center for Healthcare Economics and Policy 
FTI Consulting 
Washington, DC 
 
Terry Williams, M.B.A. 
Executive Vice President, Chief Population 
Corporate & Governement Affairs Officer 
Atrium Health 
Winston-Salem, NC 
 
Hilary Heishman, M.P.H. 
Senior Program Officer 
Robert Wood Johnson Foundation 
Princeton, NJ 
 
Dora Hughes, M.D., M.P.H. 
Senior Advisor  
Center for Medicare and Medicaid Innovation 
Centers for Medicare & Medicaid Services 
Washington, DC 
 
Sheri Johnson, Ph.D. 
Director, Population Health Institute 
Acting Director, Robert Wood Johnson Foundation 
Culture of Health Prize 
Associate Professor (CHS), Department of Population 
Health Sciences  
School of Medicine and Public Health 
University of Wisconsin-Madison 
Madison, WI 
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Wayne Jonas, M.D. 
Executive Director 
Integrative Health Programs 
H & S Ventures, Samueli Foundation 
Alexandria, VA 
 
Robert M. Kaplan, Ph.D. 
Professor 
Center for Advanced Study in the Behavioral Sciences 
Stanford University 
Stanford, CA 

 
Milton Little, M.A. 
President 
United Way of Greater Atlanta 
Atlanta, GA 
 
Phyllis D. Meadows, Ph.D., R.N., M.S.N. 
Senior Fellow, Health Program 
Kresge Foundation 
Troy, MI 
 
Bobby Milstein, Ph.D., M.P.H. 
Director 
ReThink Health 
Morristown, NJ 
 
José T. Montero, M.D., MHCDS 
Director, Office for State, Tribal, Local and Territorial 
Support (OSTLTS) 
Deputy Director, Centers for Disease Control and 
Prevention 
Atlanta, GA 
 
Willie (Billy) Oglesby, Ph.D. 
Interim Dean 
College of Population Health 
Jefferson University 
Philadelphia, PA  
 

 
Jason Purnell, Ph.D. 
Vice President of Community Health Improvement 
BJC Health Care 
Associate Professor 
Brown School 
Washington University in Saint Louis 
Saint Louis, MO 
 
Lourdes J. Rodriguez, Dr.P.H. 
Senior Program Officer 
St. David’s Foundation 
Austin, TX 
 
Kosali Simon, Ph.D. 
Herman B. Wells Endowed Professor 
Associate Vice Provost for Health Sciences  
Paul H. O’Neill School of Public and Environmental 
Affairs  
Indiana University 
Bloomington, IN 
 
Kara Odom Walker, M.D., M.P.H, M.S.H.S. 
Senior Vice President and  
Chief Population Health Officer Nemours 
Washington, DC  
 
Oktawia Wojcik, Ph.D. 
Senior Program Officer 
Robert Wood Johnson Foundation 
Princeton, NJ 
 
Hanh Cao Yu, Ph.D. 
Chief Learning Officer 
The California Endowment 
Oakland, CA 
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Economic Innovations to Support Health, Equity, and Well-Being: 
Exploring Policies that Further the Well-Being of Care Economy Workers 

 

Biosketches of Speakers, Moderators, and Planning Committee Members 

Note: *denotes planning committee member, †denotes roundtable member 

 

Edward Baptist                      @Ed_Baptist 

Edward E. Baptist, PhD, is Professor in the Department of History at Cornell University . Dr. Baptist is the 
author of The Half Has Never Been Told: Slavery and the Making of American Capitalism (2014), winner 
of the Organization of American History’s Avery O. Craven Award, and Creating an Old South: Middle 
Florida’s Plantation Frontier before the Civil War (2002). He is a co-editor with the late Stephanie Camp 
of New Studies in the History of American Slavery (2006) and, with Louis Hyman, of American Capitalism: 
A Readers (2014).  With faculty colleagues from four other universities, Baptist leads Freedom on the 
Move (http://freedomonthemove.org), which is building a crowdsourced database of all North American 
fugitive slave ads.  Along with The Hard History Project, Freedom on the Move is building instructional 
resources to support the widespread use of the database for teaching American history to middle and 
high school students.   

 

Ray Baxter†           

Ray Baxter, PhD, is the co-chair of the Roundtable on Population Health Improvement of the National 
Academies of Sciences, Engineering and Medicine. Dr. Baxter has led a distinguished career devoted to 
improving health and healthcare in America and the world. His leadership in strategy, policy, operations 
and research has touched nearly every facet of the health field: public health, hospitals and ambulatory 
care, integrated delivery systems, mental health, long-term care and environmental health.  

