Mentorship, Well-being, and Professional
Development in Times of Societal Change and

Institutional Disruptions: A Workshop

Committee

Jabril Johnson
Co-Chair

Jabril Johnson, Ph.D, is an Instructor in the Department of Microbiology, Biochemistry, and Immunology at
Morehouse School of Medicine. Dr. Johnson’s research focuses on vitamin D immunomodulatory effects, immune
signaling in the prostate microenvironment, and biomarkers in men at risk for or diagnosed with prostate cancer.
After receiving his doctorate, he acquired college and university faculty certification through the Alliances for
Graduate Education and the Professoriate (NSF-AGEP), Preparing Future Faculty (PFF), and Center for the
Integration of Research, Teaching, and Learning (CIRTL) program. Dr. Johnson continued his training as a Cancer
Research Training Award (CRTA) Fellow at the National Institute of Health- National Cancer Institute in Bethesda,
MD, and at the Beckman Research Institute at the City of Hope in Duarte, California. His postdoctoral training and
expertise encompass cancer stem cell biology during mammary carcinogenesis and vitamin D’s impact on pathway
signaling during prostate cancer development. A summary of Dr. Johnson’s accomplishments includes: several first-
author publications; active memberships in the American Society of Human Genetics (ASHG) and the American
Association for Cancer Research (AACR); community outreach certificate of recognition from the City of Pasadena,
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Daniel Eisenberg, Ph.D, is a Professor of Health Policy and Management at the UCLA Fielding School of Public
Health. His research assesses population-level strategies to promote youth and young adult mental health,
particularly in higher education settings. He founded the Healthy Minds Study, a national study of college and
university student mental health that has involved over 500 institutions and over 500,000 student participants
cumulatively. He was a featured speaker at the 2022 Nobel Conference on youth mental health and equity. He
served on the NASEM Consensus Committee focusing on college student mental health in 2019-2021, and wrote a
chapter on the economics of preventing mental health conditions for the 2009 IOM Consensus Report on preventing
mental health conditions among children and youth. He completed a Ph.D in Economics at Stanford and a NIMH
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leads a professional and career advising program for graduate students and postdoctoral researchers mentored by
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training for campus trainees and provides one-on-one advising. Marner also coordinates youth STEM
mentorship/apprenticeship programs at the institute, and he is responsible for aspects of the institute’s diversity,
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Engineering (2022) and UM’s: MLK Spirit Award (2020); Creativity, Daring, and Innovation Award (2019); and Dr.
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International University in Fall 2020, and has a bachelor’s degree in Biomedical Engineering and a minor in Applied
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University of Wisconsin- Madison, and the President of Future of Research. She completed her PhD through an
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(NIH) tasked with providing recommendations on the NIH’s Next Generation Researcher’s Initiative. After a two-year
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