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Addressing barriers in clinical trial design




REFRAMING mitigation strategies
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Re-framed/Extended Strategies

Reframe what is DATA >
Communityomics

Acknowledge & Redistribute Power
—> shift from equity to justice needs
power/privilege redistribution via
allyship, sponsorship

Shift focus inward: trust to
trustworthiness = instead of
measuring/seeking/fixing trust,
reflect on our own
individual/institutional
trustworthiness



THIS 1S WHERE YOU
LOST YOUR WALLET?

NO, I LOST IT IN THE PARK.
BUT THIS IS WHERE THE LIGHT IS.
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Gretna man says PA increased his meds, made him think he was Differences in Race-Related Stress Experiences between

crazy for pointing out flag . o s .
members of community organizations (19% White, 71%

by it Ty & Ky B | Ty 1612020 A Black) and FQHC staff (75% White, 20% Black)
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GRETNA, Va. (WSET) - A Gretna man says his Danville physician assistant increased his

medication dosage after he noticed & confederate flag on the PA's wall.

Dronald Wilson is diagnosed with anxiety and PTSD, causing him to seek psychiatric care.

What he thought would be a regular follow-up appointment, Wilson said wurned into a

traumatic experience. . . . .
Cultural Individual Institutional

Wilson called his healthcare professional, Pamela Q'Dell, through video chat Friday

afternoon. When he noticed O'Dell, sitting by a confederate flag, he said it caught him off ] Community organization (N=22’ 71% B|ack) ] FQHC (N=73’ 20% B|ack)

guard

Acknowledge & Redistribute Power




TRUSTWORTHINESS

~* Characteristics that support or
inspire trust — ability,
benevolence & integrity.

O
TRUST O
PROPENSITY 8@ .
One’s inherent

willingness to
rely on others.

TRU ST Building Trust —The Path Forwa

A willingness to accept vulnerability based August 31, 2021
on expectations of a positive outcome.
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Thank you...

Dr. Robert Winn Dr Vanessa She;‘)pard

» Reframe DATA (what/where/who/how)
 Redistribute Power

 Refocus on trustworthiness
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