Dr. Baxter most recently was CEO of the Blue Shield of California Foundation. Its mission is to make 
California the healthiest state and to end domestic violence, by addressing the root causes of ill health 
and inequity. For 15 years, Baxter was Kaiser Permanente’s national senior vice president for community 
benefit, research and health policy. There he built the largest community benefit program in the US, 
investing over $2 billion annually in community health. He led Kaiser Permanente’s signature national 
health improvement partnerships, including the Weight of the Nation, the Convergence Partnership and 
the Partnership for a Healthier America. Dr. Baxter established Kaiser Permanente’s Center for 
Effectiveness and Safety Research and built out its national genomics research bank, served as President 

http://freedomonthemove.org/
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of KP International and chaired Kaiser Permanente’s field-leading environmental stewardship work. He 
was also a founding sponsor of the KP School of Medicine. 

Previously Dr. Baxter headed the San Francisco Department of Public Health, the New York City Health 
and Hospitals Corporation, and The Lewin Group. He holds a doctorate from Princeton University. Dr. 
Baxter currently serves on the advisory boards to the Deans of the UC Berkeley School of Public Health 
and the UCSF School of Nursing, and the boards of the CDC Foundation and the Blue Shield of California 
Foundation.  He served multiple terms on the Global Agenda Council on Health of the World Economic 
Forum, and the Roundtable on Population Health Improvement of the National Academies of Science, 
Engineering and Medicine. 

 

Kirsten Bibbins-Domingo†          @KBibbinsDomingo 

Kirsten Bibbins-Domingo, PhD, MD, MAS, is Professor and Chair of the Department of Epidemiology and 
Biostatistics, and the Lee Goldman, M.D. Endowed Professor of Medicine. She is the inaugural Vice Dean 
for Population Health and Health Equity in the UCSF School of Medicine. Dr. Bibbins-Domingo co-
founded the UCSF Center for Vulnerable Populations at Zuckerberg San Francisco General Hospital that 
generates actionable research to increase health equity and reduce health disparities in at-risk 
populations in the San Francisco Bay Area, California, and nationally. She is one of the PIs of the UCSF 
Clinical and Translational Science Institute and leads the UCSF COVID Community Public Health Initiative. 

Dr. Bibbins-Domingo is a general internist, cardiovascular disease epidemiologist, and a national leader 
in prevention and interventions to address health disparities. She is an NIH-funded researcher who uses 
observational studies, pragmatic trials, and simulation modeling to examine effective clinical, public 
health, and policy interventions aimed at prevention. She leads the UCSF Cardiovascular Disease Policy 
Model group that conducts simulation modeling, disease projections, and cost-effectiveness analyses 
related to cardiovascular disease in the US and in other national contexts. 

Dr. Bibbins-Domingo was a member of the U.S. Preventive Services Task Force from 2010-2017 and led 
the Task Force as the vice-chair and chair from 2014-2017. She is an inducted member of the American 
Society for Clinical Investigation, the Association of American Physicians, and the National Academy of 
Medicine. 

 

Melissa Boteach                        @mboteach 

Melissa Boteach, MPP, MSc, is the vice president for Income Security and Child Care/Early Learning 
at National Women’s Law Center (NWLC). Boteach oversees NWLC’s advocacy, policy, and public 
education strategies to ensure that all women and families have the income and supports they 
need to thrive. Prior to joining NWLC, she spent nearly a decade at Center for American Progress 
(CAP), where she founded and led the Poverty to Prosperity Program, growing it from a team of 1 
to 17, establishing projects to center the voices of low-income families; leading the team’s message 
and narrative change work; overseeing intersectional advocacy campaigns; and developing bold 
ideas to cut poverty and expand opportunity that resulted in new legislation, executive actions, and 
other progress. Boteach also served as policy editor on The Shriver Report, a book and multimedia 
platform on the 1 in 3 U.S. women on the financial brink and solutions to help them push back. 
Previously, she worked at The Jewish Council for Public Affairs (JCPA), where she led interfaith 
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antipoverty campaigns. She has testified before Congress and frequently serves as a media 
spokesperson on issues relating to economic opportunity. A Harry Truman and George J. Mitchell 
Scholar, Boteach has a Master of Public Policy from The George Washington University, a Master of 
Equality Studies from University College Dublin where she studied women in social movements, 
and bachelor degrees from University of Maryland in government and Spanish. 

 

Terrell Cannon                  

Terrell Cannon, MHS, is Director of Training & Workforce Development at Home Care Associates. She 
began her professional career in 1993 working for Home Care Associates (HCA), a worker owned 
company.  After training to be a Home Health Aide (HHA), Cannon worked as an aide for six years before 
utilizing HCA’s then Certified Nursing Assistant Program and became a certified nursing assistant. As a 
Certified Nursing Assistant (CNA), she worked briefly at a nursing facility that contracted with Home 
Care Associates.  She became involved in the care of others, and later exceled in Home Care Associates 
as Worker Owner (Co-Op member) Peer mentor, Specialty Direct Care Worker, Training Assistant, Case 
Manager, Job Coach, Scheduler, Supervisor and supported other departments in the organization.  
Cannon’s progress led to a promotion, and she then became a Lead Trainer and eventually the Director 
of Training for Home Care Associates. Cannon is also an advocate and voice for caregivers, attending 
many forums and conferences speaking on the challenges of caregiving and how the economy effects 
the growth and sustainability for the caregiver. 

