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Anita H. Corbett, Ph.D, is the Samuel C. Dobbs Professor of Biology and Senior Associate Dean for Research at
Emory University. She also serves as Co-director for multiple NIH-funded training programs that support diversity,
equity and inclusion in STEM fields. She was a postdoctoral fellow at Dana Farber Cancer Institute/Harvard Medical
School before joining the faculty in the Biochemistry Department at Emory University School of Medicine in 1997. In
2016, she transitioned to the Biology Department within Emory College. Her research focuses on understanding
how mutations in genes that encode ubiquitously expressed RNA binding proteins/processing factors lead to tissue-
specific disease. These research endeavors are currently supported by multiple NIH grants as well as numerous
grants awarded directly to trainees in the lab. Dr. Corbett has a strong commitment to inclusive excellence and
enhancing diversity both in her own laboratory group and through leadership roles in formal training programs such
as the NIH-funded Initiative for Maximizing Student Development (IMSD) Program and the Emory IRACDA Post-
doctoral Program. Dr. Corbett also serves on the American Society of Biochemistry and Molecular Biology (ASBMB)
Public Affairs Advisory Committee (PAAC). Dr. Corbett’s efforts in the area of mentorship have been recognized by
several awards for outstanding mentoring, including the 2018 Nature Award for Mentoring in Science, the 2020
American Society of Biochemistry and Molecular Biology (ASBMB) Mid-Career Leadership Award, and the 2022 RNA
Society Award for Excellence in Inclusive Leadership. Dr. Corbett received her undergraduate degree in
Chemistry/Biochemistry from Colgate University and her PhD in Biochemistry from Vanderbilt University.
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Hironao Okahana is Assistant Vice President & Executive Director of Education Futures Lab at the American Council
on Education (ACE), where he leads ACE’s research & institutional transformation portfolio. Prior to joining ACE, he
worked at the Council of Graduate Schools for 8+ years, including five as their head of research. He is also a higher
education program affiliate (with a graduate faculty status) at George Mason University and serves on the editorial
review board of Innovative Higher Education. Dr. Okahana is an expert on graduate and postdoctoral education, as
well as the postsecondary data landscape, who can offer a depth of insight and foresight on enrollment trends,
labor market outcomes, and diversity and inclusiveness issues. His prior significant research includes but not
limited to serving as a co-PI for “Labor Market Outcomes of STEM Master’s Education” and “Understanding PhD
Career Pathways for Program Improvement” projects. He was also instrumental as a co-PI in securing an NSF grant
for “Understanding Roles of Masters Education in Entry Into, and Upskilling and Reskilling for, the STEM Workforce”
project. Dr. Okahana earned a BA in Economics from California State University, Long Beach, and earned a Master’s
in Public Policy and a Ph.D in Education from University of California, Los Angeles.
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Sherilynn Black, Ph.D, is Associate Vice Provost for Faculty Advancement and Assistant Professor of the Practice of
Medical Education at Duke University. Her social neuroscience research examines effectiveness of interventions
promoting diversity and equity in academia, and her expertise includes culturally aware mentorship for students
and faculty, catalyzing systemic change for academic organizations, and creating interventions that a) increase
representation and equitable practices in academia, and b) effectively support professional development across
academic career stages. She holds national appointments with HHMI, AAMC, Burroughs Wellcome Fund, Society for
Neuroscience, and NIH (Advisory Committee to the Director- Working Group on Diversity). Her distinctions include
the Samuel Debois Cook Society Award, the Deans Award for Inclusive Excellence in Graduate Education, the
Equity, Diversity and Inclusion Award, and Cell‘s ‘Most Inspiring Black Scientists in America’. She previously served
as the inaugural director of the Office of Biomedical Graduate Diversity and Principal Investigator of the NIH-IMSD
Duke Biosciences Collaborative for Research Engagement (BioCoRE). Dr. Black previously served on the NASEM
Consensus Study on Graduate Education and on the NASEM Roundtable Committee on Anti-Racism in Health
Professions Education. She earned her B.S. in Psychology/Biology from UNC–Chapel Hill, her Ph.D. in Neurobiology
at Duke University, and completed additional studies in Education at UNC–Chapel Hill.
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Melissa Burt, Ph.D, is an Assistant Professor and Assistant Dean for Diversity and Inclusion in the Department of
Atmospheric Science and Walter Scott, Jr. College of Engineering at Colorado State University. She is the Vice
President for the Earth Science Women’s Network, a non-profit 501(c)3 organization to promote career
development, build community, provide opportunities for informal mentoring and support, and facilitate
professional collaborations. Burt is also a co-founder of Science Moms, a non-partisan group of climate scientists
and mothers working to give our children the planet they deserve. Her research spans the intersection of
atmospheric science and social justice issues, with an emphasis on science identity, belonging, and mentoring in
STEM, science communication education. Dr. Burt also focuses on recruitment, retention, and engagement of
students, staff, and faculty and is committed to fostering an inclusive College environment. Burt recently served as
a member of the NASEM Committee on Advancing a Systems Approach to Studying the Earth. Dr. Burt has a B.S.
degree in Meteorology from Millersville University and a M.S. and Ph.D. in Atmospheric Science from Colorado State
University.
