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Ocean justice strategy

OCEAN JUSTICE
STRATEGY

AREPORT BY THE OCEAN POLICT COMMITTEE

Outcomes

. Stewardship

. Centering on the ecologies of the marginalized

. Uplifting voices

. Inspiring the next generations

. Healthier people, systems, and environments for
now and for the next generations

. Ethics, respect, sovereignty

. Collaborative, community focused and pro-social

Vision

e Equitable access to the benefits of a healthy and resilient ocean and sustainable
ocean economy.

¢ Meaningful engagement of all communities in Federal ocean activities.

* Recognition of the value of engagement with Tribal Nations, Indigenous Peoples,
and Indigenous Knowledge in ocean decision-making and research.

* Expanded and improved ocean education to build knowledge about the ocean and
create a diverse and inclusive ocean workforce.

Recommendations:

1. Embed Ocean Justice in Federal Activities

2. Develop a Diverse, Equitable, Inclusive, and Accessible Federal Ocean Workforce
3. Enhance Ocean Justice through Education, Data, and Knowledge:
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Putting social theory and knowledge into practice to support ocean and land health,
healthy people, community and relationships, reparative processes and justice, carbon
drawdown, sustainability, and innovation in the face of environmental change

Financial

Programmatic a Community

Higher and technical | : X Community-building
skills training 4 activities

Team-based
STEM research

Vertical and peer
mentorship

Community outreach and

engagement

JEDI efforts in STEM /
higher ed / society



An Ecosystem of People and Institutions Reimagining Blue and Green STEM

250 early career fellowships awarded over 5 years
>95% retention rates

40 institutions across the US

Outreach engages >2000 people/year

New fellow-led programs —Environmental justice
working group, Environmental Science Without
Borders, Queer and Trans in STEM, Veteransin green
STEM, Inclusive sustainability

Honorary fellows and community fellows from 10
institutions that steer the work

Civic science/science in service

Projects include GIS for Community Health, STEM and
Justice Camp, Curriculum Development, Coastal
Stewardship and Environmental Genomics

Bl Black (22%; n= 43)

Bl Indigenous - AVAN/NH (15%; n = 30)

Bl Latinx/Hispanic (25% n = 50)

Bl Asian Pacific Islander (13%:; n = 28)

Bl Middle Eastem/North African (8%; n = 16)
3 White/Caucasian (17%; n = 35)

25 faculty fellows affiliated with 8 STEM Departments
19 completed 20-50 hours of professional
development and are implementing to use evidence-
based teaching, mentoring, administrative, policy
interventions

Teaching and mentoring reaches >4000 students/year

High School Student
Undergraduate Student (UCLA)
Undergraduate Student (non-UCLA)

Recent Graduate (UCLA)

Recent Graduate (non-UCLA)
Graduate Student (UCLA)

Graduate Student (non-UCLA)
Postdoctoral/Researcher (UCLA)
Postdoctoral/Researcher (non-UCLA)




Thereis a growing diversity gap
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Ocean Justice and Climate Action




Aspects of our work

Community-led research projects

Cross-generational learning

Cross-organizational partnerships

Courses with service learning and climate action curriculum

Workshops to share skills and knowledges

Mobile field labs in communities

Co-management of university labs

Increased community capacity to advance their own strategies and policies
Increased college and university capacity for ethical STEM

Convenings

Climate assemblies

Development of actionable research and campaigns
Memoranda outlining policy and regulatory levers
Infrastructure development

Transferable structure for partnership development
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Equitable exchange:

 Tribal stewards training — traditional, geochemical,
geobiological

» Monitoring and sample analysis

* Youth leaders program

« Summer camp for youth and families

« Summer internship program

» Research symposium
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