Cannon taught HCA’s Home Health Aide/Direct Care Worker (HHA/DCW) curriculum for eight years, 
while continuing her formal education in college, where she received her master’s degree in human 
services before being promoted to Director of Training. Currently she is responsible for curriculum 
design, recruitment, HHA/DCW training, Enhanced/Specialized Training, worker-owner trainings, and 
evaluation of Home Care Associates Training Programs. Her trainings at HCA provides opportunities for 
growth and development as well as continued education for Home Health Aides, Direct Care Workers 
and Worker owners.  

 

Debbie Chang*†                       @DebbieChangBSCF 

Debbie Chang, MPH, is president and chief executive officer at Blue Shield of California Foundation. 
Chang leads the Foundation's work to make California the healthiest state and to end domestic 
violence, and she oversees more than $35M in annual grantmaking. Throughout her career she has 
championed equity and inclusion in health and health care, drawing on a deep personal 
commitment to building a more just and equitable world. Chang is a nationally recognized public 
health, health care financing, and policy expert. For over 35 years, she has demonstrated a proven 
track record of establishing innovative programs and national and regional partnerships. Her 
numerous honors, awards, speeches, and publications - especially in the areas of social 
determinants of health, systems transformation, Medicaid, CHIP, and prevention - are a testament 
to her vast achievements and career-long commitment to support the wellbeing of all people.  

Prior to joining the Foundation in 2020, Chang served as Senior Vice President and Chief Policy and 
Prevention Officer for Nemours Children’s Health System where she led transformative efforts to 
focus on value-based care and health outcomes. She has held key positions in government, 
including Deputy Secretary of Health Care Financing at the Maryland Department of Health and 
Mental Hygiene, with oversight for Maryland’s Medicaid program, and was the first Federal 
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Director of the Children's Health Insurance Program (CHIP). Chang holds an MPH in policy and 
administration from the University of Michigan and a BS in chemical engineering from the 
Massachusetts Institute of Technology. 

 

Anne De Biasi                        

Anne De Biasi (Ekedahl), MHA, is a senior fellow at Well-being and Equity in the World (WE in the 
World). She has dedicated her career to improving access to health care and promoting the health 
of the public. In addition to her role at WE in the World, Ekedahl is health policy consultant, 
leveraging skills honed over 30 years of work in health care, community health and health policy. 
Ekedahl was previously the Director of Policy Development at the Trust for America’s Health, 
leading the strategy for incorporating prevention and public health into the reforming health 
system. She served as the first Director of Child Health Policy and Advocacy at Nemours, Director of 
Public Policy at the National Breast Cancer Coalition and first Director of the Children’s Dental 
Health Project. She was also President/CEO of the Oak Orchard Community Health Center in New 
York and came to Washington, D.C. as a Robert Wood Johnson Health Policy Fellow, working as 
health care staff for U.S. Senate Majority Leader Tom Daschle. Ekedahl is a Leadership Rochester 
graduate and received a “40 under 40 Award” from the Rochester Business Journal. She serves on 
the board of Mary’s Center, a Federally-Qualified Health Center, and on the Southwest 
Neighborhood Assembly’s Education and Scholarship Task Force. 

 

Rita Hamad*                  @DrRitaHamad 

Rita Hamad, MD, PhD, is a social epidemiologist and family physician in the Institute for Health Policy 
Studies and the Department of Family & Community Medicine at UCSF. As the director of the Social 
Policies for Health Equity Research (SPHERE) Program, she leads a research team investigating the 
pathways linking poverty and education with health disparities across the life course. In particular, Dr. 
Hamad studies the health effects of social and economic policies using interdisciplinary quasi-
experimental methods. Current studies address the health effects of the earned income tax credit, 
school segregation, paid leave, and social policies during the COVID-19 pandemic. She is committed to 
enhancing the reach and impact of policy-relevant research among academics, policymakers, and 
community organizations to eliminate health inequities. In addition, as the Associate Director of the 
UCSF Center for Health Equity, Dr. Hamad organizes seminars to increase dialogue about health equity 
research at UCSF and beyond. And as the Faculty Lead for Research Resources of the UCSF Population 
Health Data Initiative, she develops data infrastructure to advance population health research. She is 
also the 2020-2022 James C. Puffer American Board of Family Medicine / National Academy of Medicine 
Fellow. Dr. Hamad holds an MD from the University of California San Francisco and PhD in epidemiology 
from Stanford University. 

 

Darrick Hamilton                                      @DarrickHamilton 

Darrick Hamilton, PhD, is a university professor, the Henry Cohen Professor of Economics and Urban 
Policy, and the founding director of the Institute for the Study of Race, Power and Political Economy at 
The New School. Considered one of the nation’s foremost scholars, economists and public intellectuals, 
Dr. Hamilton’s accomplishments include recently being profiled in the New York Times, Mother Jones 
magazine, and the Wall Street Journal and being featured in Politico Magazine’s 2017 50 Ideas Shaping 
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American Politics and the People Behind Them issue. He is also a member of the Marguerite Casey 
Foundation in partnership with the Group Health Foundation’s inaugural class of Freedom Scholars.  

