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consultant to the Defense Advanced Research Projects Agency (DARPA) in the Information Innovation Office (I2O).
She provided technical and management consult for innovative DARPA programs which were funded at over $70
million. Her research interests lie in human-computer interaction (HCI), specifically in the design of technologies
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Francisco. Dr. Fuentes-Afflick's research focuses on health disparities in perinatal and pediatric health outcomes.
The majority of her research has focused on the surprisingly favorable perinatal outcomes among immigrant Latina
women, an "epidemiologic paradox." She has also investigated the role of acculturation and immigration status on
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appeared in reports to U.S. Congress and to the U.S. Supreme Court and in journals such as Social Problems and
Harvard Educational Review, and she was an invited speaker at the 2016 White House meeting on inclusive
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Dr. Karl W. Reid was appointed Senior Vice Provost and Chief Inclusion Officer at Northeastern University on April 1,
2021. He also holds the title of Professor of Practice in the Graduate School of Education in the College of
Professional Studies. Prior to joining Northeastern, Dr. Reid served for seven years as the Executive Director of the
National Society of Black Engineers (NSBE), marking his return to the organization that gave him his first major
leadership experience 32 years earlier. A certified diversity professional, Dr. Reid has been a leading national
advocate for diversity and inclusion, and increasing college access, opportunity and success for low-income and
minority youth. Prior to his work at NSBE, Dr. Reid was at the United Negro College Fund (UNCF), where he oversaw
new program development, research and capacity building for the organization’s 37 historically black colleges and
universities and held the title of Senior Vice President for Research, Innovation and Member College Engagement.
Before his service at UNCF, he worked in positions of progressive responsibility to increase diversity at his alma
mater, the Massachusetts Institute of Technology (MIT), which he left as Associate Dean of Undergraduate
Education and Director of the Office of Minority Education. While working at MIT as Director of Engineering Outreach
Programs, Dr. Reid earned his Doctor of Education degree at Harvard University. His dissertation explored the
interrelationship of race, identity and academic achievement for African American males in college. He is the author
of “Working Smarter, Not Just Harder: Three Sensible Strategies for Succeeding in College…and Life.” Dr. Reid is
also a founding member of the 50K Coalition, a national effort to produce 50,000 diverse engineering graduates
annually by 2025. Dr. Reid earned his undergraduate and master’s degrees in Materials Science and Engineering
and was a Tau Beta Pi Scholar.
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Allison Scott, PhD is the Chief Research Officer at the Kapor Center, leading a research team aiming to enhance
diversity in the tech ecosystem through: (a) conducting landscape studies and research on interventions within
educational settings and the technology workplace, and (b) disseminating effective research-based strategies,
resources, and practices across the tech ecosystem. Prior to leading research at KCSI, Dr. Scott was the Program
Leader for the NIH’s Enhancing the Diversity of the NIH-funded Workforce Program, a set of three experimental
initiatives implementing and examining the effectiveness of training, mentoring, and institutional development
interventions to enhance diversity in biomedical research. Dr. Scott was previously the Director of Research and
Evaluation at the Level Playing Field Institute (LPFI), overseeing a research agenda examining barriers to the pursuit
and completion of degrees and employment in Science, Technology, Engineering, and Mathematics (STEM) among
underrepresented populations. Her research examined the influence of perceived barriers and stereotypes in the
sciences, the double-bind facing women of color, and the effectiveness of research-based interventions in improving
STEM outcomes for underrepresented groups. In addition, Dr. Scott led the longitudinal evaluation of LPFI’s pre-
college STEM intervention programs and is Principal Investigator for an NSF CE21 grant to increase access, success,
and preparation in computer science for underrepresented students in California. In just 2 years, this project has
demonstrated significant increases in the numbers of underrepresented students of color and girls completing
computer science courses, taking the AP CS exam, and intending to major in CS in college.
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State University (ASU) and the founding executive director of ASU’s Center for Gender Equity in Science and
Technology (CGEST). Founded by Professor Scott, the center is a one-of-a-kind research unit focused on exploring,
identifying, and creating innovative scholarship about underrepresented women and girls in science, technology,
engineering and mathematics (STEM). Center projects include the National Science Foundation (NSF)-funded
COMPUGIRLS; U.S. Department of Education-funded COMPUPOWER; Gates-funded project on African American
Families and Technology Use; and NSF-funded Culturally Responsive Co-Robotics Program. Scott is a member of the
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innovations in education and assembled in consultation with the U.S. Department of Education, the National
Aeronautics and Space Administration (NASA), and the National Oceanic and Atmospheric Administration (NOAA).
Scott is also an affiliate faculty in George Mason University’s Center for Digital Media Innovation and Diversity
located in Fairfax, Virginia. Trained as a sociologist of education and childhoods, Scott’s interdisciplinary work
examines girls’ of color (African American, Native American, Latina) social and academic development in informal
spaces and their technosocial innovations. With nearly 50 publications in outlets such as the, International Journal of
Qualitative Studies in Education, International Journal of Gender, Science, and Technology, Feminism and
Psychology, Huffington Post, and Slate, to name a few.



Cynthia Winston-Proctor
Member

Cynthia Winston-Proctor is a narrative personality psychologist. She is also Professor of Psychology at Howard
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