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Cynthia Fuhrmann, Ph.D, is Associate Professor of the RNA Therapeutics Institute and Biochemistry and Molecular
Biotechnology at UMass Chan Medical School. She leads Professional Development Hub, a cross-stakeholder
national initiative to catalyze the spread of evidence-based practices in professional development for an inclusive
and diverse STEMM ecosystem. Fuhrmann has 18 years’ experience founding professional development programs
for STEMM graduate students, postdoctoral scholars, and early-career faculty--at University of California, San
Francisco and then at UMass Chan. Her educational innovations have been funded by the National Institutes of
Health, National Science Foundation, and Burroughs Wellcome Fund, and awarded two innovation awards from the
Association of American Medical Colleges. She is a pioneer of Individual Development Plans, including co-developing
myIDP (the first online tool, used worldwide), integrating career planning into graduate curricula, and co-developing
survey instruments for studying IDP use. She served on the NIH BEST Consortium steering committee and on
advisory boards for Association of American Universities’ PhD Education Initiative and Council of Graduate Schools’
NSF Innovations in Graduate Education Hub. She earned her Ph.D. in Biochemistry and Molecular Biology at UCSF
and B.S. in Chemistry at University of California, Davis.
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Eve Higginbotham, M.D, S.M, LL.M, was the inaugural Vice Dean for Inclusion and Diversity of the PSOM at the
University of Pennsylvania. She was also a Senior Fellow at the Leonard Davis Institute for Health Economics and
Professor of Ophthalmology at the University of Pennsylvania. She has been a member of the NAM since 2000,
serving on NASEM consensus committees, the NAM Roundtable on the Promotion of Health Equity and Chaired the
Consensus Study, The Impact of COVID-19 on the Careers of Women in Academic Sciences, Engineering, and
Medicine. Dr. Higginbotham is a member of the Governing Board of the National Research Council and served as a
member of its Strategic Planning Committee. She has broad governance including serving as a Past President of the
AOA Honor Medical Society and previous membership on the Harvard Board of Overseers and the MIT Corporation.
Currently, she serves on the two visiting committees at MIT, the Institute of Medical Engineering, and Science and
Undergraduate and Graduate Student Life. Dr. Higginbotham currently serves on the Board of Directors of
Ascension, a member of the Executive and Audit Committees, and she chairs the Quality Committee for the system.
Ascension is the second largest private health system in the United States, with hospitals and clinical sites in 20
states. She is a glaucoma specialist and continues to remain active in scholarship related to glaucoma, ocular
pharmacology, health policy, health equity, and organizational culture. Dr. Higginbotham received a MD from
Harvard University, and a SM and SB in Chemical Engineering in Massachusetts Institute of Technology, and a
Master in Law in Corporate Law from University of Pennsylvania.
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Amanda Shaver is a postdoctoral researcher at Johns Hopkins University. She received her Bachelor of Science in
biology from the University of Kansas in 2011, and a doctoral degree in genetics from the University of Georgia in
2022. Working under Erik Andersen, Ph.D., in the Department of Molecular Biosciences, she studies the genetic
causes of resistance to anthelmintic drugs in nematodes. Globally, parasitic nematodes are one of the most
destructive parasites of humans, infecting an estimated two billion people annually. She uses the natural diversity
of C. elegans to identify resistance mechanisms conserved with parasitic roundworms to ultimately identify better
treatments for people in developing countries. Dr. Shaver currently serves as Vice-Chair of the National Postdoc
Council of the National Postdoc Association and Co-chair of Northwestern University’s postdoc association.
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Jeremy A. Magruder Waisome, Ph.D, is an Assistant Professor in the Department of Engineering Education at the
University of Florida, where she is also Affiliate Faculty in the Engineering School of Sustainable Infrastructure and
Environment. Dr. Waisome’s current research focuses on the intersection of critical methodologies, mentorship, and
self-efficacy. She primarily leverages narrative methods to center the voices of participants in her scholarship and
praxis. Her focus on mentorship and broadening participation began during her tenure as Project Manager of the
National Science Foundation Broadening Participation in Computing Alliance Institute for African American
Mentoring in Computing Sciences from 2017-2020. Prior to this role, she served as an Instructional Assistant
Professor of Engineering Education at the University of Florida from 2020-2022. Dr. Waisome holds a bachelor’s and
master’s degree, and a Ph.D. in civil engineering from the University of Florida.
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