Dr. Hamilton has been involved in crafting policy proposals, such as Baby Bonds and a Federal Job 
Guarantee, which have garnered a great deal of media attention and served as inspirations for 
legislative proposals at the federal, state and local levels. He has served as a member of the economic 
committee of the Biden-Sanders Unity Task Force; he has testified before several senate and house 
committees, including the Joint Economic Committee on the nation’s potential policy responses to the 
COVID-19 pandemic-induced health and economic crises; he was a surrogate and advisor for the Bernie 
Sanders presidential campaign; and he has advised numerous other leading Members of Congress, as 
well as various 2020 presidential candidates. 

 

Mary Ignatius                 @MamaMarySF  

Mary Ignatius, MSW, is the statewide organizer of Parent Voices, a parent-led grassroots organizing 
effort fighting to make quality child care accessible and affordable for all families. As the statewide 
organizer since August 2005, she coordinates the work of its 13 chapters and implements the leadership 
development model Parent Voices has crafted for over 20 years. Under her tenure, Parent Voices has 
won the most progressive child care eligibility policies in the nation, restored a child care program that 
was eliminated, and protected child care subsidies for thousands of families. 

Born and raised in the Bay Area by Indian immigrants and as a mother of 2 budding feminist sons, 
Ignatius’ commitment to social and economic justice is both personal and political. She holds a Master 
of Social Work in Administration and Social Planning from Temple University and a Bachelor of Social 
Work from Rutgers University. Ignatius was a fellow of the Ms. Foundation for Women's OpEd Project-
Public Voices program and received the Foundation’s prestigious Woman of Vision Award in April 2016. 
In 2018, she joined the Assembly's Blue Ribbon Commission on Early Care and Education as a 
Community Commissioner. Her other previous experience includes work with the Kensington Welfare 
Rights Union, Community Legal Services in Philadelphia, Instructor-City College of San Francisco, and 
Project SURVIVE.  

 
Josie Kalipeni           @FmlyValuesWork 
Josie Kalipeni, MA, is executive director of Family Values @ Work. Born in Malawi, Kalipeni has seen 
inequities in one of the poorest countries in the world and in one of the richest. As a social worker, she 
saw firsthand the systemic challenges families experienced. As a result, she’s committed to transforming 
systems and policies, including dismantling racism and toxic narratives of individualism, scarcity and “the 
deserving.” She leads with the belief that those most impacted by the problems are closest to the 
solutions. Kalipeni has worked in policy advocacy, organizing, and strategy development for two 
decades, centering those most marginalized because that’s how we’ll get to an economy that works for 
all of us. She holds a bachelor’s degree in sociology and political science from the University of Illinois at 
Urbana-Champaign and a master’s degree in social justice and community development from Loyola 
University.  

 

 

 

https://rrnetwork.org/family-services/child-care-advocacy
https://forwomen.org/woman-of-2016-mary-ignatius/
https://speaker.asmdc.org/blue-ribbon-commission-early-childhood-education
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Julie Kashen                   @Julie Kashen 
Julie Kashen, MPP, is a senior fellow and director for Women’s Economic Justice at The Century 
Foundation. Kashen has expertise in work and family, caregiving, economic mobility, and labor, and has 
more than two decades of experience forwarding these issues in federal and state government and 
through the nonprofit sector, including helping to draft three major pieces of national legislation. As a 
labor policy advisor to the late Senator Edward M. Kennedy (D-MA), she helped draft and build 
momentum for the first paid sick days bill in Congress, the Healthy Families Act. As policy director of the 
three-year Make It Work campaign, she drafted a visionary child care proposal, whose principles were 
incorporated into the Child Care for Working Families Act. And as a senior advisor to the National 
Domestic Workers Alliance, she led the work to create and introduce the first ever national Domestic 
Workers Bill of Rights. In addition, as deputy director of policy for Senator Jon Corzine (D-NJ), she helped 
New Jersey become the second state in the nation to adopt paid family and medical leave. She is an 
active member of many child care, paid leave, and equal pay coalitions and tables.  

Kashen holds a master’s in public policy from Harvard University’s Kennedy School of Government and a 
bachelor’s with highest honors in political science from the University of Michigan. She was an adjunct 
lecturer on work and family issues and poverty in the United States at Rutgers, the state university of 
New Jersey. 

