Innovations in Graduate Education (IGE) Hub
Supports learning and collaboration among researchers and
practitioners in STEM graduate education

* Website (www.igehub.org), Newsletter, mm
LinkedIn Group, “Idea Lab” webinars, and
in-person events.

 Alliances with scientific societies and
disciplinary societies to broaden reach.

* CGS needs assessment and ongoing
external evaluation.
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IGE Hub Needs Assessment

m Not at all useful

External resources

Best practices from IGE awardees

What types of
resources would
be most useful in
supporting your

project goals?

Briefs and other short-form publications

Funding opportunities

Professional development opportunities

Discussion board

Publications

Events (i.e., webinar, conference)

News

IGE hub member directory
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What do the arts have to do with Individual Development Plans and trainee success?
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Level one- Access to IDP-Process Level two - Mentorship “ Level three- Transformation
* Access resources (e.g. ChemIDP.org, mylDP) * Cohort model (40 students; 2hr/10 mo) * Resilience and individuality
* Workshop (1.5 hr) * Industry exposure/internships * 5 Nobel Laureates and 40 mentors
* Competencies training * Tango
* IDP-Process with mentors * Telling their story through IDPs
* Evaluation/measurements * Over 95% satisfied

“The IDP-Process taught me to be more confident in pursuing my
aspirations and to be humble in the future” - Grad student
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Cornell Graduate

Community of A « Collective Learning
Institutions School and Support

* Systemic Change * Adapt and Adopt

Research and Practice * Community of Systemic Change
Strategies
 Analyze and Improve

Graduate Programs
* Adapt and Adopt

Systemic Change

Strategies

* Collective Learning
and Support

Equity in Graduate

Education \ Analyze and Improve ) Graduate Programs
Consortium

Graduate School
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CORNELL EQUITY IN GRADUATE EDUCATION LIAISONS

Sara Xayarath Hernandez

Associate Dean for Inclusion and Student & Faculty Engagement, The Graduate School,
Cornell University

Liaison Community Engagement Coordinator, Equity in Graduate Education Consortium
Sh267@cornell.edu

Dr. Colleen McLinn
Associate Dean for Professional Development, The Graduate School, Cornell University
Cmm252@cornell.edu

Graduate School

https://gradschool.cornell.edu/




EQUITY IN GRADUATE EDUCATION CONSORTIUM

LEADERSHIP

Julie Posselt
Director of the Equity in Graduate Education Consortium

Professor of Higher Education in the Rossier School of Education
Executive Director of the USC Center for Enrollment Research Policy and Practice
Associate Dean of the Graduate School

University of Southern California

Learn more about the EGE Project Team at https://equitygraded.org/project-team/

EQUITY IN
GRADUATE EDUCATION
CONSORTIUM