 
Ai-jen Poo                         @aijenpoo 
Ai-jen Poo is the co-founder and executive director of the National Domestic Workers Alliance, a non-
profit organization working to bring quality work, dignity, and fairness to the growing numbers of 
workers who care and clean in our homes, the majority of whom are immigrants and women of color. In 
12 short years, with the help of more than 70 local affiliate organizations and chapters and over 200,000 
members, the National Domestic Workers Alliance has passed Domestic Worker Bills of Rights in 9 states 
and the city of Seattle, and brought over 2 million home care workers under minimum wage protections. 
In 2011, Poo launched Caring Across Generations to unite American families in a campaign to achieve 
bold solutions to the nation’s crumbling care infrastructure. The campaign has catalyzed groundbreaking 
policy change in states, including the nation’s first family caregiver benefit in Hawaii, and the first long-
term care social insurance fund in Washington State. Poo is also a leading voice in the women’s 
movement. In 2019, Poo co-founded SuperMajority, a new home for women's activism, training and 
mobilizing a multiracial, intergenerational community who will fight for gender equity together. She 
serves as a Senior Advisor to Care in Action, a nonprofit, nonpartisan group dedicated to fighting for a 
civic voice for millions of women of color, particularly domestic workers in the United States. 

Poo has been recognized among Fortune’s 50 World’s Greatest Leaders and Time’s 100 Most Influential 
People in the World, and she has been the recipient of countless awards. She has made TV appearances 
on Nightline, MSNBC, and Morning Joe, and her writing has been featured in The New York Times, The 
Washington Post, TIME, Maire Claire, Glamour, Cosmopolitan and CNN.com among others. She has also 
been an influential voice in the #MeToo movement and attended the 2018 Golden Globe Awards with 
Meryl Streep as part of the launch of #TimesUp. Poo served as a member of the Bill and Melinda Gates 
Foundation sponsored Partnership for Mobility from Poverty, and currently serves as a trustee of the 
Ford Foundation and a member of the Democratic National Committee. She has a B.A. from Columbia 
University and honorary doctorates from Smith College, the New School, and the City University of New 
York. 

 

 

https://supermajority.com/
https://careinactionvotes.org/
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Jason Purnell*†                    @jqjp1 

Jason Purnell, PhD, MPH, is the Vice President of Community Health Improvement at BJC HealthCare 
and an associate professor at the Brown School at Washington University in St. Louis. In his role at BJC, 
he is responsible for setting strategic direction for the elimination of health disparities for one of the 
nation’s largest nonprofit health systems. He has brought focus to this work by highlighting the 
importance of leveraging BJC’s role as an anchor institution, partnering authentically with the most 
impacted members of community, and advancing policy to address the social determinants of health. 
Dr. Purnell joined BJC HealthCare in 2020 after over a decade on the faculty of the Brown School, where 
he directed Health Equity Works, an initiative committed to translating data and research into 
collaborative community action to advance health equity. Dr. Purnell provides support for the Brown 
School’s strategic efforts to advance community-science as well as Washington University’s St. Louis 
commitment strategy. He works to align initiatives between the University and BJC HealthCare. His 
scholarly work has appeared in leading scientific journals, and his work has been covered by national 
and international media outlets. Dr. Purnell holds an undergraduate degree in government and 
philosophy from Harvard University, a PhD in counseling psychology from The Ohio State University, and 
an MPH from the University of Rochester. 

 

Soma Saha                   @somavasaha 

Somava Saha, MD, MS, serves as founder and executive lead of Well-being and Equity in the World (WE 
in the World), as well as executive lead of the Well Being In the Nation (WIN) Network, which work 
together to advance inter-generational well-being and equity. Dr. Saha has dedicated her career to 
improving health, wellbeing and equity through the development of thriving people, organizations and 
communities. She has worked as a primary care internist and pediatrician in the safety net and a global 
public health practitioner for over 20 years. Over the last five years, as Vice President at the Institute for 
Healthcare Improvement, Dr. Saha founded and led the 100 Million Healthier Lives (100MLives) 
initiative, which brought together 1850+ partners in 30+ countries reaching more than 500 million 
people to improve health, wellbeing and equity. She and her team at WE in the World continue to 
advance and scale the frameworks, tools, and outcomes from this initiative as a core implementation 
partner in 100MLives. 
 
Previously, Dr. Saha served as Vice President of Patient Centered Medical Home Development at 
Cambridge Health Alliance, where she co-led a transformation that improved health outcomes for a 
safety net population above the national 90th percentile, improved joy and meaning of work for the 
workforce, and reduced medical expense by 10%. She served as the founding Medical Director of the 
CHA Revere Family Health Center and the Whidden Hospitalist Service, leading to substantial 
improvements in access, experience, quality and cost for safety net patients. In 2012, Dr. Saha was 
recognized as one of ten inaugural Robert Wood Johnson Foundation Young Leaders for her 
contributions to improving the health of the nation. She has consulted with leaders from across the 
world, including Guyana, Sweden, the United Kingdom, Singapore, Australia, Tunisia, Denmark and 
Brazil. She has appeared on a panel with the Dalai Lama, keynoted conferences around the world, and 
had her work featured on Sanjay Gupta, the Katie Couric Show, PBS and CNN. In 2016 she was elected as 
a Leading Causes of Life Global Fellow. 
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April Sims                         @aprilr_sims 

April Sims is Secretary Treasurer of the Washington State Labor Council, AFL-CIO (WSLC), elected by its 
affiliated unions in December 2018 and beginning her four-year term on January 5, 2019. She is the first 
woman of color and the first black person to be elected as a WSLC executive officer. 

Prior to her election, Sims had served as the WSLC’s Political and Strategic Campaign Director since 
November 2017, working to develop shared agendas with labor and community partners, to advance 
strategic organizing campaigns, and to recruit, train and elect political champions for working people. 
She first joined the WSLC in September 2015 as field mobilization director, working with WSLC-affiliated 
unions and community partners to support and encourage the participation of individual members with 
many different political, legislative and community programs. 

Sims joined the WSLC staff, after serving as the Legislative and Political Action Field Coordinator for the 
Washington Federation of State Employees, AFSCME Council 28 (WFSE), where she was responsible for 
member education, communication, and mobilization around legislative issues and political campaigns. 
She was a WFSE member, shop steward, elected union officer, and union staffer from 2002-2015. Sims 
firmly believes in the power of working people organizing together, and has dedicated her working life 
to affirming that power. For her, the importance of union membership is personal; it was her mother’s 
union position as a psychiatric security attendant at Western State Hospital that allowed her family to 
move off welfare and build a sense of financial security. 

 

Kosali Simon*†                   @KosaliSimon 

Kosali Simon, PhD, is a nationally known health economist who specializes in applying economic 
analysis in the context of health insurance and health care policy. Her research explores the 
impacts of state and federal health policies on health and related outcomes. Dr. Simon currently 
serves as the Herman Wells Professor at the Indiana University O'Neill School of Public and 
Environmental Affairs and as the Associate Vice Provost of Health Sciences for the campus. She is 
also active in national leadership roles in her profession, serving on several boards and in editorial 
positions, including editor of Journal of Health Economics (JHE), co-editor of Journal of Human 
Resources, a Research Associate of the National Bureau of Economic Research (NBER), and member 
of the Congressional Budget Office' (CBO)s panel of Health Advisors. Dr. Simon holds a PhD in 
economics from the University of Maryland, College Park and a BA from Hamilton College. 

 

 

 

 
  
 

http://www.thestand.org/2018/12/larry-brown-april-sims-elected-to-lead-wslc/
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Economic Innovations to Support Health, Equity, and Well-Being: 

Exploring Policies that Further the Well-Being of Care Economy Workers  

 

Readings and Resources 

Note: All citations below are hyperlinked to electronic resources. Click the citation to access the resource. 

 

SESSION I: History, Economic Forces, and Current Reality 

A Q&A with Darrick Hamilton. https://www.workrisenetwork.org/working-knowledge/qa-darrick-
hamilton (accessed December 7, 2021). 

NDWA (National Domestic Workers Alliance). A History of Domestic Work and Worker Organizing. 
https://www.domesticworkers.org/about-domestic-work/domestic-worker-history/ (accessed 
December 7, 2021). 

NDWA. Six Months in Crisis. https://www.domesticworkers.org/reports-and-publications/6-months-in-
crisis-the-impact-of-covid-19-on-domestic-workers/ (accessed December 7, 2021). 

Robertson, CL and D. Hamilton. 2020. Economic Rights as Industrial Policy: Family care policies can be 
part of a transformation that centers the worker in economic relief efforts rather than 
companies. The American Prospect. https://prospect.org/familycare/economic-rights-as-
industrial-policy/ (accessed December 14, 2021).  

Ernsberger, R. 2015. Slavery as an Industrial Cornerstone: Interview with Edward E. Baptist. American 
History. https://www.historynet.com/slavery-as-an-industrial-cornerstone-interview-with-
edward-e-baptist.htm (accessed December 14, 2021). 

 

SESSION II: Perspectives from Sector Leaders Working with Communities and Families 

ASA. 2021. “Fall 2021”. Generations Journal 45(3). https://generations.asaging.org/fall2021 (accessed 
December 1, 2021).  

Espinoza, R and M Gerstein Pineau. 2021. The care economy debate is struggling. Is it the messaging? 
http://www.phinational.org/the-care-economy-debate-is-struggling-is-it-the-messaging/ 
(accessed December 15, 2021). 

https://www.healthaffairs.org/do/10.1377/hblog20201019.28108/full/
https://www.communitycommons.org/entities/cba0eacc-13d9-4cb7-a378-1b3d9468a8a2
https://cscce.berkeley.edu/
https://www.aspeninstitute.org/blog-posts/historic-moment-for-care-economy/
https://newrepublic.com/article/161672/year-broke-care-work
https://www.brookings.edu/blog/education-plus-development/2021/09/27/supporting-families-supports-the-economy-social-nets-are-economic-foundations/
https://www.brookings.edu/blog/education-plus-development/2021/09/27/supporting-families-supports-the-economy-social-nets-are-economic-foundations/
https://www.nap.edu/catalog/19401/transforming-the-workforce-for-children-birth-through-age-8-a
https://www.nap.edu/catalog/19401/transforming-the-workforce-for-children-birth-through-age-8-a
https://www.nap.edu/catalog/19401/transforming-the-workforce-for-children-birth-through-age-8-a
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Kalipeni, J. 2021. “Care in the United States: Our Moment of Crisis”. Generations Journal 45(3). 
https://generations.asaging.org/care-united-states-our-moment-crisis (accessed December 1, 
2021). 

 

PRACTICAL EXERCISE 

WIN Network. 2021. "Well Being In The Nation-The WIN Network." Equitable Economies Policy 
Database. https://winnetwork.org/equitable-economies-policy-database (accessed November 
11, 2021). 

 

SESSION III: Policies, Strategies, and the Push for Innovation at Different Levels of Government 

Chang, D. 2020, October. Connecting the Dots: Improving Child Care Workers’ Conditions Leads To 
Better Health, Economic Stability, and Greater Equity. Health Affairs. 
https://www.healthaffairs.org/do/10.1377/hblog20201019.28108/full/ (accessed December 7, 
2021) 

CSCCE. 2020. "Center for the Study of Child Care Employment." https://cscce.berkeley.edu/ (accessed 
November 11, 2021). 

Foster, N., and Newman, A. 2021. "A Historic Moment for the Care Economy." Employment and Jobs. 
https://www.aspeninstitute.org/blog-posts/historic-moment-for-care-economy/ (accessed 
November 11, 2021). 

Hartley, R. P., Chaudry, A., Boteach, M., Mitchell, E., Menefee, K. 2021. “A lifetime's worth of benefits: 
The effects of affordable, high-quality child care on family income, the gender earnings gap, and 
women’s retirement security”. Columbia University. https://nwlc.org/wp-
content/uploads/2021/04/A-Lifetimes-Worth-of-Benefits-_FD.pdf (accessed December 2, 2021). 

Hirsh-Pasek, K., and Burchinal, P. 2021. "Supporting families supports the economy: Social nets are 
economic foundations." Education Plus Development. 
https://www.brookings.edu/blog/education-plus-development/2021/09/27/supporting-
families-supports-the-economy-social-nets-are-economic-foundations/ (accessed November 11, 
2021). 

Jabbari, J., Hamilton, L., Roll, S., and Grinstein-Weiss, M. 2021. "The new child tax credit does more than 
just cut poverty." Brookings https://www.brookings.edu/blog/up-front/2021/09/24/the-new-
child-tax-credit-does-more-than-just-cut-poverty/ (accessed November 11, 2021). 

 

RELEVANT NATIONAL ACADEMIES PUBLICATIONS 

Institute of Medicine and the National Research Council. 2015. Transforming the workforce for children 
birth through age 8: A unifying foundation. Washington, DC: The National Academies Press. 
https://www.nap.edu/19401 (accessed December 15, 2021) 

NASEM (National Academies of Sciences, Engineering, and Medicine). 2016. Advancing the Power of 
Economic Evidence to Inform Investments in Children, Youth, and Families. Washington, DC: 
National Academies Press. https://www.nap.edu/23481 (accessed December 15, 2021) 

  

https://www.brookings.edu/blog/up-front/2021/09/24/the-new-child-tax-credit-does-more-than-just-cut-poverty/
https://www.brookings.edu/blog/up-front/2021/09/24/the-new-child-tax-credit-does-more-than-just-cut-poverty/
https://www.wired.com/story/big-techs-promise-to-black-america/
https://aeon.co/essays/how-the-work-ethic-became-a-substitute-for-good-jobs
https://www.nationalacademies.org/our-work/financing-early-care-and-education-with-a-highly-qualified-workforce
https://www.nationalacademies.org/our-work/financing-early-care-and-education-with-a-highly-qualified-workforce
https://www.nap.edu/catalog/23481/advancing-the-power-of-economic-evidence-to-inform-investments-in-children-youth-and-families
https://www.nap.edu/catalog/23481/advancing-the-power-of-economic-evidence-to-inform-investments-in-children-youth-and-families
https://www.nap.edu/catalog/23481/advancing-the-power-of-economic-evidence-to-inform-investments-in-children-youth-and-families
https://www.nap.edu/catalog/25246/a-roadmap-to-reducing-child-poverty
https://www.nap.edu/catalog/25246/a-roadmap-to-reducing-child-poverty
https://winnetwork.org/equitable-economies-policy-database
https://www.uptogether.org/
https://prospect.org/familycare/building-movements-around-the-care-economy/
https://www.domesticworkers.org/about-domestic-work/domestic-worker-history/
https://www.domesticworkers.org/reports-and-publications/6-months-in-crisis-the-impact-of-covid-19-on-domestic-workers/
https://www.domesticworkers.org/reports-and-publications/6-months-in-crisis-the-impact-of-covid-19-on-domestic-workers/
https://www.workrisenetwork.org/working-knowledge/qa-darrick-hamilton
https://www.workrisenetwork.org/working-knowledge/qa-darrick-hamilton
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NASEM. 2018. Financing early care and education with a highly qualified workforce. 
https://www.nationalacademies.org/our-work/financing-early-care-and-education-with-a-
highly-qualified-workforce (accessed December 10, 2021.) 

NASEM. 2019. A Roadmap to Reducing Child Poverty. Washington, DC: National Academies Press. 
https://www.nap.edu/25246 (accessed December 15, 2021) 

 

OTHER BACKGROUND READINGS 

Grant, M. G. 2021. "The Year That Broke Care Work." The New Republic. 
https://newrepublic.com/article/161672/year-broke-care-work (accessed November 11, 2021). 

Luckerson, V. 2021. "Weighing Big Tech’s Promise to Black America" Wired. 
https://www.wired.com/story/big-techs-promise-to-black-america/ (accessed November 11, 
2021). 

McCallum, J. 2021. "How the work ethic became a substitute for good jobs." 
https://aeon.co/essays/how-the-work-ethic-became-a-substitute-for-good-jobs (accessed 
November 11, 2021).  

Said, Carolyn. “San Francisco becomes first city to require sick leave for nannies, cleaners, gardeners.” 
San Francisco Chronicle. https://www.sfchronicle.com/bayarea/article/San-Francisco-
supervisors-approve-sick-leave-for-16702376.php (accessed December 15, 2021).  

UpTogether. 2021. "Welcome to UpTogether." https://www.uptogether.org/ (accessed November 11, 
2021). 

Warren, D. T., and Borgos, S. 2020. "Building Movements Around the Care Economy." 
https://prospect.org/familycare/building-movements-around-the-care-economy/ (accessed 
November 11, 2021). 

 

 

https://generations.asaging.org/fall2021
https://generations.asaging.org/care-united-states-our-moment-crisis
https://nwlc.org/wp-content/uploads/2021/04/A-Lifetimes-Worth-of-Benefits-_FD.pdf
https://nwlc.org/wp-content/uploads/2021/04/A-Lifetimes-Worth-of-Benefits-_FD.pdf


PREVENTING DISCRIMINATION, HARASSMENT, AND BULLYING 
EXPECTATIONS FOR PARTICIPANTS IN NASEM ACTIVITIES 

The National Academies of Sciences, Engineering, and Medicine (NASEM) are committed to the principles of diversity, 
integrity, civility, and respect in all of our activities. We look to you to be a partner in this commitment by helping us to 
maintain a professional and cordial environment. All forms of discrimination, harassment, and bullying are prohibited in 
any NASEM activity. This commitment applies to all participants in all settings and locations in which NASEM work and 
activities are conducted, including committee meetings, workshops, conferences, and other work and social functions 
where employees, volunteers, sponsors, vendors, or guests are present.  

Discrimination is prejudicial treatment of individuals or groups of people based on their race, ethnicity, color, national 
origin, sex, sexual orientation, gender identity, age, religion, disability, veteran status, or any other characteristic 
protected by applicable laws. 

Sexual harassment is unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 
sexual nature that creates an intimidating, hostile, or offensive environment. 

Other types of harassment include any verbal or physical conduct directed at individuals or groups of people because of 
their race, ethnicity, color, national origin, sex, sexual orientation, gender identity, age, religion, disability, veteran 
status, or any other characteristic protected by applicable laws, that creates an intimidating, hostile, or offensive 
environment.  

Bullying is unwelcome, aggressive behavior involving the use of influence, threat, intimidation, or coercion to dominate 
others in the professional environment.  

REPORTING  AND RESOLUTION 

Any violation of this policy should be reported. If you experience or witness discrimination, harassment, or bullying, you 
are encouraged to make your unease or disapproval known to the individual, if you are comfortable doing so. You are 
also urged to report any incident by: 

• Filing a complaint with the Office of Human Resources at 202-334-3400, or
• Reporting the incident to an employee involved in the activity in which the member or volunteer is participating,

who will then file a complaint with the Office of Human Resources.

Complaints should be filed as soon as possible after an incident. To ensure the prompt and thorough investigation of the 
complaint, the complainant should provide as much information as is possible, such as names, dates, locations, and 
steps taken.  The Office of Human Resources will investigate the alleged violation in consultation with the Office of the 
General Counsel. 

If an investigation results in a finding that an individual has committed a violation, NASEM will take the actions necessary 
to protect those involved in its activities from any future discrimination, harassment, or bullying, including in 
appropriate circumstances the removal of an individual from current NASEM activities and a ban on participation in 
future activities. 

CONFIDENTIALITY 

Information contained in a complaint is kept confidential, and information is revealed only on a need-to-know basis. 
NASEM will not retaliate or tolerate retaliation against anyone who makes a good faith report of discrimination, 
harassment, or bullying.  

Updated June 7, 2018 
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